Communication Management in Sports Media
\Volume 8, Issue 4, Serial 32, Summer 2021 (47-58)
10.30473/JSM.2020.53618.1432

=329 B &Ly Ho DL o g
(FV-0OA) V¥ QL‘;..;.U JY ;51\:‘1 sr)ng.- o yleds Lr:..i..& Jl

Sl @b &g N o g (09 S drwgd S 2L ol
Igas 5 Oblgz 9 iy 5 Olulal 5o

FOIH s g mme TS 3 8 Olo s 9295 ek Ok y uslow! ¢ (S5l O e Ay
Ol Ol S oDl 13T ol c3la S domlg ¢ o)y S e (55575 (5 gmmliils )
(J s 5k 39) O 51 Ole S c3la S by g o8l HLtils Y
Ol Ol S 0l S al g oty HLtils ¥
O 1 015 OLn o ol ¢ 3555 psle 5 bty 7 4SS Sl slenl F

AR/ ) gy gl

AN ZAR S "SI B0

Identification of Development Indicators of the Native Model of Electronic Human
Resource Management in the General Departments of Sports and Youth of Iran

Rouhollah Arab Mokhtari', Esmaeil Sharifian?*, Kourosh Ghahreman Tabrizi 3, Mohsen Manochehri Nezhad*
1. Ph.D. Student in Sports Management, Islamic Azad University, Kerman Branch, Kerman, Iran
2. Associate Professor, Shahid Bahonar University of Kerman, Kerman, Iran
3. Associate Professor, Shahid Bahonar University of Kerman, Kerman, Iran
4. Assistant Professor, Department of Physical Education and Sport Scince, Farhangiyan University, Tehran, Iran

Received: (2020/06/18)

Abstract

The aim of this study is to identify the developmental indicators
of the native model of e-human resource management. This research
has a qualitative approach and the method of fundamental data theory
has been used as a research method. The data collection method is
the study of theoretical foundations and in-depth and open interviews
with 16 prominent professors in the field of specialized management
in the field of electronic human resource management. The sampling
method continued purposefully by standard and to the extent of the-
oretical saturation. The validity of this study was evaluated and con-
firmed by the interviewees and then the expert professors. To analyze
the data, continuous comparison method has been used during three
stages of open, axial and selective coding. The results showed that
growth factor (new services, promotion, preparation for the future)
and transformation (creation, alignment, coordination) wer identified
as consequences. Network-oriented factor(individual networking, or-
ganizational networking, updating, technology application) and regen-
eration (application, communication, automation) were considered as
strategies, and organizational contexts (organizational characteristics,
attracting and providing human resources, support and commitment)
and extra-organizational contexts (internal organization environment,
national environment, new communication networks) were identified
as the axial category.
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Figure 1- Paradigm Model of Central Coding
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Table 1- Categories and Concepts Related to Causal Conditions
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Table 2- Categories and Concepts Related to Contextual Conditions
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Table 3- Categories and Concepts Related to Interfering Conditions
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Table 4- Categories and Concepts Related to The Central Category
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Table 5- Categories and Concepts Related to Strategies
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Table 6- Categories and Concepts Related to The Consequences
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