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Abstract

Job issues are one of the most important and
fundamental issues in today's society. The expansion
of urbanization, the development of industry,
globalization, economic competition, and factors like
them have made employment a fundamental issue in
human life today. The purpose of this study was to
determine the effectiveness of group training based on
acceptance and commitment to burnout and job
motivation of Social Security employees. The present
research is applied research in terms of purpose and
quasi-experimental in terms of the method with a pre-
test-post-test design and control group. The study
population consisted of all male and female employees
working in the Social Security Organization of Tehran
in 2021- 2022, of which 60 people were randomly
selected by cluster random sampling in two
experimental and control groups (30 companies in
each group). - =212 ). The instruments of the present
study included the Maslash et al. (MBI) burnout
questionnaire (MBI) (1981) and the Hackman Aldham
job  motivation questionnaire (MPS) (1975).
Acceptance and commitment training intervention was
performed in 9 sessions of 90 minutes once a week,
But the control group did not receive any intervention.
The research data were analyzed by multivariate
analysis of covariance. Findings showed that
acceptance and commitment training is effective on
burnout and academic motivation (P <0.05). From the
above findings, it can be concluded that group training
based on acceptance and commitment is effective in
reducing burnout and increasing job motivation of
Social Security employees.
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training, job motivation, burnout

pido (B9S 59 b L

ol ol8zils claaly asly ¢ sogos cwlitily, 515 (gezeiils

ol ehanl; ¢ ookl

(J it ook 39, %0 (59518 Lyl

cslamly o codll ol5T olSails ylanly aslge caliily ) 09,5 Lol
Ol

&3 b 0 oo

olRadls (ol gy 09,5 (omlidilyyg (S pole oasiails Ll
Olnpleohaly bz by Glasw

oS

s aalyz ojgyal ol g e sbagsoge 5l Gt Bles
5 oLatil uld) (i Slg Wt Ang st tiped S
359 il (555 5 bl aloos S 40 1, Jit LT sl Lelse
2355 Pisel (i e 22l gy Bae ol oo )8 b
Olosbe QLSBT (s (2553l g (Sogm B e g Sopdy p (e
Slagiagy oz San Ll 5l jole gy oy elaizl ol
o moseslotn b b stileilass g8 5l s,y Bl 5l g 5008
JELS 05 5950 QLS5 ST gy Aol el 555 05,5 5 (o505
LSt WA 1 F el 1o ot st eebetzl el plojlo 5o
@B P gl adss (Solal g S aige Ojgo @ il o 5l a4 wisls
(RS ES,5 e 09,8 o) o5 5 stalejl 09,5 50y (Bolai & )50
il (o (Fogu B anlisn y Jols f2l> haghy Jlplans S 18
(MPS) plaall oSl Jas (55550 o (VAAY) (MBI o )SKea
g laide Ar aud> 4 b agal g b pdy el alslae .og (YAYD)
050,55 28l |, (elalilae g olsS 05,5 Lol s alowl LS, (glazin
9 W 390 opiite Mz (wib)lysS Jelo (g, 4 (Aegh slaesls
S5 ® e g Ghndy Goisel ol (s laasly (28,8 18 Jlow
W Olgin 398 sboasdly 1LP< 1 0) ol Sgn Loams (55501
5 So5md SRRl 5 s Pdy p (S (295 Sisel 45 285
el fgn gelaizrl s Glojls LS IS i (5501 2ol

RS g g G e (29,5 sl isuls (sloojly
A (FOgu 8 o i

W) ol plng

1F e sodw! UZ,:..\;'

1Fee g0l o cwpgi o g9



mailto:n.r.sanagoo@iauzah.ac
https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

\YY

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees

dodfo

AL S g (el |y 395 iy, glizule s & Gy ol 5l g alon BN 5 IS 4 055 lajls el (sl o)lsen (L
o e QLS Q) ik il (Sws; sl Al e pa 50 Sladl o by sjle e Sk 1) 095 able 5 g, slasls
o3l i3l bl Cls, Carge tend anslr it slajlo b Sinlan 59,5 sl o b LUl b galate o5 Li 4y Jlizal
oy sz I8 Jelo czrge wilgi o )5 5 (Ard gla Shy 5 lulrd 5 60,8 Sleogas G el pae Lol ogd oo el 5
WS (0 o (Sl Sleas QLS e 53 Jgane job 4 a8 (oD Plus 0 Foses 51 (Ko (1WA ((s9) 305 (5 )low Suled 10
S oo bl 1) (o5 el o5 aien Jeltis aloz 1 ldl Sloss el 105 sl mly (Ard (55800 5 T (Ard (Sogu b
5, 4 s el fols s 1 able  Sis el aigalge ol Sl aleas Jeliw (BW)ls a5 gax 5l s oy
QY0 (en 5 Goigm lilad) sgde LT 50 05501 als

Cool Gliss (Foges b BT g Jlo doailas ol 28,513 lalitily; azgi 050 o3 slalo )0 o5 coalin jI (S S j5b &
Wi |y (ad (Foges b 5 oyl gl 4 (o5S5ely 53 0,8 (Ul (1als 5 e lalolis Ghal33 (VYY) Ty 60 5 5L
alaly ) oyl b e V5 agzlse 1 )0 oS Canils IS (g5 go | (lid (Fog b (IS jsboar (V- (Ko 5 7 (55) 05 oo
4 e ol B (V- VY (yl5en 5T ) o5 alss olien gy 5 e sible (b8 odle b oS 25 00 sl o3l 5 L
45 0yl o9z e cnl 0jgyel (VA (e 5 fg,uladl) witS o (Saileys el 5 0ils (s iz (Ard (Soges b
oS ol g3l 3l den (slp S s Wl oe i (pl A5 Aad e plas dalel g aas £ (Jad pa 0 Wl oo (Jid (Sogm 3
i) (S aile SV ) poxie Wl oo i (S3gm 8 (Vo VA (o 0n 5 7Y w15 4y Jgiiin ciliee Jelie o
b o)l g Sk 5 (Vo) (ySan 5 '8 pal) (Sl O (Voo A (o San 57 050)]) (s (T VF (o San
S 053 & Cad e ()55 g )i, 4 ke 45 Cansl g g (e it So (RS (g 09 (V¥ (ol Sen 5 ul)
Sl 55| czrge (Jid (Fogu b go50 4 laglel o e azgi lply (V10 () Sen 5 M 55) 09d g0 g2l 5 e 5
Pedioe Jrd S g asse 5l Gl (Seiiil (s sloan e Sl g Sleos CodS Rl s )8 (e dally; Sgee <Ol

elis 5 Slegdge Sl G5Silaily ansls (LS IS b (Fog,8 50 (soge G Wl o 45 Canl Slalge 51 ST ks (3553
il 5o a5 oud ke aliseo lareils (g 5l 23S0l (o9 50 (5 ke slaaiiigi 5 BT 5 039 (Sludl ple jr Cu ke 5o (il
IR o g o 9590 0131 0 Shes S5ue (sl (e g oolitiul 950 (LB5ST 958 <25 Sl a5 S0y LS Sl ee
Sy s 8l e b Gl oyl gl a5 el 8,8 45 S5 Sil s el olomy] b 955 (53565 O YAV tpmnimeodli) Consl 42,5
S Sl e a5l (Y YY () Ken 5 TSISL) das o ylis 095 5 petue 5 oo Colas iedas (5,LB) (rre Ban
=lexxl sl (e slajls 5Ll G )b 5l LS, gogiis 5 ol o 9 B985 comms 9 )15 plol 4 aBle 5 5Ll Joo Sl
YA e 5 "oy el o Ll g, o

- Job burnout

- Bakker, de Vries
- Xie

- Lei

- Alessandri

- Abate

o g~ W N P

~

- Hinderer

8- Armon

9 - Lambert

10 - White

11 - Zhou

6- Job motivation
13 - Bakag

14 - Liu


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

\YY
VEOY L8 W L esled b pled ) Jlo ol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ),11(4), 2022

Elye Jlie 0 ol by gl § W ghaws (plejlis )0 (el 1) 4 (BOZg> &5 (asid (49,0 y0 Sy, JLad Sy (Jid 2l
lolesle olpae slacudsins o a5l o lorear dad 53501 Gl (Y14 SBLLL ¢ Joold 52) el S o i |
sl (VAVD) 5 2552 (555 s (2550l gy 2 5 SLsl )50 (5555 (0 B 69,8 5 crigmly (Vo TV (ol)Sen 755, o
G bl oge oolainl lojle o, Slee coa S iyl slaacl p yo ylg5 oo Loyl andllaal a5 ol (L3551 005 0aKs Jolge)
AOYAF ) Sen 4

5 Py ¢ e Oloyt sl Fhe (it Sl alilg ik (Foge B malS Wl e a5 plaalSloas 5l (So Olee cnl 5
O 9590 50 )18, Sl Al p St a0 Glays ol 0o, (Ve A ) del sy (6,18, (23Ld leys Jd 5l lagylay
oS Melss uul..,;lﬁiéfo Ol ¢ 23 slaalayl) a4y o) s 1055 0 00l 03 laalal, Calea ke oS ol cSls
0,08 (K 58 5500 slaolayg; b oS e ol iliie aslg, 4 oS ome 4y ol grly a8l s o grls bagyT e ol LmS):uL.)L.a
clizl 5l sab gollsgly, OMSiwe placl Coond a5 el (pl aged 9 (ol o (Sioe 9,509, ol Gl (Voo F o) Ko 5 5u0)
FOARS

(Gl sl wlosle g Wik o e (S3LAls) Grigdlanl & a8 ols (55550 anlE S sl pdy p e Sloy
2,10 gelul Lol il ey cpl (Y1) ‘fQ%’-;-::") 5 5299y ailagaie Joo g o il e cnnlive pols alasd b oled (b pdy
o aseel o 1y 5IS8 g g5 8,8 aS Canline oy Sl Sl sl F s ls St ys 5l s Sl ol S lS
woyar a0 g Jlal (o> dawlas! Gl olad ol lime 4 B0 (VY o)) Sen o " 55l l52) wils o
Slewd ol ol alasd b Goles (Yoo ¥ 55 Conl lagyT 4 sme ag5 b Loyl 5118 oy T s ol (5 cyg0u caislingsb
o) Sl pladl o 4251 olS 5,555 5 0 iy 358 ey e F958 L 5551 il 25 ;5T LIS ]
Sl ﬁjlﬁ.n doduo JJLQ.A 9 )..alb Alwod 9 J..Su;oa ),....'.i aS ‘é? )l ﬁg‘d«o u;blf" )\ Sl Q)Lf.cwb? oo live (Y‘ \Y ‘”U"?J 9
Landeid el (1 5 Baes 9 1y Seten 8l Sl a5 A?u—‘ 0,8 aS A Lo (s @\AQALAJ_Q.CSWLQL‘;L)‘J EARR TR OV-I Wg‘_‘;)l”)
VY ) 4 \QQJ}M) &S e Sige g alagaie o] du o, (6l g 08 wudais | EEYERTN QT Glio o

oy b osas ailis | L:adl,ip aS sezuidy el (iililus! g I8 L iy alaly poss Bas agad g (o pdy s loys jo
Sl 5o ol 6l g Canljoaml 5 (hie wanyol s aS 310 1y migli l caiy e p Al lgieas |y ol b ,SE Lo oS
Ol et e ales Bas 3,05 93 4 Ygane a5 (slac il 0358 oo Dlulul g G I L Lo acjlie el cnl g 0i (oM Loy
Faas JSE 4 wies g g Hlolies S5 gl a5 (gl o] laailis o goud S )5—\@3) Slolus! 4,538

- Kheir-Faddul, Dandiatd
- Crucke

- Hayes

- Roditi, Robinson

- defusion

- Cognitive integration

- Juarascio

- acceptance

- Zettle

© © N o U A W N P

[N
o

- contact with the present moment

-
[

- Twohig, Levin

-
N

- observing self
- Villatte

B
oW

- values

[N
3]

- Swain


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

YY¢

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees

S92 59 2 O 35 ye5 g odd yoxie a5 B (6518, ks 4 IS Joe 40 4z g 99 00 )5 Jlojs SlaSLilS )3 4z g
Sl g IS5 5l prals (21 izmen (Jl losl (wled (2155 (o (G3US (s pdyBllasil ool (S3LS0ly) (6 pdySllasl
halyd 4 i 5 (el L] J S cod allasls jobas a0l b s i |) (pogad )l (f el axils (I35 4l g0)
Slagly, s pduilan! a5 wms oo olis b iagh (Yo VY < ole0) cated Claal g o b, g ,0 ,Ld, s b ols aslal
oS 5 igel @l o ly,y Cedles ¢ id Cold ()5 5 Shae dgur el amd oo 2l 1) ()T 0 g Ghpdy (e leye &S
Tle (VY (e 5 T annSlS) a0 (2alS 1) (615" glallas 5 (Sogm 8 IS 51 o ()15 sl lojem 5 00 (55155
Sebioe Glpde )3 (Jid (Fogu B el Sl s 9 S pdy OB a5 Wdew; 4z (pl 4 (L2agh (ped (V0VY) )1
W g Gy sthee ey oS Wil li g3 (gl amtiye (Ve #) Mgy 5 anSl Canl dga 5 (pdy 2 (e ooy
S 5 Gy 2 e olays e 5l 093 gl aztine 55 (V10) (g el 5e QLSS 5o il (555 alidl
AL o o)L SIS o i o5 ialsdl s

oIl el (LS o Shee 3B L aS cunl (LS 518, S50 3 s et 99 lid S5Slg (Sosm Sl 4 4z b
Sogmp als g (il STl Baa b (bjeel Alae ik 005 0 ] CudsS alEl g Dl il 35a0 5590 e
1y Sl (Sogm 5 S5l pogie (y9el ey oadiplonl Slalllae 2oy sl (59,0 Glajls iy (o2l ] Claie 5 (LS 5o
2 e ooy et b 5l sl Sl ke 55 ol ogely gl e Slalllas 5 Wlools _plats] 355 4 inogs lalllas
3,90 Syt Slaslu 5 (L sbalame ;3 o] el 5 428,518 adllas 5,90 (29565 5 2l 09> 50 Loes g 5 o pdy
A 5 By Oleyd (e 52955 (Pissl (il et Ba by 52l (gt o lse nl 4 azgi b el 4818 )
b plosl ol et ootz el lajles G Jid (2580 29 5 Jid (Fosw b sals 3 (ACT)

ov9)

05 9050 QLSS (oled 0055 50 (bl ansle 39y 35S 05,5 5 5m3l i 00905] G 2ok b estalejl p2le (gl (39,

st 145 b S VB8 clojls il opme 51 Ledl 3l a5 35 WWRAN e+ Lo 1o o5 e solatz] el ol JEL
09,5 93 3 Iolal Ojgon 5 Sl (latgs Bolal (5 Thiged by, Oygens slaiz] el plosle (LS 1 a8 B o]
55 il odle ol (n3Rle (ol5S 09,5 S T 5 e 5 Gy ploys (e (29,5 (hisel Ghalesl og,5 5 ¥ olsS 5 ales]
Jelos Jalis aigod a3 399 slolons o silubion (> pdome 5 S T g3l jlosliil b odlas glans 5 i oo 513 51095
YU lne Bzl Sy jleslitnl L) (ot (55551 50 Gl 0500 g (i (Sogm 8 50 Vb 0ped oS ((eloiz] el (lojls 0 o9
Dygots 500 (Sloyd slaeg 5,0 &5 18 izg > slaSle g luda ;0 25,0 5 () 4 0l les g (0d (e (nSiles (b
3 (g Gliebl Jga> -V Joli gy (T Slladle g Moo oo 50 a3 5l i S g gl SBpas (plojen
thagh 50 GBS ES ph 4 Jheghy Slaal JolS gedes Y gEauS eS8 )b 4 by e LMl (aile aile e 5l adgh Glltws
19,08 -0 toadnS slaosls 5l coadly 5 e gl sl -F eJ pll 5l e ey o GBanS S 10 4 Juegh gl 4l Y
ol sl 3 pley 2 50 Ghaghy 5l ze,5 @lp S eS8 solil F 5 tmghy 5k 2l 5o E8 )l Caz Bauses s
&9 OB MRS ES 18y SIS 900 DMl (gl aolitin 9 asbiculd) p)8 5 08 ST 0 (e o8 el o gl plol jelatea,
o0l ol slio oS eAiiSES 1 o (sl o paadi GEALSES 8 ogas pey> 455 gl 5 o8 Lelitl Bas b b
s (Fogm b slatalitny B2k 3l 03,5 53 0 slagogeil plays Sk szl 5 b gogasl iS5 bl Gy
5 Sy Oloy p e ploy (alesl 09,8 e BT 3 D3yl 0550 i3Sz g Gles (3D (555 g plaasl g (paSa

- Moran
- Flaxman
- Deval

N

- Flaxman, Bond


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

\Ye
VEOY L8 W L esled b pled ) Jlo ol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ),11(4), 2022

5 0,55 2l (clalilae i olsS 05,8 s S 18 LSy (glazin el V0 Slude ulal 1 5 glals A alslis co ags
Sleslinwl b hags 5l Jol> sloosls s 5 )18 (Dbl 9,50 (Amgh 5l L loaome 09,5 90 10 (sla Sogesl (bjgel Slud> (L
2855 8 Jeloigay 125 0 y50 il lgsS el ()bl (39, 5 VF ansl 19 SPSS
e 513!

s VY ol 5 ol oadaislo VAAY Jle 3 (a5 Gibae by aaliin ol (MBI (il (T3 gmw 9 dolivdinw
Sy (ible (i) (Jid (Fogu b allan glaair dolidy (nl 09d 0 1850500 lanF 0 &S b Gl g Cul
£lin,S Gl 5 oolinal b 1 sl sy ol bl oo0e asls (VAAY) ousr 5 Gilas o so |, (1S} Copaids 5 65,8
3leolawl b aelidow pp IS UL o po crioren ailos S dnwle < /AT Suls (sadlge o3 sl g JAY Slsl 3 Sl 1) gy Sleen
oS cod 4z, ey Sl LS hngs 5l ool Lawsgi 5l ol g eodarline IOY S gl 5 AT Jlglys sl $lis,S ST
5392 Ghmod Olza COTVY) Glld slagn )i olol 2 el b 8590 lagT ale gLl 5 el 05250 (sla )i bl
30 Sloy sabald y3 (lojlil al>pe 93 )3 cadosls slaguly plee (M=+17R) (658 (Starod (rme (s (il (Fogm 3 ol
Wl Cewd @ ) Zely, o Sy C8,5 Dise (WWAR) 65,5 6,0 hawg a5 Slesie aslllas S j0 .l 00 (slazan
SOy aelitnny o Glejen 2y, 58 alitinn Gl 2ls) )90 53 (0= IVF ) o) Cpatd g (=2 /AT) ible (Sous
Ol e g (s ye) sl ool uwsay oogSae abasly a5 sl sadaulne (5,55 (550 bawgi O jgald 6 (Aad goenlo) 5 dad
s G55 VA #lie,S Gl ookl b 5 ol iyl 45 sonliassds bl oeizan (VTR0

V0 6yl 5 el 003245 1AY0 Lo 4o plalsl s cyaSle Lausi it 35055 anlits yy  (MPS) i b 5! dobicdions
Elinys Wl (ag) & G Glawa Gosb Sl aslitn sy (bl (1AY0) plaslsl 5 (oSle ol &S0 Gl o slany 35 ¥ Jlges
ety (2lg) 53,5 086 9 (I AN 5 ST s ], il ol (@l Kem 2y, 9 (SSE 2y, g we ST )18 AT G <107
Shajbe ol lagasla lade 85 8 myp 3590 (T8 (Ked 5 Gus )y omel gy 53 sl Jele Jubos 35k )
slallhs Slu o 1Sl 4ty (CFl =+/240) slawslie 3jlp asls (X2/AF=YVYY) golil ax 0 a0 Jaw o5lp sl o
PPVl aS PCFI sl 5 3+ 51 YL CFl g /) 51 5555 RMSEA asls 4551 4y azgi b  RMSEA=+ [+ A+) (yrass
aobiin (bl Geizren ol 13 06 050 1) anlicn y cnl 2oy 5 38 (155 0o Joe (Sl aisys cewl 10+ 51 5L col
b dslitm ool (oLl pol> g ;0 ((1YAF (G Ken 5 Cawd ) aomal) Wo 87 (5155 /AP Flig,S ST 5l eoliwl b 3 1,
ol s 4y IAY £Lig S ST 5l oolial

S g Jad (Fogd (V) Thm g ail 55 Bb s 5 iy hissl il jolaner g g Ghpdy Ghigel
09,5 a3 (39 93 NS 5 Gy (ogel ez A Lol aals 2 00,5 ool (8 b elatz] el (ol LSS i
8,5 LB g 5 indy (hisel (P pme o laids e Al 4 (b e

(Yoo F) jud g il (5951 Gub e g (o 0y g0l Glads ) Jgoo
| g0 Al

slapl 5 ploys g cBlaal )50 )0 Cuzmo oI5l 9550 50 Eom Gloys alaly (g5 g 05T slael L olid] Jol dud>

o plol OIS 5118 L Gluat gl ol 3l S Slulual g ba)lis) oS ogy cpl Ban) @5 Swile,s £9,8 loyo

(X098 3390 Dawjlys jo ol 3l Clual /)l ke L3 ) den Ly 185 .00 )5 oagoniow )57 cpl ca5u 51 g oo oLulis cassls

00,5 S Ll 4 jasi> J S slo ol 45 aiin B ol atwles ol 8 513 Swileyo aslol oo, Slee iowiw P90 dmd>
g 0,8l S ael Sl aid> )l o Gas Lol

1. Burnout Questionnaire

2. Job Motivation Questionnaire

3 - Acceptance and commitment training
4- Bond FW, Hayes


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

AR

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees

JSs cits JSie Sllus! g 1581 a5 0 00ls g Ll ) dlace O lgie a4 J7uS (B me o0, Sles iz P o dand
Trds Dot 5 0950 S 9550 53 s (09850 JSe vt J5S |y ] wply g0 (B (sim el 005 J5S
S slosd Ll ouiS o B 15T L 0iS o Slizl o 51L ols )T et (g5az 5T oyapm slio 4o s sols
6L, Slagas d(an) oo (b)las oyl oled ez 4 ST yg,0 slis o Jg wis

adaly o1 5l siage Lol s g S8l dos a5 1l 5 0l Cosmo J5S gloogeds 0yge 4o (b8 dudz 4y STy j500 o len dude
90,5 solawl baoyleil 51 g ol HISGIL Lo

Joles gglaie glaogds 4y JISBIL L auS oo SaS ol 8l @y 1loF Sl e (2l slogl o L8 and> 4y 23Sy 5950 oy dds
SR APURAR

L aS ol s i Olaie 4 095 (Sosalive o g (el Cumo) die) (lgie 4 095 (B Al 4y iSTy oy p oy donnd
3o cnl ;) )] (o S 3,95 2 oleal Blgie & laal SO L S 3555 5 S8 G plgie 4 S8 S
iz |y Gliole (55, b ol SeS 0,8l 4y Lo yo

L5, slp 6,50 o, g ACT kol dlan G g lad asis o il (@l amas o )liul) aiw) laie 4 5o D dads
A Cosmo il lsase ol (glodalive 955 g lgiome el 4 azlye yols

bl gl § aie ogs GG o) L cobis slalas 5 i Wogs IS8 oLl PN PUNES

e ol o Jes 4 s ob )l (8 Olada jg 0 ol sy o,bgd o bl Lle 5 s IS il cpl yo PR U E3
Taswd agie (Wl Heome 51 o oals (2lb Jlesl (sow 4 &S 1> 4 Cas jad> 4 0l sauw p ol 81
o3olom sl s g

o axsly

3o a0 FYIY g 050 0lgS 09,5 oSS 15 5l as 3 OFIY 5 5 ao 0 T g0 0 &La)’] 09,8 o pauses b sl as,e £

29 \“\‘/Y‘ £V/AN u,....vLc)." 05; LS‘)" ELbos; &&‘U LY )..al.‘> @&9)" 449.0.4 (5‘)" OMLJ’“’)‘); O )L».'.A g.9b.‘>u| 9 u,oill.».n L»QBJ Q)
2oy FYNY (ohod) aop o VIV iy a0 Giolej] 05,5 o8l cdliass mhw yumed 0l (515 YYIV £ YOV oS 09,5
il )1) do o YEIY 5 ((owlids)I5) aoyo OYIY (olod) duoyo Ve olsS 05,5 jo 5 (0l owlids )I5) aoyo FYIY o olis)1S)
S5l 0g,5 50 g bl 0gmg K0S 09,5 90  (gylobime Dglas <[+ I 5 SF 5 (g loline haw 4y dz g b (yuioren Laings ()
V dguz 50 095 50 50 Lhagh Al>ye 90 SSE 4 iy Aoy sladidl axt sy (Kes DMuars ghaw g e (i

ol g palojl Glvog S 5o (il (3Kl g (i (Sogu y3 Ol pod 0 jlailiw! B2l g uKibo .Y Jgur

c ol oaisasl )l

olsS Gialos]
Slere Syl Ok Seme Syl oke o3l e loailse »;

A YAIDO AIABA YelA 59051 Gl Shble  Siws

aUvyYY Yany \Aaa Yo/PY o93lm

AL+ AY YY/F) V00 Y08 o5l GO Colibgs fais s (SOgm
YIvYa YYIO) FIAVE \RAC 5995l

f/-af VE/-q Y/ 8 VAN 09051 Gl S TONSES)

YIVYS VE- Y/fas VVIPY RS

FZANE2 F0/-0 VE/- QA FYITE 09931t Sl Sogu

VPIY-Y FEIO0 \YIVe$ ovIE o93lm

\AR/ \avias Y/aA YV 09931t PPN
\TAN YYIYA oIsf forts RYVSIe



https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

'YV
VEOY L8 W L esled b pled ) Jlo ol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ),11(4), 2022

55 s0d oS Sz Sl (gal ey o aslllan 3550 09,5 99 (i o (Jad (Fog B sloadlie (o Kilie 055 o0 oualiv ailiz
Sy90 50 3,50 oyl aims oo plas alslas 5l L3 L avslie )0 0lsS 09,5 a4 o 1) (6 Kaii Sgla alslas 05,5 alslas 5l as Ll
ol O3l 6550 sl Ghgi nl 5 S5z slasite (o Jloy oy sstiiear el snalive BB i s (35S
o> adlhe g o alslae 3l LS o ol mls 4 cl 1185 asg 580 cpl Bls lis gl a5 ol colaiwl (& el —81 S 50llS g0
o395 om0 gls pl ol o liS (P>l 0) /Y Jad 55Kl e g 1Y ols) Canased g o+ FF (60,8 Cibge ladd /Y able
S b B P10 0) 1Y bl (55500 50 9 NER Llo) Canasid g 1T (69,8 Cddge yladd /Y able K addie )
i 55 sim b o5 (P> 1) F=+ Y00 (Sl Lol AY) i oolisial (ST o cy9031 5 il 555 o o K (o2
S B 5 S50 ol 358 e (HKd 558 8 el (gino iy 4B al A5 ST <148 5 5y easliemsn B
F=o VA ible (Sos gpeil st 6l o @ g 0903] Gosb 5l anSoiladl Jl 90 o laog)S (il (sKen (rizman
OoliS P> 0 F=V0) Jas (55550 g P>/ 0 F=YIVY) oo covases (P> 0 F=Y) (60,8 o)lads g0l s «(P>+/40
215y Camazs (P>o/o0 F=vfoo1) (60,8 laid g0yl s (P>o/00 F=2 /YY) dble Sws (905l i slp ouiomon .o
el S8 g 5 il g Kem ols ylid 5 o (3,155 /00 51 5,5 aS (P> 0 F=vif) Jas 65550 g (P> 0 F=YPY)
A o)l [0 5 2 el (5S0) paie sl FCran) jlaie b laces RSOV ST SN

Wyg03T b 0195 b olgS 3 (halo3T 09,5 0 HLS I (il (Fgm 3 saido (595 (6 sitho diz (il lges Juloni ¥ g

Sl o3lal Sl sne s s df w2,sdf F JIRVA o905 £
507, “fe e ov/- - Y/ Yy s, ks Sl
507, oo oY/ - Y/ Yy Y. 3y slowsY
507, ofe o) oY/« ¥/ YNV VA S bila il
s, oo oy - ¥ YNV VA Sy & S

P< 1)) Sloas o sme (Sed (5o diz uillssS @ bgspe slayge;l 05i o svalie ¥ Jgaz j0 a5 jsblea
Sadbyo kb s ble (Kiut) atly sloymita Sl (S0 Jilix 5yls e Solh5 45 6 an oo ool plis (FEYYIV-
ol 0aldsh I T Joux 10 150l (yie (0 canl ) G il lgeS Jdod gl o)ls 8929 (LS5 olo) Conazed (59,8

(8959 Conlibgo (i bl S (503l s (3 195e (o 33 Ay il ylgsS Sl gulid F Jour
B oyg03T iy JyS L ofsS 9 lajl 09,8 50 (210 Comartils

Sl o3l o F oSiles Df Egexe loadlse
Sl g Ol ygdze
Y. ofeee YYIYA VTV \ FAV/FY bl s
7. ofeee 1IN AEY \ AEY 69,8 Cadgo lads 0,5
o7 ofeve oy YOV/YA \ AINTAR b Caasd
YIY oy Y-YIA sible S sl (Soguw s
Yoy NG YYAI? 69,8 by ylads Uas-
AOY NG INEZA ) Camased
iz VAYYD ible  Sos
iz ¥EVAY GO Cudbge hais S
7o YFva - &by Cased
YYAV/OAY \ YYAV/OAY s 3.5 09,5
VE/FOY OV AYY/AYS PEREIR s EEREAR
7. Yava/-vo el (53,50 &



https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

VYA

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees

=YY/YA P<./-\ Partialn,=-/v9) sible Sz e (00l g Uinleil 09,5 90y a3 oo L ¥ Jsux a5 jsbjles
(F =fo/ay P<-/-\ Partialne=-/f0) ols; cwaxs 5 (F =F2/A8 P<-/-\ Partialnz=-/f8) o8 cusdge ozt «(F
Comaselds (69,8 Coddao yladd « able s olo poie ;0 a5 €S e o ol ol o)l 052 g o cre glas Qﬁ*}—‘w a> e 50
90 A3l g s 3 W 318 392 jloline glis o/ ) pehams j3 olgS g taleT 09,8 93 y3 (LS, (gl
23 e i 45 el YA Ly ible S paiie 5 05 e e |y Gl ls 5l oetm 45 Gl o3l Bl 53> e
YL sl b ol Ol 5 005 5580 0l sed (olazzl el ol QLSS (ible (S 2 045 5 Gy o]
5 \.\.e‘.u 9 u,u).n.\; u,u)ya] AR 0 ul.m; aS ol o/FF la).:b.n LSQ)S o9 5,4 ulw 7""‘"’ BN (ﬁ‘ o)‘da‘) bl Lé)’ o ] RSN
&ere ogdeds sl 000 F8 Ll 3B nl e 5 0392 )38 15 105 e selatz] (el (lajlor SIS (3,8 CunlBge ok
OLSS ols) Camaseds pagal g i pdy (gl amd o ylid a5 el IFO L plp ol Casd iie 1o (Gl o3l Bl Sy
oib)lgsS Sl @l (el p Geizmod Censl o0 FO L plyy 136 Gl Gline 5 0092 IS 130 Gl o (eleizl el sl
),ui.a UQJS ).:“5> La uS; ADL;_L U‘?"(SA (F= \POISF ‘p<’/’ \) " oj)f" ‘5)L>L4..&A )LX.QA O 4}5..\ l) 9 ¥ J3A> )Q °f,':-’-° Y
5 Shrdy Ghisel s lsar b o)l ssmg (s loline gl (el s 558 09,5 50 (geil oy Sliliel Sl Gt 0510
O3l o3 BT (G52 oy 42 4255 b 3l el Jlaie g o)l 13 e e (elaizl (el lajlo (LSIS (Jid (55 2 s
5 9550 (20 S5 5 g3l slmog,T Ssles 5 LSS (ad (858l Sl a0 VE Spopkear b cesl aoyo < IVF L il

3yl 36 QLSS it 55500 ae 5 iy Bjael A5 99 oo 4335 A
S 325 Azl g Sy

plosl elaizl (ol Glojls GUS IS i (5583l 5 (Sogm b 5 M 9 Gy Ghigel st yil et Banl ol aagy
b Loyl o sl e QLSS (did (25500 5 (Sogu b p aqad g (hpdy (hisel ol (lad polo haghy I Lol aoecs ol
SLRiags mli b ol amis CuS Gliis (Jad (Sosm n agm 5 (hdy Ghisel sl o ol (iagh 4l igeean
8L e 0 o] anad (VoVT) (5 5 5 (TAV) K 5 Jlgss cOTAE) (5 g ol (1 FAY) tommadlé 5
Pzl Gy slacan] La g slnl 1o pee bele S s Gy e Oleys olilonanlis sl a4 ieS (lgie ol
oS Cslny] 45,265 &) e pae 5 (bl 5 Slolaorl IS8 able) sy ool 31 5ol 3l ciie o) gline 43 a5 Cond oy 28
Sloys Ban (Voo ¥ Ll fSan 5 oaln) S alslas a3 Shoe 1o Wlsiioo 5 S95on e a1 58 b J5 sl 595
S|l anlagS b olubual (204 &b 5l (2 Ligls; @ piySlasl Gl (028 Clial aals wesi s opds » (e
s slo i) 558 e 5 LD L by (65,0 105 i pslatets alST a8 g ol asie sassS ol
o jaboas Giilo 2 b el &8 15 )0 095 wials )| Slaal gy a5 Jloj0 B ogl co 31985 a2l e g Conl (618 Slanl b o o
Ol el ol l 0 i 50l plKim o (L g0l b iy 9550 0 Dgliad g |y Lol 5 asS 185 bLs )| caaglie (g
O 093 (S aiedy)l Blaal 3iow Cuz 0 Bl oo cel 5 1) patd g 0gb o0 LI BB e @lge 0925l s sl 05
OYAF o Kas 5 o) s

b aiS oo SoS g2le a casled 35505 Bl Jalse B3> 5 (g5l Byl (59, 2 oSSl gl ag 5 Ghpdy p (e (leyd
AL el 0038,5 LM s oyl s 45 S s LS 51 1 095 5 iy | 955 o [y (glacdlis 5 lilnen
ey 251 LISCET g sl jgomo i Lokl (o sl 1o s LT e o 5 GESaisS 31 45" s s o5l lagy] 4 g iyl
LBy Sl slgioe (58,5 a5 e S le 5 il o bae slaclad Gl EIL age 5 (S-Sl Slo 2
AL s Sl 3525 b ibaie 5 50 Sipdly ;S5 Gl e Glays ogadh nl 50 wiby)5 4 Glays (9 Bas S e uST
Oler 09 o Jl Al 55508 (pgasas gl S (2T Gl s (LAl Sl 5l olial (el Gleys (528 ol sl
ssbiieds (Sxasl glacdls g 9,0 51y (3393 b 090l 0 0,3 0T cpl o el gl albly)l ud g 2SS o (2B, 235
el 3L, (6 pipcilani] b il b 518,51 Samge erleyo CBlanl Lo lo & j98 B,y Bl 2 ol alS


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

\Ya
VEOY L8 W L esled b pled ) Jlo ol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ),11(4), 2022

aS & g iy 4 At 45 a3sS lod «llgd lyieds Ul 5 Elolus Hlsieds Slolasl S8 g SE iy
s glinn b Jaz )5 a5 a5 eln (Jsyo laslag, (Sdy T LS 50 5 958 00 (3L la Siteel Cndi ) e
Pl sl )glior Comd 4 el &5 Sloj 5l Wlgoe g was o 1) L3, Al anngs olal (59 4 s 395 o Sas]
S 58 908 (S5 CusS a5 (ks 9 93l Mgete dedid g died )l (S5 Sy ] 995 9 oS ool 093 areds )l slacJlad
iy 5 LS Jo gz ol 8 ailiadon Jlasl oad bl slacedS (lsear ]y Lo syl sl 5 Gopdy 2 (e Gy il oe
i gloos T3 anles Gl | ooyl g wigd S pled Jotuw slacsglad g Glsesl o b a3 oo oy el e 4y g WS oo
Ely Gz 0590 azlye Gloyo (nl 1o W pdn 1) (658 Dl st Codgiune B aiiS oo SaS gzl 4y dilagaie Jos 5 b))l (o pndy
Oloys o &S 5lie lp 1y 0553l a3l (595 5 IS S azgi el ppe ol (S5 it sleoje> 50 azl 4 b wisd
AR oyl 3

2 e (25 Ghisel (il )0 ol Ghmgh amii g b bLS,| 0 a5 ol i ol heghy (y9e5] 5l el 4z
5 ohse 057 SN @b b ol ams 1S I8 oo il Gl G 50 sl e (LILIT (il 5SSl e 5 iy
5 lgice R 5 Sindy Gajael 1S (i oe pol Bl (e 50 el e (V01 1) (e 5 eSS 5 (Y2 10) a2
Olsiedr 5 Sl 30 g5l 5 CadMs ol 5 bais yeS e )0 ol 5 lie (LSS Ay 5 05 4 QLS 50 (35S ol
a2 e olajls G 58 50 3 5 Gy (sl nlples (Sl 5 e Slasas GLS IS g, Ceadls s 50 oo e S
adl 1093 (Vb CudeS 51 Lo o aglejle o3laila 1) 098 o (LSS 0 Shes 5 )5 plnil 0926 10 Bas 5 (5598 yeiS
B Sondy 4y azgi pas 5l (22U slaca] @ls)s was s I, gl s Sl 5 35000 i plojl T 0 QLSS 2uls,
IS g g ol ol jo (cxaz 2 L LI ol ol aS 0yl 095 5La slol glaol, o o (ool,al jaboay aseis ;o b 00,5 oo cely
oolaiwl L 1y Joudo 90 )15 JBlas wilsiy a5 05 co 0auali (3390 (5o 03 0l 05 co b j90 SO iulay o sloial Loy, iy
Aiged Ao IS bl GlSadlal ¢ bl glhael aile gygis OUSl g 5 oo 1 S Frng 1aiile 995 (spuid j08 JiSTas
09 QU 53 (i (5l Gl ey Wl o g 5 o dy Soigel Al b play 03l ol B

5 Sindy 5 Slbees 5l (2T een ;s Slbms jloslisal b ol 8l a5 98 so el sgn 5 (o pdy Oloyd 139381 Dlgi o0 iren
2yl )5l Gl ol (g 0 45 wims 1alS | Glags e (wle] ( Jih slaciaise )0 oo Sl ofi94r Sllma 1]
5 25l BT g hie g Cuie Slilbud o925 5l LSS S0l leds 00,5 salss low sgup Sl g eleizl (655l olul
oy Ot 15 S esliil Glises lacesdse )0 055 Sllbrs 5l as3a il ool (Jad lacesdse jo (28,5 )5 plSin
Gordy p e oy Lol talay paie (Aid Plus ;0 1) 095 5eS g aiS bl ite Sjgod | lbsgs 45 058 o el lag
ilizee slacoads jo Dbl b3 5L L g dan (BT s » ol (i 250 5 (chie Sllmad 392 jl a5 098 00 Sacl e
gl 093 )3 (e (5l Gl e @5l cnl 5l g aST A lmes (A b 4 s

9 e slo)lanl b wilgny j2ee L5 08 SeS gl 03 p0 i (SELbgly) s pdi sl sl b agsl 9 Ghpdy Ghjgel

el b 3l 0,8 L a8 e SaS g 5 Sipdy (Bjsel nizmen (V10 Kes 5 (ly9) sl LS Jass (a8l
OHSen 5 GonSIE) WS 25 | (6 i (5l g e g Blaal (i L 55 5 00l Ses (6 iion plndl 4 Sovaline
IAEAK

35 (g wile WS oo Jreod Sy p w2 g Lol p o8 )k e g SBloe (b (a5l (lid (Soge
ol o2l 5 31 sl Sloas Jelie by 10,8 QLSS s, etdls s sgm 16T IS CopeS 5 Corite il e I o 5 i
o Jlio doo jlatnl 5ol SlacSiiSS 5 SMIto 3l ooliiusl L s 5 Gipdy g2 (e (29,5 G0l &5 0l (i pol> gl ams
azsl a8 ad (5SSl g (i (Sogm b 1alS czrge 0,25 g0 s (] (b 5 (5,5 olSuls I a8 ilate 28L5
S pduBlasl ol Bas aSl (s cELuidly, olozl g s (Bis JLis 4 a5 canl cpl aiS oo pleie ooy S0 515 leys o)
A ednlin pol> g 1o o] Cute s &S cul by,

ST lasiegsy 0 090 Sleita 45 Cusl 035 (23 (53T 955 S jp0n b e Somiw yl> (gl clacydgics
el alllas (gl 5 e sl cyal s el 4385 ool Sgime (6 ylel dnsly b anlllae () cymizman 39 oslitasl o5 drline


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

Y.

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees

e oloiz] el Glosle (LS o iginy ol aSil 0 3VL 058 0 Sleiiny Fgsiie 5,5 ddas b oo i (gl

Sleiig oplply sl o3¥ blas! Cil> cole, by 5 baglojle plo 4 Giagh loal peens ;0 10 (dpdy &y ol
Dy ool 0555 Sl sl plu g laglosls | )i.‘#“ 6“&‘-‘”53& 20 Oy s

&L

AVY SAFY (N sl pale alors olisls LSS Slejle sgas

URL.: http://psychologicalscience.ir/article-1-653-fa.html

ooy QLSS it (Fogma 3 s e 53 (it ()15 JLadl g (i (55500 (5 (VYD) 3 (65 s esabl e o1 3y ol
URL.: http://ioh.iums.ac.ir/article-1-1871.V-\\ «(OVY o p/ 15 coodles y0l 0o

Rl slgz o el U anlllas 5,90) Jelis (U5 50 did Sogu 8 olul cu)yn (WWAB) B« gloxi tp o Iy Juclowsl iz« jia9,8 10 cCpm e
ANY NN ¢ ollss Cobligs 5 (Sl psle dlo ()05 Sy psle ol

-fa.html\-AfURL: http:/jps.ajaums.ac.ir/article-

LI bl Slsle Sob HLS S s o Shae 5 2 6 1S 5 (i (o, b (i plaal w8l 50 (Jid  Sogw 3 (i (1 FAY) o o gmmmmodle
\YEEYEo hitps://www.noormags.ir/view/fa/articlepage/. o lio  wdigo 5 Co o (Aot o il 45 progen

o ilpdiS lgians e alid 90 g alid o oledne it (Sogwd g id il dslie OTAF) o Ladl elaS e ol o ol
[vgs - vhttps:/icivilica.com/doc/ . clais/ 5 o pole  wliiily,

o pde el fr mihasS i) il (eletzl (ali Glajle SIS (lid (Fo9m 8 b (515 Zo ke abaly oy (VTAR) o (550
https://www.sid.ir/fa/seminar/ViewPaper.aspx? . 35555 ¢ (5,500 ,5

PN g hpdy p e leye 5 L8, Sl ze) siSu il anslis LOYAA) 7 gyl 1S oIS e« Ble 1S g (g Ladl (B Llign

VYV SVEO (YANWA o 5 leiily, pgle dalilad asdLl 35lo g o (265G
URL.: http://psychologicalscience.ir/article-1-330-fa.html

Abate, J., Schaefer, T., & Pavone, T. (2018). Understanding generational identity, job burnout, job satisfaction, job tenure
and turnover intention. Journal of Organizational Culture, Communications and Conflict, 22(1), 1-12.
https://www.researchgate.net/

Alessandri, G., Perinelli, E., De Longis, E., Schaufeli, W. B., Theodorou, A., Borgogni, L., ... & Cinque, L. (2018). Job
burnout: The contribution of emotional stability and emotional self-efficacy beliefs. Journal of Occupational and
Organizational Psychology, 91(4), 823-851. https://doi.org/10.1111/joop.12225

Armon, G., Shirom, A., Shapira, I., & Melamed, S. (2008). On the nature of burnout-insomnia relationships: A prospective
study of employed adults. Journal of psychosomatic research, 65(1), 5-12.

Bakag, C., Chen, Y., Zyberaj, J., Kehr, H. M., & Quirin, M. (2022). Perceived intrinsic motivation mediates the effect of
motive incongruence on job burnout and job satisfaction. The Journal of Psychology, 156(1), 12-32.
doi/abs/10.1080/00223980.2021.1980758

Bakker, A. B., & de Vries, J. D. (2021). Job Demands—Resources theory and self-regulation: New explanations and remedies
for job burnout. Anxiety, Stress, & Coping, 34(1), 1-21. https://doi.org/10.1080/10615806.2020.1797695

Bond, F.W., Hayes, S.C. (2004). Act at work. In: Bond F, Dryden W. Editors. Handbook of brief cognitive behavior therapy.
West Sussex: John Wiley & sons Itd. ISBN 0-470-02132-2.

Crucke, S., Kluijtmans, T., Meyfroodt, K., & Desmidt, S. (2021). How does organizational sustainability foster public service
motivation and job satisfaction? The mediating role of organizational support and societal impact potential. Public
Management Review, 1-27. https://doi.org/10.1080/14719037.2021.1893801

Deval, C., Bernard-Curie, S., & Monestés J-L. (2017). Effects of an acceptance and commitment therapy intervention on
leaders’ and managers’ psychological flexibility. Journal de Thérapie Comportementale et Cognitive, 27(1), 34-42.
https://doi.org/10.1016/j.jtcc.2016.10.002.

Flaxman, P. E., & Bond, F. W. (2006). Acceptance and commitment therapy (ACT) in the workplace. Mindfulness-based
treatment approaches: Clinician’s guide to evidence base and applications, 377-402. https://books.google.com/

Flaxman, P. E., & Bond, F. W. (2010). Acceptance and commitment training: Promoting psychological flexibility in the
workplace. Assessing mindfulness and acceptance processes in clients: Illuminating the theory and practice of change,
282-306. https://books.google.com/

Flaxman, P.E., Bond, F.W., & Livheim, F. (2013). The Mindful and Effective Employee: An Acceptance and Commitment
Therapy Training Manual for Improving Well-Being and Performance. New Harbinger Publications.
https://psycnet.apa.org/record/2014-20460-000



http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

AR
VEOY L8 W L esled b pled ) Jlo ol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ),11(4), 2022

Hayes, S.C. (2008). Climbing our hills: A beginning Conversation on the comparison of act and traditional CBT. Clinical
psychology: Science and Practice, 5, 286-295. https://doi.org/10.1111/j.1468-2850.2008.00139.x

Hayes, S.C., Masuda, A., Bissett, R.T., Luoma, J., & Guerrero, L.F. (2004). DBT, FAP and ACT: how empirically oriented
are the new behavior therapy technologies? Behavior Therapy, 35(1), 35-54. https://doi.org/10.1016/S0005-
7894(04)80003-0

Hinderer, K. A., VonRueden, K. T., Friedmann, E., McQuillan, K. A., Gilmore, R., Kramer, B., & Murray, M. (2014).
Burnout, compassion fatigue, compassion satisfaction, and secondary traumatic stress in trauma nurses. Journal of
Trauma Nursing| JTN, 21(4), 160-169. doi: 10.1097/JTN.0000000000000055

Juarascio, A., Shaw, J., Forman, E., Timko, C. A., Herbert, J., Butryn, M., ... & Lowe, M. (2013). Acceptance and commitment
therapy as a novel treatment for eating disorders: an initial test of efficacy and mediation. Behavior modification, 37(4),
459-489. https://doi.org/10.1177/0145445513478633.

Kheir-Faddul, N., & Danaiata, D. (2019). The influence of leadership style on teachers’ job motivation and satisfaction in the
Druze sector of Israel. Timisoara Journal of Economics and Business, 12(1), 17-42. https://www.researchgate.net

Lambert, E., Hogan, N. L., & Altheimer, 1. (2010). The association between work-family conflict and job burnout among
correctional staff: A preliminary study. American Journal of Criminal Justice, 35(1), 37-55.

Lei, W,, Li, J,, Li, Y., Castafio, G., Yang, M., & Zou, B. (2021). The boundary conditions under which teaching-research
conflict leads to university teachers’ job burnout. Studies in Higher Education, 46(2), 406-422.
https://doi.org/10.1080/03075079.2020.1811218.

Li, C., Wang, C. J., & Kee, Y. H. (2013). Burnout and its relations with basic psychological needs and motivation among
athletes: A systematic review and meta-analysis. Psychology of Sport and Exercise, 14(5), 692-700

Liu, M., Huang, Y., & Zhang, D. (2018). Gamification's impact on manufacturing: Enhancing job motivation, satisfaction
and operational performance with smartphone-based gamified job design. Human Factors and Ergonomics in
Manufacturing & Service Industries, 28(1), 38-51. https://doi.org/10.1002/hfm.20723

Moran, D. J. (2015). Acceptance and commitment training in the workplace. Current Opinion in Psychology, 2, 26-31.
https://doi.org/10.1016/j.copsyc.2014.12.031

Moran, D.J. (2013). Promoting psychological flexibility in clinical settings. Behav Anal Dentistry — Psicologia Odontoiatrica,
21-27. Doi: 10.1016/j.copsyc.2014.12.031

Roditi, D., & Robinson, M.E. (2011). The role of psychological interventions in the management of patients with chronic
pain. Psychology Research and Behavior Management, 4, 41-49. doi: 10.2147/PRBM.S15375

Swain, J., Hancock, K., Hainsworth, C., & Bowman, J. (2013). Acceptance and commitment therapy in the treatment of
anxiety: a systematic review. Clinical psychology review, 33(8), 965-978. https://doi.org/10.1016/j.cpr.2013.07.002

Twohig, M. P., & Levin, M. E. (2017). Acceptance and commitment therapy as a treatment for anxiety and depression: a
review. Psychiatric clinics, 40(4), 751-770. https://www.psych.theclinics.com/

Villatte, J. L., Vilardaga, R., Villatte, M., Vilardaga, J. C. P., Atkins, D. C., & Hayes, S. C. (2016). Acceptance and
Commitment Therapy modules: Differential impact on treatment processes and outcomes. Behaviour research and
therapy, 77, 52-61. https://doi.org/10.1016/j.brat.2015.12.001

White, E. M., Aiken, L. H., Sloane, D. M., & McHugh, M. D. (2020). Nursing home work environment, care quality,
registered nurse burnout and job dissatisfaction. Geriatric Nursing, 41(2), 158-164.

Xie, J., Li, J., Wang, S., Li, L., Wang, K., Duan, Y., ... & Cheng, A. S. (2021). Job burnout and its influencing factors among
newly graduated nurses: A  cross-sectional study. Journal of  Clinical Nursing, 30(3-4), 508-517.
https://doi.org/10.1111/jocn.15567

Zhou, W., He, G., Wang, H., He, Y., Yuan, Q., & Liu, D. (2015). Job dissatisfaction and burnout of nurses in H unan, C hina:
A cross-sectional survey. Nursing & Health Sciences, 17(4), 444-450. https://doi.org/10.1111/nhs.12213



http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
http://?
https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html

[ Downloaded from frooyesh.ir on 2022-10-17 ]

[ DOR: 20.1001.1.2383353.1401.11.4.9.2 ]

\YY

el 5aali lojls QLSS i (50l g (Sogu b agai g Ghndy p (e (29,5 (hisel il
The effectivnesof acceptance and commitment training on burnout and job motivation of Social Security employees


https://dorl.net/dor/20.1001.1.2383353.1401.11.4.9.2
http://frooyesh.ir/article-1-3488-fa.html
http://www.tcpdf.org

