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Abstract

Introduction: Breaking the glass ceiling and seeing female
executives is no longer impossible. What has become a problem for
women today is maintaining their position at the managerial level.
The shorter tenure of female managers compared to their male
counterparts is a challenge that arises from the intersection of
structural and psychological-social factors. The purpose of this study
is to design a model of job tenure for female managers in
organizations affiliated to the Ministry of Health and Medical
Education.

Method: This research is applied in terms of purpose and is
descriptive-survey based on the data collection method. The
statistical population of the study includes 220 female managers in
organizations affiliated to the Ministry of Health and Medical
Education of Ahvaz city who were selected by census method. To
collect data, fuzzy technique was used in the qualitative section and
a researcher-made questionnaire was used in the quantitative
section. The validity and reliability of the questionnaire were
calculated and confirmed by experts and Cronbach's alpha
coefficient (0.90). To test the research hypotheses, the structural
equation model in PLS software was used.

Findings: The results showed that organizational and cultural
factors have a greater role in explaining job tnure. managers'
evaluation based on success instead of gender, equality in the
distribution of rewards and results, monitoring the performance of
managers away from gender and access to information resources of
the organization are the most important factors of job tenure.
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Extended Abstract

Introduction

The challenge for women today is not to
break the glass ceiling and reach a higher
organizational level, but to maintain their
job position at the managerial level .After
breaking the glass ceiling and being in
leadership positions, women face a
phenomenon called glass cliff, which seems
to be due to the intersection of structural
and psychological-social factors, and it is a
phenomenon that causes a precarious
management (short term of job tenure) for
female managers(1l). Glass cliff is a
discriminatory mechanism that highlights
the precarious management of women at
senior levels and allows female executives
to experience shorter tenures than their
male counterparts(2). Women at
managerial levels in Iran face a high risk of
failure and criticism, which leads to
inefficlency and shortening of their
tenure(3). This study was conducted in the
affiliated organizations of the Ministry of
Health and Medical Education of Ahvaz city,
In order to design a job tenure model for
female managers. Given the importance of
the issue and the need to pay attention to
women's capabilities, the main question of
the research is how is the model of women's
job tenure at management levels in the
organizations affiliated to the Ministry of
Health and Medical Education in Ahvaz?

Methods

The present study is a descriptive survey
research. The main source and basis of the
analysis data was the opinion of experts and
specialists, which was obtained using the
Delphi technique In terms of the nature and
purpose of the implementation, it is
practical and in terms of how it is
implemented, it is a field research. The
present study was conducted in two phases.
The final result of the first phase of the
research led to the identification of 9
components and 27 indicators that these
factors were used in designing a researcher-
made questionnaire with a five-point Likert
scale in the second phase of the research in
order model fit. The statistical population in
the second phase of the study includes 220

managers, boss and female assistant in the
organizations affiliated to the Ministry of
Health and Medical Education in Ahvaz. The
total number of population was taken as a
sample. Cronbach's alpha coefficient was
used to determine the reliability of the
questionnaire. In order to determine the
content and face validity of the
questionnaire, the opinions of 10 professors
in the field of research were taken. Also, the
validity of the structure was confirmed by
CVR test with a value of 0.68. In this
research, modeling approach of structural
equation based on the partial least squares
(PLS) method was used to test the
conceptual model of the research using
Smart Pls software.

Findings

The component of organizational justice
with a factor load of 0.872 has the highest
share and the component of being
disciplined with a factor load of 0.790 has
the lowest share in explaining the job
tenure of female managers; Equality index
in the distribution of rewards and results
with a factor load of 0.880, has the highest
amount of factor load in the component of
organizational justice; Index of promotion
of participatory culture with a factor load of
0.905 has the highest amount of factor load
compared to other indicators of the
organizational support component; Gender-
independent performance monitoring index
with a factor load of 0.906 has the highest
amount of factor load compared to other
indicators of the normative component.

The government support component with a
factor load of 0.841 has the highest and the
women empowerment component with a
factor load of 0.699 has the lowest share in
explaining the job tenure of female
managers; The spread index of successful
management models of women with a
factor load of 0.835 has the highest factor
load compared to other indicators of the
government support component; The wage
equality index of men and women for equal
work with a factor load of 0.925 in the
social justice component has the highest
amount of factor load; The power transfer
index to women with a factor load of 0.909
has the highest factor load in the women's



empowerment component. The component
of job commitment with a factor load of
0.783, has the highest and the component of
emotional intelligence with a factor load of
0.764, have the lowest share in explaining
the job tenure of female managers; The
effort index in performing tasks with a
factor load of 0.825 has the highest amount
of factor load compared to other job
commitment indicators; Self-efficacy feeling
index with a factor load of 0.866 has the
highest amount of factor load compared to
other indices of non-burnout;

Persist index in difficult and despair
situations with a factor load of 0.821 has the
highest factor load value compared to other
emotional intelligence indices. The results
showed that organizational factors with a
factor load of 0.865, cultural / social factors
with a factor load of 0.821 have the highest
and individual factors with a factor load of
0.752 have the lowest share in explaining
the structure of job tenure.

Discussion

This study shows that among the
components of organizational factors,
organizational justice has the most and
discipline of the organization has the least
share in job tenure. Monitoring gender-
independent performance, promoting a
culture of participation and equality in the
distribution of rewards and results are the
most important indicators in explaining the
structure of job tenure. The prominence of
the organizational justice component and
the  gender-independent performance
monitoring index may be due to gender
discrimination and  stereotypes in
management. The common view in
organizations considers management as a
male job and consider the manly
management model as a standard and
acceptable model. Therefore, there is not
enough support for women because there is
always the suspicion that women are not as
capable of doing certain jobs such as
management as men. The existence of
discriminatory judgments in the
organization keeps women away from
positions of power for men, and this makes
it difficult to maintain their position at the
managerial level. Job commitment and

emotional intelligence showed the highest
and lowest contributions to job tenure
respectively. The prominence of the job
commitment component in the job tenure of
female managers can be analyzed in such a
way that lack of organizational support, as a
predisposing factor in lack of women's job
satisfaction, that this factor leads to less job
commitment and ultimately shorter tenure.
They become, and women's burnout at
managerial levels due to job stress due to
lack of managerial experience - bias and
prejudice - work pressure and work /
family balance - leads to Precarious
Management of women.

Ethical Considerations

Compliance with ethical guidelines
All subjects participated in the study with
full knowledge and consent.

Funding
No funding.

Conflicts of interest

This article is taken from the Doctoral
Thesis entitled "Designing a model of job
stability for women in senior management
in the Iranian administrative system"
(Department of Management, Shoushtar
Branch, Islamic Azad University, Shoushtar,
Iran). This research is not in conflict with
personal or organizational interests.

Quarterly Journal of Women and Society. 2022; 13 (50): 109-122



g 3 Ao

OVl (5l 3,509, b (S o ok 43 (U5 Jam 5,10 Jolge pns
Spnio ) g o (s 550 58 ¢ 315 pal 518 (T el 031 lane Loy M o3ljaginee Luin
Ol (ol oMl 3151 olEiily «ligiow g pole dly ¢ F9d Cuppda 09,5 ¥
Oyl el (oMl J‘)"l oRuisly cmginx s Sl ¢ gd Co e 09,5 Y
ol g (ool Il oSl ¢jrigi anly ( (D> Copre 0g)S ¥

sase VEo /o ¥ 1Bl b
VEL N[V IYY 1 g9l o,

YEN+ XV e 1oy U

dixe) (395 walid p 0dle (e olaw 5 (U5 )k S syt il B
ol 93 e 3 M 98 slaiallss 1) 4 gly s 5 Slojlo Sl g
sl 0 ploxl (e gl 53 (U5 b il oS (Bl San byl e

— oy £ 3l bedh (6905 098 sy g (£2,0) wBin i I Bidos ] 1y
cuilige ©ljg anl sleplojl )3 oj pde YV ol Gimgly (glol amsly Adlo otilony
Cap Lad bl Jladples (hg) 4 &l loal liogd (S bigel 5 oley
oalitwl (oS iz o aidle 3ase delidiny o (S IS ) (651 SST j keodly (g)605,5
306 g dsloe (+/24) Elig)S Sl opd g (8,8 5 b dolidoy (2Ll 5 2lyy 28
oyie PLS Jl38le,5 53 (oylle ¥slae Jio 5 Lidgh (slaandyd 905l ca 35
A 4 S

ONlgs g Sl (gl 355 olKwd
358 03zl T & jgu0 4y Alio

DOI:
10.30495/2vj.2022.26397.3586

oz & g Cadbgo bl olpde Db Gl ool 3 & )b o5 Glpde Jid )b
e 4 gy iz ek olpte 3Shee p O)llas bt 5 Ladbl mje
Al (J2d g)lul Jelss ot S lojle (SleMbl

fuls slaojly
sl 5 oley Cudbiae S35 05 e i )bl

ol 0l loxe Lo pede J9§.~wo LXVOWEPtED
Ol Ol R Ml il oKl (laig g pole sy (Do oo 09,8 Lty 1 SliS
SAVYYAAD - Y U’d"

gmemar@gmail.com : Sy xSl S


mailto:gmemar@gmail.com

§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

.o - .. 5 Py -
ke g o5y asla elel IR ey (V)sde YL

Oyl ol Jlasl 4 o5 Gl 45 3o L ‘:*” &5l
sl e «yllas e opl 4S5 S dalgd o0 ) s I iy
L olinbals 25 5 Gl ) S50 ) Gln OU) Ul
2 el 5 (b5 399 'l Slorlen B (W)ans Ll
I Slsl g 39290 Camdg > IS L | YU s Jelitio
O)las sk jleg)S 5l )l S8 > (mes 4 5 e slxin

(NS9350 Lol b g3 313l dhslio 330 )3 (5 ey yidi
Slndye > (B)5 J3 g laded Gl (S Sl a0
Jelse (33 51 3l o " glaid o puo gl e slony b )
Gty ol Web o anlge wunl eloinl Bl ¢ (g k3l
sy (i (a5 obigS (99) (3ol 5 " J3ljie ot o o
syl g sl ) laid oo (Vgde cuw o) olpte
hoas) zobaw o) JPse Copte & cul (ghuel i
~obsS (shai (g 05 e 45 23,5 o0 el g AS (o
JSE oy opl (V)anked 425 395 350 hlies & Cuni 1) (g
E55 &5 il iz (aes I SUas Jb e 0 5 )b
B89e Oy 4 008 s Glp GB) 2Ulg5 5 plele > (i
At b glnl > upte gl > (b5 (VF)S o 3900 |,

s 5 ahlSL el ol & it dolge YU il 5 conss

(V)21 olyars 4 OUT Slply gaas glyed i

e g (10)Jid Jymiol 2 (i (52 o) i cs
T WS sCunl 0392 293 (b (4B b b et S o)
ey sl Slojle gaad I plete (s guad (V)93
Sloaly yusi 1y 2g3 Jeliio ylojlus S (yg)d @l yS 4y oS LS,
e Lol sl 039 Glojlw 13 oYL loj e &S Cuwl (Sew

oy g3 Caedd S5 (VY)aledgy pols Jad S5 53 (BB (o)
Rl lBl g lojle Sl zg s cple iy p3 48 3)b oy g ple
P35 Cogas ) i (el oy bl Jlaine Jas
Jls |y bcgmdy puis 9 L Sbnle I (g ik &5 lojle
b ole 2 bles (1) 7 lsysS (Al d2g5 290 290
S wbe Glojle e 5 Jad ol jl (20 1) USHE 8,
elain] ol (1S sylie 35 alge 5 abS b
N e 3LAS ¢ Jad o gl (o po Cilon e Coles
bl (Jrd (Saly g G plegl sy ollasl )9
9 e b QU 8y b 8o (V1) Jy Jetwl 9 Ss5>
il 25 536 Golo 3l Gy g by Il Jole
S b Gl Glagd Giagk > (N)ohlen 5 (symie il e
O G g 5 Sl lel) Sl clis gy
o338 9 oo plojlo y3 Jad S 4 blos g (Jid (Sgw)s
STyl Slojle cdlie ke bls)l 95 aiss )3 (YY) oobljoje 5

6 - Davies-Netzley

7 - space invaders

8 -Glass cliff

9 - Precarious Management
10- Currivann

Y443V :(0+) IV VLY Azl g 3 Mgf—wl&«ou.«aﬁ

EPRTSY

& (SS9 Silwmead ol > (U e )lie 5 e
590 d:ul)ﬁ‘ 9 u.clo.ol dled:L:)w )l Al ol 90 Le()
Oty gl lej 2 3l e 0590l 98 00 35 (Sl dmaog pad LS
ol A pand 455 glyy dxels 3,8 den &S cuwl
Elp (KBl dag mio (lyis 4 (0 5 (apde (i)
P ol Gl o plgie @ (U5 BB (F) 89 e dlels
g Olauns dng 3l L yol oyl a5 oids 48,5 00y0l cdawgs Jb>
lbal (ol U o) i Slaplpb
Py Sl &y 5 Gplp (P & Gy Gl )b (sl
3 Wlgn (U5 45l o @5l cmely lolS g yiag drwg does
(0)3sles €S8 dnsly Gilisen pabaw ) (S el A3
Jlo 00 sb > & wmdge ol gy Clids She 51
Pl S ose a Blis ) 0 S gl 498 0F L anlls
O )3 U) yeud peutS BF I g8 TV slansly 3¢5 cdgd Ll
Su 2 spa> (nl 2j90 Ve g 03 S b Jlo & e gl YL
BhaS 050 bwgio Job &S Jbpy cuwl oduwy bL 4 Jle
039 FYL sl (ol Citie sbajedS 3 (bye sy
(P

S 5 S5 e i solge 0T b o5 oyl &5 ol
a8 Sty 33 obbien Sl o plpde o 0 & iy el
Sin oo g ok 4B LIS cpe (slodSed 5 S Lo b
“n 8Ly syt N g gy ol > Cpllsy ploc
Ohed @Y Bl g coles dameS” b (o e JA (V)aiS

Dol (A)AsS o 455 Dy bk &y G 1y (545066 (gual

Sk ol iz gl g Jod Culbge wilgls [
s o Jad colo) pas b oS sl (e Cany > 065 Gl
9 omb Sles (gprde coldy e (LS gl IS
O W pie lis) 395 W ST (R)asbie ohan (S5
1 opS pie s > SUSel 295 wdlyls — IS iyl
plsl 5 higel o o8 oS5 4 Jl g (ol Sy coliod
A b0 olpte & Wb Ll dox Sl ) pse il
iz Sopies ol ey 35BS () )i sl
(s yd pie g 0AS Cylos (030 395 )5 CLlS)| ()39 58
2 0b5 slagile (MWV)ops pb o glate lp |y b o
5 "omi bkl s lacyss bl oy lesdse
Loy oeleinl gl om 01s S glSileb) *o8y"”
Comizr (8 o Bl S (o) Cumbgo (sloatalss
golaw > Obj st S byl 4 poeie oS 039 pay B 9 ()

1 - Pew Research Center

2 -Al-kayed

3 - Kattara

4 - - role incongruity theory
5 - Token theory



okl bily e Jao 4 oliws Siegd onl ) (Lol Baa
Olop cudlige ©)ljs anli sleslojls 3 (5 Glide (23 5)luk
223 ey 25 SVl & Canl Do )3 g sl (S S0l
iy 4l slaglojlo > 05 Glyde b s)lul @l Jro
Sl W55 (S Gigel 5 ol cudlage

Sl Jla)55 1 caslio (3l 5l Gimgy Jae LI Y

Sl ke Gais wls )8

b ylul g Sl s gl (adls g s adlie )
sl 513553 Jgd BB (bl jl g slias ¢j ol

Sl @ slenl (Sajd glo ja3ls 5 b adlge ¥
sl J10y55 52 Jg8 BB (5l 3l g Jloline cj ol e (i
Olrde (Jod sl o 0 908 Gl a3ls g o adie Y
Canl J3)55 0 g8 BB (A3l ) g lolias 05

W93yl 5 LiRgFL s,
daosls d”i))f 0950 Cu> )’\ 9 daﬁ)lf «Din ).L» )’l T3 O?.l

ool SleMbl g5l pon il o (islon— hog dbg
O el 485 Gyao dilen 5 (A (ool slahg) 3.4l

5 osls o5l ez )3 (olieS po) ety EpSse (o5 st
@ S5 il eolatol oY 5l gadge b byl o 58> il 240
bl ooyl gl plol )

ot |y, s ) s planl (ol S 5 5l eslil L il
O 253k Orores Amd e Al (025 Walpd dgieS 3)l9e
GhFuS Cge g 0dg bt sl ol Syme i plnil clayg
BlF (rpciebe 4 (owped gy cpl Sl Baa 3,5 e i
)] odlazwl l: &Sl uol> 6@9@}& dy90 UKP 6&79;
Sib 4 g b ol & 55 5l el las g deliiiny
Sliebl Jpa> jslite 4 oized Spdye ©ge g 5l Jols
(W) LS’LAAJLA.AAJ dL&‘bumLm C«uwl} 9 OO d.)).:)lf CdY oo )l
Gy 4 ald Cap 56 Jibod (Il o xS 9w &) 9
(YF)as oxlazwl 45 s e (29,5

oyd WV Jgl (i (s)lol assly b plosl iso g 55 gl
L dedin (gpSaigel gy 4 &5 Mdbie upde 5 2D
S g 065 5 Cape das )3 (pole (1 I g)l0y55 0 (Shs
» TR W) ul}u)‘ 9 ual.mL.m Copdo b)9> ) LS’IPI t\me JL» ¥
bye Gloingh (o) bl adlae 3ok 5l Ll sl i
Sk pogad 53 (ol L 3L (o)l Lol 5 gdge L
oo 28wl Slodde (o)l (bl (e g Jol (oS
bty gl 190 33 1338 UseS5 Ll S5 b gl )
Ay ks 0 g (o] Sl ) 00 gl el Lasls YT L
s5: s b b S 1 o cslasl als Ll s lawase
P Cuenl Gline (pimen 9310 (3905 Bl b LN jogad >
3345 dagie o5 o5 L 3 lipite oo Sl |y oS
0l el (Sbj glo o 4 axgl b led (astie ol LS
Mw).s PR W .!.:.9 L;Lbc.wb u»'.u:l » L)”L'“’ » d)b uai)la.d

9 u—’}a’l‘ MJ@ ul.u.u l) Cod> LS)J LY J)l.o.) » YW
5 i ol J) b Jad S b o sl (YY) Ken

P s 3539 35 (V) ohlSon o luo)lS sl Jad Sagu s

(Y8) S5 isS (o ok ) QU Jad S5 W ) plejls
5 o Jdh o) olpte S S5 4 mead o S ol
— man g GxSae —pte 45 Bl (L (5308
Sy (V)i b il odlgls 1)1 o ol 5 )5 LS
b T Jad S5 a il s |y e > Jas (g b
J @Vl e pde U5 &5 dp o Glgs B oL
S5 ol el 5 Sl 4 g xS ial il

{TY)AS (o 025 1) Jad
Jels 31 i lajls ol o olts g 3505 53 e
il e sloace > o5 bl SWljeas o2
W Ylos e (sl S (lojlo Sim s lolse 4 igse Jle
2l 3l G gy Ylotngld pllas 395 5 (350 (comsy i SlaeSd
daly 48 315 i el (FA)SIE,S 15 1S 350 Slojles e

S g shpte Slisdee ) () Al Ohed m I xe
ST g Baios 53 Sl baan (Y4)0) 2529 (U] Slojle
Ry 6yl Las 36 Slojlu elge g (wasid Jalge o ol
oliidisg o lojl cllie oluo] ppu 45 )b S s
S 2l slal ()l e plo 5] it i 245
ol 408l e IS Lo 5 i ol Copmi oS ol ol §
o 0b) sl plly aiej > slaidls ©lsjd 1SS 4 prie
b 3983 5l ol JS5 a5 U5 abl s (6500 o Ridng o(1))g
ol oy (Niwsn wéyle imd oo LS lialaylsy )3 1) @508
o a8 oo gy (T (sl e cal S50l s pem) b oyl
b)) e st — i slojlin b (e (B O plie

(YY)xg
29 b iz 6plpb amde Ui Gldl drng sl jatls
Sl Sl g IS ol 33 35 Sl 35 o5
958 NOF oy D DAY lael b il FeVY s SIS
3> XY+ Lo by s o5 45,5 15 plas 10+ 45, 5 ol
o » Lt BG adls )1 Gle 0wl odd Capras
5 " sbigel Ul & bt ailge 93 1 pE 4 plul oYY

S 05 S o xS J 5omb il " 5 by

S e S lhe £ dilge 3 WY 45 S ] ke
Sl dnwgs 3 (lnl prleg 45) iz Gl d92g TVl

o9ill g (FF)(omb 4 g) bwgie Gludl dawgs L (sla)pis)
Py Sl ) U5 oy ol c@eler (sp9050e LRIl 3 U
RY5 5l sl S 5 lojls Sl sge 5 (Y0)u pe
il xSl ohw 3 0L )lul ggsse @ By
b e o AB g el ©jpar (b ylub 088 B oS

ol 045 030> )8 aBlio )50 b pde 5 (Bl Arels IS

1 -Garcia

VoYY H(00) IF NEe Y anols g ) ooy — (ool dolibund



§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

pMel 393 g0 (slaaiy 35 51 (S ol L 1y 353 s Towome ¢y L
(b 90 dilen 0id JueST (glo asliiio y (gy0l@en 5l L les
M) Ayl 4 dag b b bl Lasls e el (gj6 oo
DNl aeS Al ye 9> > GBS i ead ol (il (ke
ol duyiee bl @ A ye ol 53 oyl culply ol cusy
o Glple S Sl gleal 4 (5,8 o5 cul porde ol
lie bl 5l (B gleal Wy ol Gdss I sy
Joe 3 s 38l95 S b coles ) (YY) ail e 3y 0

Joa> 3 Jol pise ol s b (b ime} ddgl cespde
Cawl 045 03> ulm; )

Jsl 299 3 O 3 Sk (gpglaen |y 285 )18 il 390
o9 S5y 5 o) Cape 4 slazel Jole £ egjl iy b
i oS pde oo 3 (U5 Gl Jipdy pae (o)L R
s phlasl g plojl w105,08 SIS & S Jog (Lt &
Casygd 3l (sl 1) IV a8 (658 5Ske luisT Sy
g gl plnl Jl G a5 SBla (Jid g)lul Jelse
P ls b ogd pbonl o (oxiw o pod Wl cunl oY i s
ol ys ol yos dy atdl Dgus asuie don g dmslie ob b Wl 40
Oy Bl )3 55 U5 590 alitiy Sl sl sy (K @l
oyl 5 S, A 48 308 Lasude o sl b o ool 41,5
Ao yo il ol S (5B (ke LA Bl ol Cuenl Cle 4

030 | BT (pad Sl U a5 g3 55 pasls o Jlde o J3

OiRg5 Al egkdo Jio Y Joua

Ble arass sledyy (5 )l ) e b dlbate )8 oix 1o Ledbl 5 s @js 5 Gl

oLl SleMbl mlio dy (o yiwd ¢ (5 ol e 4y Jas L;.)l)'T (S Hlie Ko y8 gy
2 Oyl ylpse Glblail o Yl awwls ol cole) i & 5 Caddge olwl p lpde oL

Slasl gls8 )3 65k <05 olpde Sl colos by 13 (18 cogal (U5 5l 3890 (s pde Slde aclil

O3 4 )38 (it (higel 4 il (uyied (g S Ul 4 Cond (25T 555

Slojlo el

S g swas jl Slojle

Slojles coles | Slile

a1 o 3,Slos oleslw

Olpe S

b5 g jwiailes ezl
bl cllae

ol &y s b o

ool Blaal g bl (o pdy winlbg plomil )3 03,551 g aBMe (yuily winllsg plool p> (ideS 9 (W ad Sgm

555195 ¢y ptunl J S ¢ 53)65 o g (5190 bl o 180y iy
i gl anlgs & gusly bl stbge pulun] (s a8 355 ol

Ohg% sl yito plos (5 lixe laie ogi el B9 S 90lsS (0]
Yo oy aod el Cundy +/40 slad o I 5SeS
058 5 08d 3y ypie oyt i g Jloy e gl
Joo car ool ol g xS Bl 0 o] e
lowsl Jl38lp 3 5 (il se polaie 4 (imgRy (sl e bl
il (S5 ) ozl b 3eios St 1 odlizal Lol .l s
Jae Ghily gl Cap 85 JE pgefl 0,90 S Sluyo

Y443V :(0+) IV VLY Azl g 3 Msf—wl&d‘ou.«aﬁ

Sbus s @38
SO pic

sy slaabl trie

Bhb Jde g g Uil (e selte & GRagh ped (A 5
dlmu»L» U»L»l 2 adlw d,n}u dAALuwA))J :J.ﬁ 41>).a PRRA)
Jols Liso cpl 3 g (g)lo] dmels A5 and s Aol
Cubligy ©)lig Al sbaglejle )3 o) (glee g Logy (lpde
4 g b oS Ao jlsal pliopd ) (Kb Ghisel g olep
xS Nged gy 4 e Jde Uiy caa o)lo] dnols dgame liss
2 olo duw Gle o a5 M @ j95 Aol yy VY + Dl jloud plos
W Lg)sié‘g <)ol ot (gly dute dolidinyy Vov ol ol
N digad w2 gy sgbite 4 anll el b pldl 5l iy
9 +[AY );l).: KMO )l.!io A odlaswl \p‘l&)l) 9 KMO uaél.w 92
CliS 55 s g [0 ) a8 eyl ygel (6laline peaus
P o g dng BB el o Gl g )by dge

1- Bartlett's Test



oRRg5 b adly

Sy bl 5 (AVE) ord gl gl (uib)ly (ke polis
Casdy Vg o /B 5l il (ylade i 4 g plos ) (CR)
Casl FS 5 36 00 gl gl uilly (iSibe Sk I a8 ]
Aol ool piren Dgde 206 Sen 2lg) cnlpl
e 5> swojls b ojlo o (Stusen alys L ojls y» AVE
SISl Glay oo Jod JB I (Sb b ol & sl aa
5 IS loy A1y 9 IRKea algy 2l b cplple ool
5 > sokate & .85 )8 anli )9 i (s pSeilul S (Bl
235 odlatul GOF slms 5l (oloivdey (sore Jio ol (3510
@l Y5 g YO el i dw (Yoo) o Kan 5 5
(FA)lo3ges (3 y20 GOF (sl (558 5 Lawgio wipns ol (lyis
;\J oS ol oy +/5Y plyy 555 ol ) 005 duslxe GOF o
W Ghgy b asliwy oLl oyl Juo S8 oYL cuas )l
555 bl cmlys (olod & A5 euamis S he b g Els)S
oplpls el oty /Y GI5YL EL5)S Wl colyps g /5 5 5L
o S 935 (Jed B B9y 2Ll pSeslul I
SPlre cops wspSoilul Jao gls ulol p (pizes il
=Sy VA oo jlaie jl s jasls el yo (t-values yolis)
oxalie L5 (clb it oy Stumsan 6 oline | o5 48 Cal 5
wxi ol ol 2 1) 35 4 baye plety slajeie L
390 355 Sl slopite basgi ()d & 05 ke o C8)S
0dd o N JSKB 53 & 3u0 (IS Je 3 .85 5 omi
b ooalie BB (slayiej]l Sopn ) (opSojlul Juo ol
9 s oy ol ond Bl Bl Juo g (leiy pete

Cawl o 031> LS Y Jgds 53 (6 blixe

1- Wetzels et al’

VoYY H(00) IF NEe Y anols g ) ooy — (ool dolibund



§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

ORgR (JIS Jae ) JSW

s slail e

BT 98 s s t-values o po 13le Y Joua

R Szl jolio T-value.,,s Joo oty
JowT )lade oty )lsde &blixo Jade & 3
s | eIV 555 V¥ ey | YViRD Slojle el ¥
s | &5 -Iv¥Y e | OYVEA Slojles coles :}
bwgia | ISV S5 <IV¥a ofee Wy g Medals N
bugio | +/0A &b S ofee WA sl cllae T
g | +/5¥ 5 55 ey | YEDNA s coles EY =
g | +/¥A 55 AI5AR oo a/a) o siloiollss %
bugio | /5 555 5y ofee WY s g 3
bwgio 150 &98 <ISAY ofe e Vo/-A b (Sd0u,8 pac 2
st | A | ws | csoA | ey | vy Sl e R

Og3 ol 1ae

Y443V :(0+) IV VLY Azl g 3 Mgf—wk«ou.«aﬁ



O3 Olpe (i (gylaly Jolge ole slayl Y Joua

sy | b bgasls | age | Ll b o adlgo iy |l |l
A < IVAY Sss1

0 <IA¥Y Sss2 ) < JAVY Sleojlo clae

¥ <M. Sss3

% <IMA Sss4

A -/a-0 Sss5 \ -IAYY Slojl coles IO C\?
3 -IA¥Y Sss6 ) &
\ <[5 Sss7

¥ <JAAY Sss8 0 NALY P9 e abails

q <IVYAD Sss9

A <IVEA FFF1

o /A FFF2 Y </A¥Y sl cdlie

5 <IAYY FFF3 .
¥ NIS\S FFF4 i

\ -/aYo FFF5 ¥ “JA+ eleinl coles A -[AVA j
% +IVAY FFF6 %
Y NARE FFF7

¥ <JAFA FFF8 8 -/52 U5 (sl diodlgs

q «IVYY FFF9

s NINYZ DDD1

¥ IAYD DDD?2 £ IYAY i g

q ISAA DDD3

Y +[ADD DDD4 o
\ Nz DDD5 v </Yvo S dgu,6 pac Y -Ivay N4
Y +JAOY DDD6

% IA-Y DDD7

0 <JAYY DDD8 A <Ive¥ Sbua jgn

A <JA-5 DDD9

b Slojlr cllie adlie p3 gl o Ledbl @iy »» wplp pa3ls
o ls 1 e o Jlaie i oIS lele L

2l & G A0 ole b b (S)lie Sin b g pasla
2,51y el jl jlade oy ¢ Slajlo Coles adlhe (glayadls
Cod A5 Lol )b b Coni 136 3 Sas p ollss sl
asbele 5l e cpyid (g dedals alie sl Lo @

Sy

Uik g slaaidly txie

OBy Ol S (o)

e L Y Joz b illae gy loyd o]

iJgl 4o

Olpde (s lhl o > Slojlo d sl yasli 5 laadlse
el Josb B 5l gl 5 jblise 5

5 lojlo cales e slojlo cllis slbailie Ans o s azsly
s sl ool Jlano o] slaasli 5 ol g iedlasls
fitwd Slojlw

5 i oyt IAVY Llole Sl gy b Slojle cllie ailso
2l e eyeS VA ele )l oy b (g disdals adlse
S5 5 olyde (b 6)lul s

iP9d 4p5)8

VoYY H(00) I N Ee Y anols g ) ooy — (ool dolibund



§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

sl IS 55 065 63,8 slacsrially 18y 53 ygly Jages
by badie (gpSoilul a5 o L pols e gls
O g 0392 )y (emlie (B3l 5l (gybline g 3l (ass
2y b pizen 85 518 0l d)50 S5 (hagh Clud b i
siel g cuhS 5l Jse cijlp IS adls el Cunty lade 4
sl 1395 5 Jg8 LB

hele Sl b Slojle Jalge o870l (lis a0 5l ol glis
) AN ale b b elanl (S8 Jelgs < gl a5y < /AFD
oo sl 3 1y pgw 4y VOV ol Jb b 638 Jelgs 9 pgd
cllie e olojls Jolos (elbailie slo > )b b ol
Pl e ryieS Glojle g de Al g o pie Slojle
ok oSles oyl gla sl ioh ol e gloul
@l g kbl @jg ) plp g S)lie Sin S gy i
b gl ol e (Jod ol ojle G )3 a3 ete
adlie Lalyon (TA) 5 (1) YY) 1)) Y- A) cslacdl
3o 3Skes p llss (sl 5 Slojl e adlpe (St
sbaidlSy bopams ey Jdb Slge glojle >
delojlo > gl o8 &S In WSl Copde Jad )0 (owis
o by dilye hpse Jho g dtuils dildye Jad STy o e
Colox 5 olpte bl ped 4 b o Jouio g 3l
Ul LT aS 505 3gmg 35 ol o)lgenm 45 > D9 0 SIS
Sy ) dye ables |y Cupde en (ol b el
@535 slo Coge 11 b5 lajlo o jsl paems lacsla
ol 5> Ul Cumbye Lais ol (ppam g 4l oS5 593 ol
P SIS e e b gs b g djleie SSie 1) upie
e (Jlo b Cusbge 3 1) 298 Cuibge Jloinl da lojle
Wl e SWlHlny

D3 0 o5 gilwsiaily 5 cded Colos ¢ slainl cllie slaadlze
Ay ol adlpe & wNad polate elanl (Sind Jelge
SRk o 2 ) e reS () il el g cp i
aoye 5 o5 et sl slepadls oyl Cunsy (b i
slodse aclal 5 () a4 @8 paed bS8 il
Joloeglaadze > cppeee 0l Gl B8 pie
e cnl U e Jelge (S s (sloial (Simjs
Ol asels Ll 03,87 j5ee (gladid B I (U ez 51 45" conr
— slaidsS khalEaus 308 g dg3g cCawl (omin Sl laply
@8 g Ogldy l Canydl coalis o blojle s
& e SUHSS dage b 5 S (5 5 ope o (g
G (U] 4 iz oS g 90 (ot o iE ) (U
(V) )29 0 bl o by @ cans gladdsS alsp S
(S e sl 83l blize slesel 1) () (gilusiallys ady; pls,
g sl 5 elainl — ol e )3 p3Y (gl iy 3529
pY w095 wald Cyge il (F)ube slo
JEAl L e ggbaw 3 o5« Jlite slaisl 5 5)ken Cax
(o 993 SNy & dlaly 9 00D Sllgran (A 5 ol iz

Y443V :(0+) IV VLY Azl g 3 Mgf—wl&«ou.«aﬁ

8 ol s ol (Sin b gla a3li 5 badlse
ool J9:8 BB (55l sl 5 jblae <5 e

LS S b pasls 5 badie dod dad o olis basl
et eloinll (Sim 3w (sl (rwlio Jlme /¥ 51 VL (Lole
il 5 uide <MABY Ll L Ll coles dilie
O 3 |y e rpteSe PR (ele b L oL (ilesiallys
W 05 e (b splul

AT lele )b L b 5] Biee e (sledie 4cli] Lasls
ke fp e gy Coles adlie s jaslis ple 4 cus
91y ele

ashele sl b olaSo S 3l oBj g ooy Boi sply a3l
)l 1y ol )l o oyt elas] clie ailga o +/AYD
alpe 3 /A (ale Jb Lol a4 08 A adls
1y ale )l jlade oyt (U sjlosiallys

Py dndyd

i Olpte (58 il ol 3 638 lapadls g aadse
Cawl Jod BB 53l sl g boline

s lopasls 5 aailge d0d 1030 ol 35 48 ul e
Mt (63,8 s (sl (erlie Jlme ¢ /Y VL (Lele Sl s
Ohor adlie g e VAT (le L L (S see adge
8 6l s 3 1y e pieS VAT lele L b Slxs
S0, o5 olpse

4 s TAYD lole b b by pld > LSS 5 (I (el
) 1y ele jb jlade oy o Jid e glapadls plo

plo & Cows A5 Ll L L s ool Lasl
2,01y el jbjlade oy ((Jid (35w )8 pie sl el
Ghle b b (S g iledd b )lady padls
b lde b o Sbrd her sl et ple 4y Cawd /AT

Syl ele

S5 A g Sy
SlagBae > B B g ladnd i (Sl a b
4 e & Nad oo axlge (gladnd 05w pb 4y (lonsy L (s pum)
b dwolio 3 (opde (Vb gohw > () sl SolisS g
SpeS Sletdy 095 phlien I 05 plpde 58 350 plliea
P (o> g 0ad ailS S whe slaasSid I S o 8l )
S o 28l gyt 3] g gy s Ty il oo
e g 4 5> g Slaiad @) g Sl (S 4 e gl
walp s wlen (U &5 cwl ol 45l sl gl
axgi b il adl c8)lie dnly Caliseo pglaw ) (5 S wrenal
Tob 5 Ob) A ol g sladed o Fro onuay g2 @
oon Sl Ghagh (nlpiS Gludl dnnsi 5 (6 S pread
plsl e gokaw > () ad (olly osre Jho L)) g
zobw 3 Ui @lul Car e Gilwewlie Ll ol
g Slojle lbls)l dems dive) (D505 el 09Me ¢ U ple



Gl il o5 35 9 i AL ()5 o o 4 Glojle
G P55 Bkl g o390 S8 Glojlee (U5 50
Pl 5l 1) dnele cplojles sleedyyl 3 655k 5 U 4 sloa]
Djlocee by (b 4 Cos g8 e Sl 9 I (5
013 plosl Simohy (st (el cal o bl el S5 (LS
F 353 9 e @bt Sy 5 4 2l (oo (3 ()luly aine
el (oL SeKind b welor ) juie slddagy piliee
Pl pa oyl (53,558 @ dg b ST @lidsg )5 sguine dlgiin

25 Oyge lme (o B

M Olbiae
5 30,8 Sy adllas jd JolS colsy 5 BT L b S3gejl den
Dgr dalgh diloyme uivs guli a8 Loy luebsl el e

oRg G Il 51 59 m

ol M) S plas ol 158> dlsy 5l 48 Sy iy ol
OBAS eS8y Bluislyy code e Coglgl 40 (gyld5l
sleisyl coley (1,500 5 ShyaE skl o cdy (g luslel
BAS S b ogad my Coley g Lol (gygla )5 > (SN
ol 48,5118 a3k o Kiidg sy bawgs

S o
odRs )"L’L"" i )L‘i‘ﬁl 9 UsRgR A g L;L" @l‘:‘" PL":"
ol oaiis cdlyy Jbo colos 455850 g 039 8 Mg

&B8lo o,
ol&isly ¢ o> Cupde 09,5 0 158s dlw, jl a8 )Ty JLide oyl
b ased gblio b g Cool olnl 2ded 2ded sy oMl S]]

25 Slilie slojl

b snially Lite a8 b5 Lelain] dlop Sygo ol g g
2 s Glusyd ol cuw o opl &5 205 o jhbadas cul
Sl &S Jloj b dl (¥ )agd o (lojls ) e ()65 3590

OB @) 399 b sl S5y dmele g lojl )3 (e — amin
s Jals5s Sl Ul el cadbge cpl plojlo gaw (YL &

4 iz gibojlen W g 0 S0aSs Cosl Ga o Ak
g Shol byd a5 (15 ool dgue B9y gy )3 )01, S s

Rl D98 a3 drwgh Sy ) (5)9 00
B33 b (Sog b pie g Jad e (Sl (hgn (sladilia
PR 9 Okl S e oS Wad oleld ()8 Jeles
alpe (St 31 (Ui (638 dn )3 1) whew (oS (Sl
O A58l plgie | 05 olpse Jad giluly o Jad sl
pae 3 jlodie Jole G plgis 4 (Glojls Coles pas oS 905
R A s 395 Jale ol g iy i b Jad ol
dgbise Ul gaas ol o> cams ol 3 g Ul e
$al)5355 Luluol iylby plol )5 JidgS 5 W slaasli
Pl e Ouide (S8 9 Siladd ulid > (o)l

Al o Lslyem (7)o (Y4) o(Y2) (V) (YY) (V+) (1Y) ()
25 paasie g yale Sl (g9 5l elatl piline )9S dxwgs
» b cS)lie ogas cpl )3 &5 e3g x> gabjliel
Olgh @bt 4 ey b 1Y ol cuenl Bl jlaw o pte Jilie

soloyes dnwgi )3 wae (2250 & i Sln & Mhoe ©p9p0
@ dag o Sl oyl die ool 3 9398 Jas (Sl
lewly j Slolidl ploil g atisly y S5e g oY Slol8l Copuis
daplojle lp cute laaly 2 0938l 0 Olpde s ilub
Bl o Lidgs (laail .05 sl dieo s o) ol I s dxels
Sy obnl g s sl ams Jials ) dsels g lglojle &
il Sy 53 3)509) S5 glgis 4 g 03900 oS (U5 4 s
g Sljle Jelse mrew i 4 deg b o2gd 0p IS
bls)l g 05 olrde (b sill ojle a3 (sloiall (S b
Casls laglojls & 23,5 0 oty KK L g0 o argugd
oed (A g e slexSee 9 4 ] 08 b
5 JiFe Copdo o |y taisy dgne (Copmir olusl o plaiseis)
hgad S5 g a0l ede 0 Glude gl FebsS olhg
losbo s T sl 558 (i alasaly (o) & Cod latS
Oged () o colisinl glaogud g bacuwlus «uily daled
2 iz sl o) " iz 8" 5" i il
Slagii e bleils & (loged b 0ygps b lojle
Sl PB 88 585 3 g sleinl ol feod (hir
ol Slojlo cludds > amd o Casyp bl @ (b 9 oy
g eVl (air e £65 b glojle able I8

1 - gender blind
2 - gender neutral

VoYY H(00) IF NEe Y anols g ) ooy — (ool dolibund



§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

References

1. Ryan MK, Haslam SA. The glass cliff:

Exploring the dynamics surrounding the
appointment of women to precarious

leadership positions. Academy of

management review. 2007;32(2):549-72.

2. Main  BGM, Gregory-Smith L
Symbolic management and the glass cliff:
Evidence from the boardroom careers of
female and male directors. British journal of

management. 2018;29(1):136-55.

3. Zarghamifard, M., Behboudi M. The
Glass Cliff Phenomenon: Women

Experiences and Challenges in Leadership

Position. Organizational Culture
Management. 2014;12(2):191-211.

4, Dashtyari S, Abedini S, Azizkhani E.
Study of social justice perception among

women in Ardabil province. Quarterly
Journal of  Women and Society.
2022:12(48):149-70.

5. Can B yv A, Dordevic L, Sever C,
Jenkinson N. Gender inequality and
economic growth: Evidence from industry-
level data. IMF Working Papers.
2020;2020(119).

6. Cauterucci C. What Happens When
the World’'s Few Female Leaders Get
Impeached? [Internet]. Slate. 2017.
Available from: https://slate.com/human-
interest/2017/03 /what-happens-when-
the-worlds-few-female-leaders-get-
impeached.html

7. Ahn NY, Cunningham GB. Standing
on a glass cliff?: A case study of FIFA’s

gender initiatives. Managing Sport and
Leisure. 2020;25(1-2):114-37.

8. Glass C, Cook A. Pathways to the
glass cliff: A risk tax for women and

y«4-yYY Z(o’) MR ] 4Ml>5d} Msﬂ—w“&«’uﬂaﬁ

minority  leaders? Social Problems.

2020;67(4):637-53.

9. Sardinha Lima G. The challenges of

female managers in Ireland. Dublin,
National College of Ireland; 2019.

10. Al-Kayed L. Leadership challenges
for women managers in public universities
in Saudi Arabia. Global Journal of Human-
Social Science. 2015;15(4):34-43.

11. Kattara H. Career challenges for
female managers in Egyptian hotels.
International Journal of Contemporary

Hospitality Management. 2005;17(3):238-
51.

12. Eagly AH, Karau S]. Role congruity
theory of prejudice toward female leaders.
Psychological review. 2002;109(3):573.

13. Davies-Netzley SA. Women above
the glass ceiling: Perceptions on corporate
mobility and strategies for success. 2002;

14. Vetter ]. The Glass Cliff-Women's
Thrive to Save Poor Performance and how
to Approach it in the Workplace. Junior
Management Science. 2021;6(1):39-59.

15. Neumark D. Changes in job stability
and job security: A collective effort to
untangle, reconcile, and interpret the
evidence. National bureau of economic
research; 2000.

16. Jiang Z, Hu X, Wang Z. Career
adaptability and plateaus: The moderating
effects of tenure and job self-efficacy.
Journal of Vocational Behavior.
2018:104:59-71.

17. Ng TWH, Feldman DC. Does longer

job tenure help or hinder job performance?
Journal of Vocational Behavior.

2013;83(3):305-14.



https://journals.aom.org/doi/abs/10.5465/AMR.2007.24351856
https://journals.aom.org/doi/abs/10.5465/AMR.2007.24351856
https://journals.aom.org/doi/abs/10.5465/AMR.2007.24351856
https://journals.aom.org/doi/abs/10.5465/AMR.2007.24351856
https://journals.aom.org/doi/abs/10.5465/AMR.2007.24351856
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-8551.12208
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-8551.12208
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-8551.12208
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-8551.12208
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-8551.12208
https://jomc.ut.ac.ir/article_51180_0.html?lang=en
https://jomc.ut.ac.ir/article_51180_0.html?lang=en
https://jomc.ut.ac.ir/article_51180_0.html?lang=en
https://jomc.ut.ac.ir/article_51180_0.html?lang=en
https://jomc.ut.ac.ir/article_51180_0.html?lang=en
http://jzvj.marvdasht.iau.ir/article_4987_847a54583dfd88344cd23765a8fed2b4.pdf?lang=en
http://jzvj.marvdasht.iau.ir/article_4987_847a54583dfd88344cd23765a8fed2b4.pdf?lang=en
http://jzvj.marvdasht.iau.ir/article_4987_847a54583dfd88344cd23765a8fed2b4.pdf?lang=en
http://jzvj.marvdasht.iau.ir/article_4987_847a54583dfd88344cd23765a8fed2b4.pdf?lang=en
http://jzvj.marvdasht.iau.ir/article_4987_847a54583dfd88344cd23765a8fed2b4.pdf?lang=en
https://www.elibrary.imf.org/view/journals/001/2020/119/article-A001-en.xml
https://www.elibrary.imf.org/view/journals/001/2020/119/article-A001-en.xml
https://www.elibrary.imf.org/view/journals/001/2020/119/article-A001-en.xml
https://www.elibrary.imf.org/view/journals/001/2020/119/article-A001-en.xml
https://www.elibrary.imf.org/view/journals/001/2020/119/article-A001-en.xml
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://slate.com/human-interest/2017/03/what-happens-when-the-worlds-few-female-leaders-get-impeached.html
https://www.tandfonline.com/doi/abs/10.1080/23750472.2020.1727357
https://www.tandfonline.com/doi/abs/10.1080/23750472.2020.1727357
https://www.tandfonline.com/doi/abs/10.1080/23750472.2020.1727357
https://www.tandfonline.com/doi/abs/10.1080/23750472.2020.1727357
https://en.x-mol.com/paper/article/1346231347014914048
https://en.x-mol.com/paper/article/1346231347014914048
https://en.x-mol.com/paper/article/1346231347014914048
https://en.x-mol.com/paper/article/1346231347014914048
http://norma.ncirl.ie/3970/1/gisellesardinhalima.pdf
http://norma.ncirl.ie/3970/1/gisellesardinhalima.pdf
http://norma.ncirl.ie/3970/1/gisellesardinhalima.pdf
https://globaljournals.org/GJHSS_Volume15/5-Leadership-Challenges-for-Women.pdf
https://globaljournals.org/GJHSS_Volume15/5-Leadership-Challenges-for-Women.pdf
https://globaljournals.org/GJHSS_Volume15/5-Leadership-Challenges-for-Women.pdf
https://globaljournals.org/GJHSS_Volume15/5-Leadership-Challenges-for-Women.pdf
https://www.emerald.com/insight/content/doi/10.1108/09596110510591927/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110510591927/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110510591927/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110510591927/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110510591927/full/html
https://psycnet.apa.org/record/2002-13781-007
https://psycnet.apa.org/record/2002-13781-007
https://psycnet.apa.org/record/2002-13781-007
https://psycnet.apa.org/record/2002-17256-021
https://psycnet.apa.org/record/2002-17256-021
https://psycnet.apa.org/record/2002-17256-021
https://jums.ub.uni-muenchen.de/JMS/article/view/5098
https://jums.ub.uni-muenchen.de/JMS/article/view/5098
https://jums.ub.uni-muenchen.de/JMS/article/view/5098
https://jums.ub.uni-muenchen.de/JMS/article/view/5098
https://ideas.repec.org/p/nbr/nberwo/7472.html
https://ideas.repec.org/p/nbr/nberwo/7472.html
https://ideas.repec.org/p/nbr/nberwo/7472.html
https://ideas.repec.org/p/nbr/nberwo/7472.html
https://ideas.repec.org/p/nbr/nberwo/7472.html
https://www.sciencedirect.com/science/article/abs/pii/S0001879117301306
https://www.sciencedirect.com/science/article/abs/pii/S0001879117301306
https://www.sciencedirect.com/science/article/abs/pii/S0001879117301306
https://www.sciencedirect.com/science/article/abs/pii/S0001879117301306
https://www.sciencedirect.com/science/article/abs/pii/S0001879117301306
https://www.researchgate.net/publication/259084310_Does_longer_job_tenure_help_or_hinder_job_performance
https://www.researchgate.net/publication/259084310_Does_longer_job_tenure_help_or_hinder_job_performance
https://www.researchgate.net/publication/259084310_Does_longer_job_tenure_help_or_hinder_job_performance
https://www.researchgate.net/publication/259084310_Does_longer_job_tenure_help_or_hinder_job_performance

18. Mamizadeh ]. Leaving the service in

the organization to investigate the causes,
complications and consequences.
Management Development. 2002:44:32-8.

19. Currivan DB. The causal order of job
satisfaction and organizational commitment
in models of employee turnover. Human

resource management review.
1999:9(4):495-524.

20. DeConinck  ]B, Stilwell CD.
Incorporating organizational justice, role
states, pay satisfaction and supervisor
satisfaction in a model of turnover
intentions. Journal of Business Research.
2004;57(3):225-31.

21. Moshiri K, Aghaei N, Poursoltani
Zarandi H, Ghorbani M. The relationship
between perceived organizational justice
and burnout and the desire to leave the
service of the staff of the Sports and Youth
Department of Tehran
2014:15(2):25-36.

Province.

22. Koushazade A, Azizabadi A. The
Effect of Perceived Organizational Justice n

Turnover Intention by Mediating Perceived
Organizational Identification,
Organizational Support, and [ob

Satisfaction. Knowledge & Research in
Applied Psychology [Internet].
2014:15(56):25-36.

23. Mahoney CB, Lea ], Schumann PL,
Jillson IA. Turnover, burnout, and job
satisfaction of certified registered nurse
anesthetists in the United States: Role of job
characteristics _and _personality. AANA
journal. 2020;88(1):39-48.

24. Garcia-Sanchez I-M, Sudrez-

Ferndndez O, Martinez-Ferrero |. Female
directors and impression management in

sustainability reporting. International
Business Review. 2019;28(2):359-74.

25. Neck C. Disappearing women: Why
do women leave senior roles in finance?

Australian Journal of Management.
2015;40(3):488-510.

26. Qureshi S. The relationship between
work motivation, burnout and intention to
leave for the top level managers of garment
industry (a case study of Indian garment
industry). International Journal of Human
Resource Studies. 2013;3(4):128.

27. Ryan MK, Haslam SA. The glass cliff:
The stress of working on the edge. In:
European Business Forum. 2006. p. 42-7.

28. Borjalilou S, Nazemi S, Mortazavi S.
Impacts of Career and Family Roles on
Women’s Leadership Aspiration. Women
Studies [Internet]. 2012;3(6):21-47.

29. Asrar 7, Illvas T, Aslam MF. Impact of

Job Tenure and Managerial Position on

Employee’s Organizational Commitment:
Evidence from NGOs of KPK-Pakistan.

Industrial Engineering Letters.
2017;7(2):59-62.

30. Mostafanejad H. Factors affecting
job commitment of FATEB Police
Employees. Police Management Studies
Quarterly. 2012:7(2):238-52.

31. Yaghi A. Glass cliff or glass prison:
Think evil-think men in organizational
leadership. International Journal of Public

Administration. 2018;41(12):998-1008.

32. Livingston RW, Rosette AS,
Washington EF. Can an agentic Black

woman get ahead? The impact of race and
interpersonal dominance on perceptions of
female leaders. Psychological science
[Internet]. 2012 [cited 2022 Feb
20]:23(4):354-8.

33. The Global Gender Gap Report.
2021;

VoYY H(00) IF NEe Y anols g ) ooy — (ool dolibund


https://www.noormags.ir/view/fa/articlepage/127459
https://www.noormags.ir/view/fa/articlepage/127459
https://www.noormags.ir/view/fa/articlepage/127459
https://www.noormags.ir/view/fa/articlepage/127459
https://www.sciencedirect.com/science/article/abs/pii/S1053482299000315
https://www.sciencedirect.com/science/article/abs/pii/S1053482299000315
https://www.sciencedirect.com/science/article/abs/pii/S1053482299000315
https://www.sciencedirect.com/science/article/abs/pii/S1053482299000315
https://www.sciencedirect.com/science/article/abs/pii/S1053482299000315
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
https://econpapers.repec.org/article/eeejbrese/v_3a57_3ay_3a2004_3ai_3a3_3ap_3a225-231.htm
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
Moshiri%20K,%20Aghaei%20N,%20Poursoltani%20Zarandi%20H,%20Ghorbani%20M.%20The%20relationship%20between%20perceived%20organizational%20justice%20and%20burnout%20and%20the%20desire%20to%20leave%20the%20service%20of%20the%20staff%20of%20the%20Sports%20and%20Youth%20Department%20of%20Tehran%20Province.%202014;15(2):25–36.
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=402466
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://pubmed.ncbi.nlm.nih.gov/32008617/
https://ideas.repec.org/a/eee/iburev/v28y2019i2p359-374.html
https://ideas.repec.org/a/eee/iburev/v28y2019i2p359-374.html
https://ideas.repec.org/a/eee/iburev/v28y2019i2p359-374.html
https://ideas.repec.org/a/eee/iburev/v28y2019i2p359-374.html
https://ideas.repec.org/a/eee/iburev/v28y2019i2p359-374.html
https://journals.sagepub.com/doi/abs/10.1177/0312896215578015
https://journals.sagepub.com/doi/abs/10.1177/0312896215578015
https://journals.sagepub.com/doi/abs/10.1177/0312896215578015
https://journals.sagepub.com/doi/abs/10.1177/0312896215578015
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://www.macrothink.org/journal/index.php/ijhrs/article/view/4609
https://is.muni.cz/el/1423/jaro2011/SPP457/um/23801547/Ryan_Haslam_Glass_cliff_EBF.pdf
https://is.muni.cz/el/1423/jaro2011/SPP457/um/23801547/Ryan_Haslam_Glass_cliff_EBF.pdf
https://is.muni.cz/el/1423/jaro2011/SPP457/um/23801547/Ryan_Haslam_Glass_cliff_EBF.pdf
https://womenstudy.ihcs.ac.ir/article_835_3.html?lang=en
https://womenstudy.ihcs.ac.ir/article_835_3.html?lang=en
https://womenstudy.ihcs.ac.ir/article_835_3.html?lang=en
https://womenstudy.ihcs.ac.ir/article_835_3.html?lang=en
https://core.ac.uk/download/pdf/234685614.pdf
https://core.ac.uk/download/pdf/234685614.pdf
https://core.ac.uk/download/pdf/234685614.pdf
https://core.ac.uk/download/pdf/234685614.pdf
https://core.ac.uk/download/pdf/234685614.pdf
https://core.ac.uk/download/pdf/234685614.pdf
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=287163
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=287163
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=287163
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=287163
https://www.tandfonline.com/doi/abs/10.1080/01900692.2017.1317800
https://www.tandfonline.com/doi/abs/10.1080/01900692.2017.1317800
https://www.tandfonline.com/doi/abs/10.1080/01900692.2017.1317800
https://www.tandfonline.com/doi/abs/10.1080/01900692.2017.1317800
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://journals.sagepub.com/doi/abs/10.1177/0956797611428079
https://www.weforum.org/reports/global-gender-gap-report-2021/
https://www.weforum.org/reports/global-gender-gap-report-2021/

§y Lo O¥olao (55lur S0 3,509, b (1 prde Zokw )3 U (s (55l Jolgs (o

34. Malik K. Human Development Index
Report 2014. 2020;239.

35. Moradi M. Management Style in
Organizations and Participation of Women
in Managerial Positions with an Emphasis
on Relationship between Female Identity
and Communication Tactics. Women'’s
Studies Sociological and Psychological
[Internet]. 2015;13(2):141-70.

36. Alimohammadlu M, AKkbari B
Mahdavianpour E. Identifying Social
Responsibility in Universities (USR) Using
Fuzzy Delphi. Case study: Shiraz University
[Internet]. Vol. 6, Iranian Higher Education
Associathion. 2014. p. 161-92.

37. Bouzon M, Govindan K, Rodriguez
CMT, Campos LMS. Identification and
analysis of reverse logistics barriers using
fuzzy Delphi method and AHP. Resources,
Conservation and Recycling. 2016;108:182-
97.

y«4-yYY Z(o’) MR ] 4Ml>5d} Ms).'—‘:ol&«’uuaﬁ

38. Wetzels M, Odekerken-Schroder G
Van Oppen C. Using PLS path modeling for
assessing hierarchical construct models:

Guidelines and empirical illustration. MIS

Quarterly: Management Information
Systems. 2009;33(1):177-96.
39. Rahnamafalavarjani Z, Kivani M. The

Impact of Feeling Gender Inequality on
Social Capital at Isfahan Educated Women.
Journal of Applied Sociology [Internet].
2015;26(2):77-90.

40. Chathuranga MMN. Gender Roles
and Equal Opportunities for Women: A

Theory Based Review of Contemporary
Business Organisations. Journal of Women

Entrepreneurship & Business Management.
2021;2(1):1-6.



https://hdr.undp.org/sites/default/files/hdr14-report-en-1.pdf
https://hdr.undp.org/sites/default/files/hdr14-report-en-1.pdf
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
https://jwsps.alzahra.ac.ir/article_2053.html?lang=en
http://ihej.ir/article-1-375-en.html
http://ihej.ir/article-1-375-en.html
http://ihej.ir/article-1-375-en.html
http://ihej.ir/article-1-375-en.html
http://ihej.ir/article-1-375-en.html
http://ihej.ir/article-1-375-en.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://ideas.repec.org/a/eee/recore/v108y2016icp182-197.html
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://www.academia.edu/18030555/Using_PLS_Path_Modeling_for_Assessing_Hierarchial_Construct_Models_Guidelines_and_Impirical_Illustration
https://jas.ui.ac.ir/article_18394.html?lang=en
https://jas.ui.ac.ir/article_18394.html?lang=en
https://jas.ui.ac.ir/article_18394.html?lang=en
https://jas.ui.ac.ir/article_18394.html?lang=en
https://jas.ui.ac.ir/article_18394.html?lang=en
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations
https://www.researchgate.net/publication/350558862_Gender_Roles_and_Equal_Opportunities_for_Women_A_Theory_Based_Review_of_Contemporary_Business_Organisations

