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: Abstract

: Introduction: In the social value system, the norms of society, work ethic are
: associated with a system of personal values, religious beliefs and past
: experiences and level of education.

: research methodology: In this research, in order to present the model, a
¢ qualitative approach and data foundation theory method have been used. In the
: qualitative stage of the research, first 26 experts were purposefully selected and
: semi-structured interviews were conducted. Then qualitative data analysis was
: performed using axial arm coding method. The Strauss and Corbin paradigm
: model was used for axial coding in this study.

: Findings: Spirituality was identified as a central category. Rule of ethics,
¢ psychological tendency and modernization as causal conditions, conformity of
: ethics with organization, cognition and spiritual space as ground conditions,
. existential dimensions of ethics as intervening conditions, sociability of ethics
: and acceptance of spirituality as strategies Were considered and finally the
: outcomes were categorized into two individual and organizational outcomes.

¢ Conclusion: Spirituality in the organization is a nascent rule that can bring a
: powerful and deep force to people's lives.
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Extended Abstract

Introduction:
Nowadays, it seems that employees, wherever

they work, are looking for something beyond
material rewards at work. They are looking for
a meaningful, hopeful job and want to balance
their lives. Organizations face growing and
evolving employees. And the experience of
spirituality at work is associated with
increased creativity, honesty, trust and
commitment at work and an increase in the
sense of personal development of employees.
The powerful force of spiritualism will be
achieved when work life is linked to the
spiritual life of employees. Today's intelligent
employees choose organizations to work with
to help them find their full selves at work.
Employees in the organization are looking for
something more than satisfying material
needs. But the concept of "spirituality at work"
is a 21st century challenge that organizations
face. Thus, its impact on all fields and
scientific fields, as well as on management and
organization is undeniable. There are several
reasons for the need for spirituality in the
workplace.

Spirituality in the organization is a nascent
rule that can bring a powerful and deep force
to people's lives. This powerful force will be
achieved when work life is linked to the
spiritual life of employees. Today's intelligent
employees choose organizations to work with
to help them find their full selves at work.
Employees in the organization are looking for
something more than satisfying material
needs. One expert predicts increasing change
in 21st century organizations, and believes that
employees are becoming more sensitive to
their jobs than ever before and achieving their
success rather than their own. Financial goals
are  measured in terms of meeting
psychological needs. . But the concept of
"spirituality at work" is a 21st century
challenge that organizations face. Thus, its
impact in all fields and scientific fields, as well
as on management and organization is
undeniable.

Context:

By utilizing and strengthening spirituality in
the workplace, it is possible to provide a
suitable platform for the development of
employees' ethical behaviors.

Goal:

The goal of present study is to investigate the
effect of spirituality on the work ethic of
education staff in Golestan province to provide
a model

Method:

The present study has been conducted within
the framework of a qualitative approach and
using the data theory theory method. In this
study, a semi-structured interview was used to
collect data. The interview guide consisted of
several main open-ended questions: 1. What is
spirituality in the organization? 2. What are
the main  characteristics of creating
spirituality? 3- Does spiritualism provide the
ground for work ethic in the organization?
Which allowed the interviewees to express
their views and experiences as fully as
possible. The research environment was
Golestan Education Organization, which had
at least 10 years of work experience and 5
years of management experience in the human
resources department. In order to select the
participants, theoretical sampling was used. In
this method, the sampling process continues
until the researcher reaches theoretical
adequacy. For sampling, snowball sampling
method was used and in-depth interviews were
conducted with 26 managers and experts of the
Education Organization. Of these, 17
respondents were male and 9 were female, and
in terms of age, the highest frequency was
related to the age group of 30 to 40 years and
40 to 50 years. Also, in terms of education
level, 14 people had bachelor's degree and
lower 8 people have a master's degree and 4
people have a doctorate. In terms of
organizational position, 14 respondents were
middle managers, 9 experts and 3 senior
managers of the organization. They have been
for 25 years. After completing the findings, the
background model is designed based on a
systematic model and by identifying the
categories, spiritualism as a central category
and the main categories are organized based
on the paradigm model around it. These
categories are: causal conditions, effective and
contextual  conditions,  strategies  and
consequences.
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Findings:

In the present study, Spirituality was identified
as a central category. Rule of ethics,
psychological tendency and modernization as
causal conditions, conformity of ethics with
organization, cognition and spiritual space as
ground conditions, existential dimensions of
ethics as intervening conditions, sociability of
ethics and acceptance of spirituality as
strategies Were considered and finally the
outcomes were categorized into two individual
and organizational outcomes

Results:

If the organization allows people to access
these spiritual resources and satisfy their
spiritual needs, it is very likely that people
with all their being (physical, mental,
emotional and spiritual) will appear in their
profession and their job will have a high goal
and mission. They consider and become much
more emotionally and normatively committed
to their profession.

In the present study, the effective dimensions
and components of spiritualism on work ethic
were identified and determined. , Righteous
behavior and action were identified as
components of the category of spiritualism.
Employees in the organization who have a
sense of honesty with the organization and
colleagues, spontaneous effort without control
over others at work, a sense of empathy and
high solidarity with employees and clients,

somehow see work as the ultimate goal of life
and it is an effort to Satisfaction is considered.
internal. The three categories of moral

sovereignty, psychological orientation and
modernization were considered as causal
conditions. Existence of self-sacrifice in work,
improvement of work situation, achieving
excellence, transcendental belief, change in
attitude, family culture, etc. are the factors and
conditions that cause ethical behavior among
employees. Conformity of ethics with
organization,  cognition and  spiritual
atmosphere  were also considered as
background conditions. Individual
characteristics such as compassion, self-
control and empathy, etc., and ethics in the
organization, ie the existence of cohesion in
the organization, meaningful work in the form
of the existential dimensions of ethics were
selected as intervening conditions.
Socialization of ethics in the form of two
concepts of priority in the organization and
management support were recognized as the
strategies of this model. Improving the morale
of employees was structured. With the
expansion of each of these concepts around the
spirituality of justice in the organization
increases and managers avoid corruption and
pay more attention to colleagues and pay
attention to work values.
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