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Abstract

The purpose of this study was to investigate the relationship between social status and
professional commitment by mediating the organizational identity among the physical
educators in Rasht. The present research is a practical survey that has been performed by
using the data gathered through the questionnaire from 265 physical educators (whole
population). The validity of the researcher-made questionnaire was confirmed by experts
(19 scholars). Its reliability was examined by Cronbach's alpha and combined reliability.
Structural equation modeling using SPSS and PNS software was applied to analyze the
data and to evaluate the fitness of the model. The results showed that social status has a
positive and significant effect on professional commitment and organizational identity.
Furthermore, organizational identity directly and positively affects professional
commitment and accounts for its variation approximately. The effect of the social status
on professional commitment was also indirectly explained through organizational
commitment. There was a positive and significant relationship between social status and
the experience and the status of employment. Also, the result demonstrated an inverse and
significant relationship between educational status and social status. Therefore, it is
suggested to educators in the city of Rasht to increase the educational status and social
status of educators in the field of promoting their organizational identity, thereby
enhancing the commitment of physical education teachers to the profession and ultimately
increasing education organization.
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Extended Abstract

Background and Purpose

Nowadays, human resources have special importance in comparison with other
resources and facilities of the organization. Therefore, many managers of
organizations are concerned with providing proper support for human agents to
carry out their professional duties with a full sense of responsibility and
commitment. As a valuable asset of the organization, the quality of human capital
can be the reason for organizations' prosperity (Abtahi & Molaei, 2006;
Ahmadwand & Portofik, 2014). Hence, the qualitative improvement of human
resources is indispensable. Due to this importance, this study aims to examine the
association between social status and professional commitment with the
mediation of the organizational identity of physical Educators in Rasht.

Methodology

The present study is an applied research in terms of purpose and descriptive-
correlational in its nature. The statistical population of the study consisted of all
teachers of physical education in Rasht (265 persons). The statistical sample of
this study was considered equal to the statistical population due to the low number
of physical educators and the possibility of some non-return questionnaires. The
research questionnaire was designed in two kinds: qualitative and quantitative. It
consisted of three questionnaires on social status, professional commitment, and
organizational identity that were valued on a scale (very high = 1 to very low =
5); occupational commitment questionnaires; organizational identity, along with
a demographic questionnaire, which includes 8 questions on age, gender,
experience, qualification, employment status, marriage status, spouse occupation,
and teaching grade in the demographic section. The second part of the
questionnaire contains the dimension of social status (33 items), which is taken
from the researches of Christodoulos (2011), Hakimi and Roudbari (2006),
Nadarian Jahromi and Jaberi (2012), Heydari (1395). The four dimensions are
academic identity, professional skills, educational environment, and job identity.
The third part is the professional commitment dimension (12 items), which uses
the Aranya Standard Questionnaire (1993) in the form of 3 aspects of identity
acquisition, occupation, and job attachment. In the last section, the 6-item Miles
& Ashforth (1992) questionnaire was used, which has three dimensions of
membership, loyalty, and similarity. The content and face validity of the
questionnaire was confirmed by experts (19 persons). Its reliability was calculated
by Cronbach's alpha test (0.89) and combined reliability. Finally, PLS software
was used to analyze the data.
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Results

The results showed that 52.6% (113) of the sample were male, and 47.4% (102)
of the sample were female. Also, the highest frequency (55.3 %, 119 persons) was
in the age group of 31-40, and the lowest frequency (3.3% (7 persons)) was over
50 years old. 76.7% (165 people) were married. Also, 52.1% of the sample (112
persons) had a teaching experience between land 10 years, and the least frequent
cases were those who had over 21 years of teaching experience (16.3%); 38.1%
(82 persons). Contractual status was the least frequent with 9.8% (n = 21). In
addition, the highest frequency from educational status (48.8%) (104 students)
belonged to the bachelor's degree, and the lowest frequency (8.8 %, 20 students)
belonged to the undergraduate degree. Of course, teachers with a master's degree
(42.3%) also had a high proportion of this data. 46.5 of the respondents (100) at
the primary level, 27.9 of respondents (60) at the first secondary level, and 25.6
of the respondents (55) at the second level had the most teaching hours. The results
of path analysis also showed that social status had a direct, positive, and
significant effect on organizational commitment and organizational identity.
Moreover, organizational identity had a direct, positive, and significant impact on
professional commitment. The effect of social status on professional commitment
was also indirectly explained through the mediating variable of organizational
identity. The examination of the demographic characteristics on social status
showed a positive and significant relationship between teaching experience and
social status, and employment status and social status. On the other hand, the
relationship between educational degrees and social status was negative and
significant.

Conclusion

In general, it can be concluded that social status has a significant effect on the
professional commitment of physical Educators, especially through
organizational identity. Therefore, it is suggested that the educational
policymakers of Rasht city enhance the social status of their physical educators so
as to promote their organizational identity. Accordingly, such an increase in the
final step can lead to an increase in their commitment to the profession and
ultimately enhance the educational institution .

Keywords: Professional Commitment, Social Status, Physical Educators,
Organizational Identity.
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