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: Abstract

¢ Introduction: In recent years, the transfer of learning to the workplace has
: been proposed as an important measure of success in training courses. The aim
: of this study was to design a causal model of factors affecting the transmission
. of perceived e-learning among employees of power distribution companies in

Use your device to scan and read the : the south and southwest of the country.

: research methodology: This research was applied in terms of the purpose
: of research and descriptive-survey in terms of research method and
: correlational with emphasis on structural equations. The statistical population
: of the study included all employees of power distribution companies in the
¢ south and southwest of the country was 1400 people, of which 384 people were
: considered as a sample size using multi-stage cluster random sampling method.
: Based on Organizational Learning Culture Questionnaires (Marsik and
: Watkins, 2003), Learning Transfer System (Halton and Bates, 2000),
: Perceived Transfer Ease (Hasvolo, 2004), Ajan and Hartshorn (2008),
: Intention to Transfer (Sami Neto), 2009), cognitive absorption (Agarwal and
10.30495/JEDU.2022.25352.5104 :
: perceived transfer utility (Kim et al., 2007). Data analysis was performed using
¢ SPSS and LISREL software.

¢ Findings:

: The results showed that the proposed model has a good fit and can be
: generalized to the research community and all components of the proposed
: model are statistically significant. Also, all research hypotheses were
¢ confirmed and in the proposed model, 0.49% of the variance of perceived
: learning transfer is explained by research variables.

: Conclusion:

Karahana, 2000), perceived transfer pleasure (Nasura and Weslow, 2012) and

The highest amount of variance explained in this model is related to the
transfer of perceived learning (50%) and the lowest amount of variance
explained in the general model is related to the transfer motivation (13%).
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Extended Abstract

Introduction:

Training has long been recognized as one of
the most effective strategies of organizations
to update the knowledge and skills of
employees (Rowold, J., 2007: 10) and is an
important factor in improving employee
performance and productivity (Chuang, A. et
al., 2005: 15) Training is also an effective way
to facilitate learning and development of
employees of organizations, which in turn
helps them to remain competitive in their
respective markets (Cave, A, .2019)

But increasing the speed of development of
educational technology in today's world
requires increasing the flexibility and
adaptability of the education system. A key
issue that is important today for any country
that claims to be a technology leader in the
world is how to implement an education
system to personalize and adapt to a rapidly
changing world (Shvindt, A. Nikanorov, I.,
2017). Therefore, the more education is based
on knowledge, the more attention should be
paid to the transfer of knowledge and its
learned results to the workplace. In recent
years, "transfer of learning to the workplace"
as an important measure of success, training
courses have been proposed. Learning means
the continuous and effective application of
knowledge and skills acquired in training to
the work environment by the trainee. (Choi, H.
J., & Park, J., 2014,).

Context:

The commercialization of research has
expanded in recent decades as a new approach
to academic research and natural science.

Goal:

The purpose of this study was to design a
causal model of factors affecting the
transmission of perceived e-learning among
employees of power distribution companies in
the south and southwest of the country

Method:
In this study to collect data from the
questionnaire  of organizational learning

culture (Marsik and Watkins, 2003), learning
transfer system (Halton and Bates, 2000),
perceived ease of transfer (Hasulu, 2004),
Ajan and Hartshorn (2008), mental norm,
Transmission intention (Sami Neto, 2009),
cognitive absorption (Agarwal and Carahana,
2000), perceived transfer pleasure (Nasura and
Weslow, 2012) and perceived transfer utility
(Kim et al., 2007) were used.

Findings:

The present study was applied in terms of
research purpose and descriptive-survey in
terms of research method and correlational
with emphasis on structural equations. The
statistical population of the study included all
employees of power distribution companies in
the south and southwest of the country in the
amount of 1400 people. And 4 companies
were selected and sampled and finally 384
people were considered as the sample size.
Data collection was done electronically
through online survey tools and provided to
the researcher for collection and analysis.

Results:

The results showed that the direct effect of
supervisor support on transfer motivation,
transfer willingness, transfer of perceived
learning and self-efficacy was significant.
Also, the direct effect of self-efficacy on the
transfer of perceived learning, transfer
motivation, willingness to transfer and ease of
perceived transfer was significant. The
usefulness of the perceived transfer was
significant.One of the reasons for the
ineffectiveness of e-learning in organizations
is the lack of appropriate infrastructure to
implement e-learning and the other is the lack
of transfer of learners to the workplace.
Therefore, providing a model of e-learning
transfer that can reconcile learners with the
atmosphere of participation and interaction in
the workplace can solve many issues and
problems arising from the e-learning of
employees in the electricity industry.
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