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. teamwork

. Zaccaro, Ely, & Shuffler

. Mathieu, Maynard, Rapp, & Gilson

West

. Savelsbergh, van der Heijden, & Poell

. Mesmer-Magnus & DeChurch

. Van den Bossche, Gijselaers, Segers, & Kirschner
. Van Woerkom & Croon

. team learning

- . Dochy, Gijbels, Raes, & Kyndt

11, Tho, Nakandala, & Lan

22, Dimas, Lourenco, Rebelo, & Rocha

3, Koeslag-Kreunen, Van den Bossche, Van der Klink, & Gijselaers
4, Wibowo & Hayati

33, team

%, Cohen & Bailey
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*. Marosi & Bencsik

2. Robbins

3. problem-solving team

4, self-managed work teams

5. expert

¢ cross-functional teams

7. Peter Senge

8 the fifth discipline

-. Edmondson, Dillon, & Roloff
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. Sessa & London

. Ellis

. Van Offenbeek

. acquired

. distributed

. both convergently and divergently interpreted
. stored and retrieved

. mutually shared cognition

. shared vision

. specific team products

. innovations

. increased team productivity

*. group-efficacy

. Decuyper, Dochy, & Van den Bossche
. sharing

. co-construction

. constructive conflict

. reflexivity

. activity

. boundary crossing

. performance improvement

. task mastery

. process

. Poole, Hollingshead, McGrath, Moreland, & Rohrbaugh
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. Dechant & Marsick

. Crossan, Lane, & White

. Edmonson

. Breso, Gracia, Latorre, & Peir6

. continuous improvement seeking

. dialogue promotion and open communication

. collaborative learning

. strategic and proactive leadership promoting team development
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2, Comparative Fit Index (CFI)

3. Goodness of Fit Index (GFI)

4. Adjusted Goodness of Fit Index (AGFI)
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English Abstract

Assessing Reliability and Validity of the Team Learning
Questionnaire of Breso et al.’ (2008) for Administration in
the Context of Secondary Schools of Iran

Jamal Abdolmaleki *, Siroos Ghanbari**

The objective of this study was to evaluate reliability and validity of Team
Learning Questionnaire (Bersou et al., 2008). This research was a correlational
study. The research population consisted of secondary school teachers in
Kurdistan province, Iran, from whom a sample of 346 teachers was drawn using
proportional stratified random sampling method and based on Cochran sample
size formula. Concerning the instrument for data collection, the Team Learning
Questionnaire by Bersou et al. (2008) distributed among the participants. The
reliability of the questionnaire was then assessed by using Cronbach's alpha and
the validity of the questionnaire was evaluated by computing the content validity
ratio and running a second-order confirmatory factor analysis using SPSS25 and
LISREL10.30. Based on the results, the questionnaire had a reliability coefficient
of 0.86, and the content validity ratio of the questionnaire was revealed to be 0.80
and the fit indices indicated a good model fit. The results of the second-order
confirmatory factor analysis showed that twenty items in relation to the four
dimensions of continuous improvement seeking, dialogue promotion and open
communication, collaborative learning, and strategic and proactive leadership,
which can promote team development, could explain 55% of the variance of team
learning scores. The result of this study can help Iranian researchers use a
validated research instrument for assessing team learning in education
organizations.
Keywords: teacher teams, team learning questionnaire, validation
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