Public Organizations Management Print ISSN: 2322-522X

Online 1SSN: 2538-600X

Designing a Model of Excellence in Education Organization Based on Islamic
Teachings (The Case Study: Education Organization of Mashhad Khorasan Razavi)

Document Type: Research- Survey

Reza Ramezani
Ph.D Candidate, Department of Public Management, Payame Noor University, Tehran, Iran.
E- mail: rezaramezani6842@gmail.com

Reza Najjar
*Corresponding author: Associate Professor, Department of Public Management, Payame Noor
University, Tehran, Iran. E- mail: najjari_1344@yahoo.com

Abstract

In different societies, different models of organizational excellence have been presented to achieve
excellence in organizations based on the type of worldview of designers. The Holy Quran is the
book of the management of the universe and the guidance of man by the Creator of the universe
and is the richest source for drawing the model of organizational excellence. Accordingly, the
purpose of this study is to design a model of excellence in the organization of education based on
Islamic teachings. This research is fundamental and for the greater coherence of the findings, the
research data have been extracted from the elements of the transcendence of the Qur'an and Nahj
al-Balaghah and analyzed by the method of grand theory. The components and factors of
relationship with God, relationship with others, and relationship with self were identified in the
organizational excellence model of the educational organization and the proposed model was
designed. Faith, hereafter, justice, benevolence, thinking, moderation, patience, and perseverance
are among the most basic values that are effective in forming the criteria and operational
components of the model of organizational excellence with an Islamic approach. The factor
analysis method was used to validate the model. All themes with a high factor load were approved,
which showed the high validity of the model.
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Figure 4. The Final Model of Islamic Organizational

Excellence of the Education Organization
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