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Abstract
The aim of the present study was to investigate the contextual
and intervening factors of using psychological and cultural
Received: dimensions in talent management in sports. The present study
was methodologically a qualitative grounded theory research.
19 Feb 2021 The statistical sample of the present study included 17
managers and deputies, university professors and experts in
Accepted: charge of sports organizations who were selected by quota
08 May 2021 sampling in the form of snowballs. The data collection tool was
a semi-structured interview. The results of the present study
Keywords: showed that the contextual factors regarding talent
Talent, Sport, management include culture, learning, psychology and
Grounded- autonomy. Intervention factors in the present study included
Theory environmental, infrastructural, vital and interpersonal and
Approach. intrapersonal. In other words, paying attention to the identified
factors in the policies and planning in the Iranian sports
organizations can provide a basis for the use of talent

management while removing restrictions in this area. Paying
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attention to these factors in order to improve planning in the
Iranian sports organizations is an important and key issue in
applying talent management.

Extended Abstract

Abstract

Attention to psychological issues is
identified as one of the most important
and serious concerns for the
development of talent management
(Tatoglu, Glister and Demirbag, 2016).
Paying attention to the psychological
dimensions of talent management can
be a guarantee for its implementation
in different environments.
Undoubtedly, in order to improve
talent management, psychological and
cultural aspects should be properly
considered (Baron, 2008). Psychological
aspects in the field of talent
management can create a good
platform for the success of talent
management. Paying attention to
psychological and cultural issues can
play an important and key role in
understanding the environment in the
field of talent management (Kovacs,
2012). Today, human resources are the
most valuable factor of production and
the most important capital of any
organization and the main source of
competitive advantage and the
creation of basic capabilities of any
organization. One of the most
important organizational planning is
human resource planning.  An
important factor for the existence of
human resource planning is planning to
achieve skills, training and ultimately
improve human resources (Delavari,
Fayyazzadeh and

Keshtiar, 2015). The most effective way
to achieve competitive advantage in

the current situation is to make the
employees of organizations more
efficient by improving and improving
them, and what is important for human
resource development is that human
resource improvement is not only
achieved through technical and
specialized training but also through
various means. Pay employees and this
important component will not be
possible with the application of
strategic management in the field of
human resource management (Boxal
and Purcell, 2011). Today, the role of
resources in any organization is well
known. Of all the resources of
organizations, human resources are the
most sensitive and vital resource. The
reason for this is difficult access to
specialized human resources if needed.
Therefore, the sensitivity of human
resources in today's organizations
seems important and necessary
(Chaladori and Madela, 2006). In the
last few decades, environmental
changes and the unprecedented
growth of various organizations require
fundamental changes and adaptation
to environmental conditions.
Therefore, organizations are trying to
make extensive changes in their body
and body. The result of this action is the
growth of the number of employees
and the expansion of the scope of
activities of various organizations and
the globalization of organizations in
general. Due to the nature of this
growth and development, sports
organizations have also grown widely
and the forces and staff specialized in
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various fields have been attracted to
these organizations or need to be
attracted to these specialists (Taylor
and Mag Grove, 2006). The importance
of human resources has led to the
preservation of valuable human
resources of the organization, s
effective in developing the functions of
organizations. One of the issues that
changes human resources is talent
management. Talent management is a
relatively new concept that emerged in
the 1990s. This concept was first
introduced in Charles Fishman's book
War for Talent (Ma'ali Tafti and
Tajuddin, 2008). According to Fishman,
in the talent war, the competition for
talent prevailed in the 1990s, and
organizations of all sizes and from all
industries competed to hire the best
and smartest people (Mocha, 2004).
According to him, talent management is
the only way to prepare for the future.

References

1. Barron, P. (2008). Education and talent
management: Implications for the
hospitality  industry.  International
Journal of Contemporary Hospitality
Management, 20(7), 730-742. DOI:
10.1108/09596110810897583

2. Boxall, P. & Purcell, J. (2011). Strategy
and human resource management. 4th
Edition, Macmillan International
Higher Education.

3. Chelladurai, P. & Madella, A. (2006).
Human Resource Management in

Olympic Sport Organizations. 1st
Edition, Human Kinetics Publishers.
Delavari, Z., Fayyazzadeh, A. &
Kashtidar, M. (2015). Investigating the
relationship  between information
technology and human resource
development in the Ministry of Sports
and Youth. The first scientific research
conference on new findings of
management sciences,
entrepreneurship and education in
Iran. Tehran: Association for the
Development and Promotion of Basic
Sciences and Technologies. In Persian.
Kovéacs, R. (2012). Culture, Cultural
Organisations and Leadership. Lingua.
Language and Culture, 11(2), 31-38.
Ma'ali Tafti, M. & Tajuddin, M. (2008).
Talent management: attracting talent
in a competitive market (Golden
experiences). Tadbir, 198, 74-75. In
Persian.

Mucha, R.T. (2004). The Art and
Science of Talent management,
Organizational Development Journal,
22(4), 96-100.

Tatoglu, E., Glaister, A. J., & Demirbag,
M. (2016). Talent management
motives and practices in an emerging
market: A comparison between MNEs
and local firms. Journal of World
Business, 51(2), 278-293. DOL:
10.1016/j.jwb.2015.11.001

Taylor, T., & McGraw, P. (2006).

Exploring human resource
management practices in nonprofit
sport organisations. Sport

Management Review, 9(3), 229-251.
DOI: 10.1016/s1441-3523(06)70027-4

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://www.ceeol.com/search/article-detail?id=253041
https://www.ceeol.com/search/article-detail?id=253041
https://www.ceeol.com/search/article-detail?id=253041
http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274

VIOVYY Law VEe v liumo) FA 0,land )+ 0,93 339 owliiolgy Ol

ey Alie

lasl 33 aST ) 95,9 53 dlaziw! Co pie Faldlae g glaine Jolgs o lwlind
(58 9 Uiy,

€15 oS Sozmo 315 Slow cyem T w90 patd o dodljale U,

Oyl i ¢ oMol 31T oSl ¢ G Sy 09,5 (iyg Copde (55D (gl )
(Jgtamo 0 ) 5l o oMl 3l31 018l ¢ Sy a5 09,5 ¢ )bsbiaol Y
Oyl edgiio ¢ oMol Sl oKzl (S Cayi 09,8 ¢ plutly Y

ul))‘ 4..\.Q(um ‘64»5.))5 olKiisly ;u.x..\.} w): 05; ‘)L.;.w].) ¥

oS>

LSl Sl () Saldlae 5 (Slaiej Jolge (o pSl Giagh Ban
)l g9 jl S pole g B9y D92 B9 P kel Copde ) (Sin
Alwl o lglee o lpde 51,0 W ol ol imghy (gylel diged gy dliy 00l
S5 age gy 438l nl 4 35 (23555 laglojls Jgtue (Ll )lS 5 olSisl
anlas dood (gyslae 3l wad OBl By Ao S 4 (slaeqe
Cupde pogad )3 Sline] Jolge o> (LS Sl inghy glis g 48l )ld Ludes
5 ablie Jolse sl izl 5 55ld gy qspSol «Simpp olis slasial
g SHle @090 638 Or 5 628 5 S (e e ol p3b g
s losls 55 550 sba g3 yaoly g b g Sl 1> odd Lol Jolos &
Cape G5 54 dinej 0> (al > Waudgione &) o Wlsion Ol (5359
Sgleilo 3 (g5l doue Caz ) Jelse (ol & dagi led pal)d ) slaxil
sl dlamiol Co pde (6385 a0 (a8 5 w0l ) (B350

1l & ,U
WA/VY/ N

toe iy &0
Vool YYA

‘g B3l
()9 sl

Sl 0ol 2,5,

do g5 (VoI5 QS lymed 5y ME olS55) 25,5 0
Slg oo sl Copde By, Sl &
il (glakaome )3 o (g3looly Cae ) Gnends
Sl Copde dgdy game D S ol DS

PP Y-PY

a8 5l (S ol 4 (BBl Plue 4 4295
uaduie dlaxinl Co pde drwgl S 5 (44> g pho

Copen Sep s Sy sla Gl 1 Emial: Alizadehroya34@yahoo.com
(Yoorh Jogpl) 2,5 I8 g 3y bl 2. Emial: Fahim_pe@yahoo.com

o Sl go sl Co e 0> ) Sy glaas
Wslos bl dlisiw] g e Caidge Can jd (mwlio

3. Emial: A_peymanizad@yahoo.com
4. Emial: Kash2002@yahoo.ca

2. Barron 1. Tatoglu, Glaister & Demirbag

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



114 VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

g il ol ylojlu scdled als O 0 yiuS
ol e @l glojlo 8 ke IS 5o 4
S a8 By slaglejle sy 5 L)
ua.am uLS)lf 9 Lms).AJ 9 D.}?Aj ..\4.3) dlbb).lus
5 Slosds o by lojle opl & calisee (slaojes 40
Ko g 55bl) Cusl Hlawmsie pl Gl @ 5L L
Gl 033,35 s Sl olio ol (V2 o5 T4l S
drnwgl ) colojlw eyl (Sludl mlie baas U
bl dlos 103l 138,50 o ylosbe (slas 818
Ca o S oo lyuss hosiiwd |y Jlusl ilio oS

ol 3ol
&S Cwl bas LMM Lsoakdo dlaxiwl Co e
QS 535k gl porde cnl sl 03,57 50l VAR
) 25 s 2smis Bl dhastal sl S
2o 2 ol paudied &S 4y (VoA op Il g
P loloile g 3g Ae amy gla Jlu p oS dlisiul
GBS Cesd & lp gmio g lojlal e
Tlrge) wlod S oo culdy 3131 (s 5 S9mls 5 oy
oLl ol Lo slusiul o e ¢ g9 dlazel 4 (V- ¥

ol oan] gl

g3 il g )
Copde > Jole Glpde (i o)l &5 dmgl
Syp S Ve Jole lpde 3y50 53 dliaiul
s 3 o) ol g 48 bl Vo8 Jlo 5o Mol
Olpe cpl &S 4B o Ui 3 ) iitio CannogisS |
Slaxiwl Copde (gl ly 268 CBg o> Fr UV o
@ dg ol ol sl gl Jdd imd o olaz]
Uhygp il dliiel aS gy pl dgpaiiel oIyl S

Slp By Coje prendd dlwg oy ying adlisiul

4. Taylor, McGraw
5 Charles Fishman
6. Mucha

P Nlge Samd g (Bligly) Jlus @ 29
Sl Co e 0jg> ) (9ol e ca i Caa

(YO ElgS) il ails g8 g ope S35
5 Wy Jele il Sl glie ojl
Cajo ol ol gite g plojlo o lops (2 ieten
olejle o (eolul syl oaisilnl 5 (26,
losle lacsialy grpetes 3 (S el
S99 Sl e Jolo sl Slasl glio (540
@ o cue ipeln (Sladl @l ()40l
e ilure Sl 5 (Bisel (ilee slajly
VN )by iS5 0al5 5Ld ¢ g59Yd) canl Sl
b bl > By oo 4 ol ol (iS5
5 99 Gk il aglojle (LS 00,8 il
@lie dawg slily > a5 cul BT (il
sl @lie 350 45" Canl cpl )l Cuenl Sl
295505 Jol> (paass g (b sl bjgel b s
5 €1y QU drngi 4 daste )b 5l L sl
gyl > Soplyial Copie Jlosl bsir mre )
JLS9) 292 8l55 ISl Gludl plio o e
2 e QB (g5 4 0j9pel (YN I gy
gl ol e Cwl jasie  Jlojle
e piSle s ol Sl gl daglojle
A Comw g ladd oyt |y sl ol cde ol
9y ol 3l el 5 g 53 paasie Sl lie
5 ot izl elblojlo 5 sl o ol
(VeF Tolo 5 (gy92M) oo a5 (695
Al o My g (Jaowe Olpusd ASlS dad Wix o
5 bl Sl @ b e glaglejle
0l Sl (Jame kilyd b (giluSialon
By g 0y 53 0dyS Ol J0 xw blojle
5 oSO ol Wby o cpl o Canl 295

1. Couch
2. Boxall, Purcell
3. Chelladurai, Madella



VEo o lnoj FA B loud Vo 8,93 ¢ ou5 9 (omlini il lalllas Y.

s Glaie S &l (<l b ) slasinl co pde sy
Copde 5 Sy LSS n Col& gl
)R (u ‘L;;L.\.ul @L‘ dl.lbow 9 )9> 3l
S by sl Cu e porae 30 8 culils
Glels & b Skidy (@ f5p
0,8 e S SWS olasinl sl S
2 35 (FAV) oBlS 5 sian b Slagjsy o b
5 S9lg ol copre bl3)l Ja slb
o cnl 4 bl 9 (859 ©lig > LI et
DD ks yusio 93y y D] S pyde Nk
e g Gl s (gybline § puitume b
Sy xS ool & 0 legh g (V0F)
9 uh9y Ll A e Wlg o dlasinl Cy e
sl 30 50 Lol sl y9)8 5 oSl )3 9 250
Sonre iR (Vo IV) 520091 9 lls” ioman
Copde 2y90 3 &S Oygo Olallas (guypn
&S ad Dy dlssiiol Coy e g (Modliye (Sl ol
Sl Copte Goyb 5l 5kl ol 45 a8 S8 Ll
239290 S 9Lk el (imghs )3 Ll s
Y Syl 5 Sl i ooy ) baglesls
2 &S il GUSHE s dons ol 4 (Y4IA)
lgs oo HIABL B gy Slminl Copie ol
Sy See Blas @ 1) clyuss Sl ol sl
aials s iz > (sl pises g >,Slas

sk
ol Gl 485 Cjpe s ganges b
8ly porde Sy Bayb 1 slasiel Co e cuil
legbojlw Glanl 4 olouss 6956 ) 50 ¢ dlasial

5. Krishnan, Scullion
6. Cascio, Boudreau
7. Sarkar, Osiyevskyy

256 oS )] gl i Y aglys) ol losles
Ol 3148 39038 (G 393 VooV ool oyled
293 Cp ke sjp sl Copde du 4 Jl
(geg) dg walgy Sl glie (e o)l
Sl Copde (VAT FxbyeS g LwgesS «SUI
el ylime sl Ao ol g olppte ¢yl (gl
& NS oo et Sl Cypte o 5 gl
425 b cbolixisl 5 b oUlg L LS,
bl cless g Ngd Cgale cuslie (sla i
drgi e D9y (e g dliate ©jgoh
Gl e 5 Fote glacus b g cusl Blad Ul
Sy byl sl o pie gd o malyd U
o Sl wad 2 1) ol & a5 e ealp e
sl w35 Gl 5 cenlie s
Lalgy dgss & oo 395 53 (ul 9 S (o Sty
23l plojle «e S cpe dgdiee QLS 5 e
Cawd & dlaatwl Cople > (g8 qloyw I LY
Slasiol dew | opdey cd Sl e 959 o0
S92 S | Jols gl g WS oo by 293 39290
{ogmealilis) A5 o by 1) SV 5 05 S

{FeN
)T 5 ol
N sagine s & 9 5 g9y S5 0))) S
ST 5 el ol Cananl 33,5 o ol vl
2 e )l g S lab @ dagi b &S el
B or a5 e beSys geme il olaidl
Wilgiced ldse (il A b sdpw oLl
(V+IY) PosdsSnl g Gl S oo a8 Jool>
i bgy o8 g dlasiwl Co e lgie b imgh 5
il Sess s Shp S s oplis ol

Sl Slojle Cuddge witily (ledl (Yo v e

1. HR Fox

2. Gumis, Apak, Giimiis, Kurband
3. Williamson

4. O'Reilly, Pfeffer

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



"y VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

a dg Lol Gl g o) dewy ol
o 513 51 Wlgs oo Lol Lais g Slas (sl ylasleul
Bl (6 Sy ol aiS Jo Jlojlo Blaal

P FBp g GBLioly) Sl 4 deg S g
Cqa wond Nl o dldainl Copde (ogas
a5l i3ye 50 Sl Co e cawlio (gjlwosly
5 BLBlyy Plue & 2295 5l 0jg el &5 (590
a2 e sblpl Sl S lye 4 (Sin s
Dgds oo 03y pb dldainl Co e glynl > Cuddge
P S g Blagly) Plue @ d2g pae
Cuol ods cely o9 50 Sl Cople ogas
233,85 0l 0je ol (gilwosly owe j (IS
Sl 5 glaiej Jelse 4 axg pas Sk ]
Copde ) (Ninjd g (BBl Sl 3554
dawg L9y U Cawl 00308 Coww 5y 50 dliaiu]
e g pheo A S laie 4 dlixiwl o e
2555 )18 llgie (gd> dxgi 590

&le il Scell g ewd b jlojg jol 4 51
Slosilid jebay (5559 slalojlw ) dxius Sl
oy (yarby Cle A S wad o ol
slagiagh (lpl (2ig eje ) Sl Copte
PR3 S jl a4 8 j90 (sl 1S g (res
O pllid es 3 gl bl
5 bl Uhey 9 e Jelos bl g Syl
Oty sl Sl mlie Co el S ol @)l
Slaal 4 oliws p b g olgds gl o chlaal 4
@ & g boo)h ey (b)) slaplejle
Copde g By Sl gl ojg> 53 baingh
S oy i o)Ll bt cpl 5 Sy s oS dlaial

S Cl pre (Gg) oy (pl 4 ohy d2g

1. Budhwar and Bhatnagar

draogs 228 Jgl 25 0 )8 oy 3y90 Al s
lan dowg 4 2> QU (688 o9 9 001
2 31 5ot sl by skl plasic
9 Ay 3y90 )3 pgd g olpen (lojle Sin b L
@l g g glojle 3 35250 QLS I o)l
Slefer 3 G355 sl Yl slac o b o1l
Iy olasiwl Co e Hlwlid )5 e (Yo oA cy55b)
les)S Cyms sl Copde by (sliwly o
S5 5 )] cdnang plasiial | o 4 psba;
b o ol oail o (Jed Clanl glinly 55 ol 8l
ATy 3gm0 sl )l Glgie 4 dlaxinl Co e
3y90 S Uly g b )loe b 33l dngi g plaseul
(o ol ol (b sl L aazlse ol 5l
2 9o saglojl Y+ oV Sl g jledg) a8
Sl 39 Sladyg, g helad ol d90 2
Ol palts gl Sy olaalixiel ASlgn a8 A
SIS g drwg lo wuwl ()9 goladl
Olojlw &S Cunl (gl 3l dlaminl o e 3 ]y i led
303 9 XS (0 3k e (il & (alsted S )
o) slaclge o 55 S ol Jailys sl
oo glaasye 3 Ll jl g olulis olwll
dodle 5 (ool (SISl (o Sus) 20 oolatul
(Yo

BT o Jo

S olbl dex 128555 Glagleils o5l
o 2 (it splejle wles Sucwy
O & 35y )15 Sl g Jaee SV 95 g i
sbdligy p ol jobdr 35356 ool cnl e >
Cuolio yloj pd Ailen U oS oyl )6 o (3D
L 38y i b 39 «pgpd qans iy
SS9 dlasin] Coppde (Y90 g gt cpl 4 do g8
Soljle (48 guen i) )3 adlgde oy St



VEo o limnj FA 8 )land Y+ 0,93 ¢ b p9 il colallae 1141

2 Sl Co e (g6 e A (et by
Jelse amd (LS B ajlye 085y laglejle
9 By Sl ) Salblie y (laie;

Sabloe 42 (B9 )3 Sl Cy e ) (S b

93 wliigig y

slopingyy awd ) cunle Jlate 5l ingh (xl
o925 Pyl g (BLd b, Jaie g 52,8
S Gbgingy wws y> bodly Jlodea o5
2 G pol Gimgh AS hgy dpSie )8
(V< V%) oty 9 gl sl 2,509 9 2tz ol el
Sy, duds S bl ©jgon 5 cul
3y90 03y 0Ly (gl i 5,5 oo )5 ) iopllas
2 gk pbsl o g ol S bl adlas
Sl odbodly L 5 S

Juk 26) coe s of Gl 3l obig slaplesls
Copte Cuonl S Las 1) ] g My Alg e
» ol Sl b el 038 o sl
5 Oﬂl Sl e gl D90 o)lw o ylo sl
oS (8359 slaleilw ;0 dius pl &S cunl Jbs
B oyl o sl 4B 15 () 3)90
g Sl Copde b LSl 5 mels ig}y 290
ol o> 5 calises sloje pd OT {1
P B8 ale saled U cal 0030)5 Coms ¢ Sl
25 b gynlil bl oyt 3 (09 slaplejle
Uil (295 (e pls g 398 agrde Nl 4
Sopre oy p sldinej g Sl S she 4l
b el o Juis & Gl gycnlil ol gy

2 oNgd sl soadlye (&S Ghalay I aw

Problem definition -

Prablemn review = Prepare Rescarch plan | Interviewing [ Data collection

—

¥ MNa

Mala cxamining —I-
Yos

Theory
sugaestion

Coding

'

Walidution

Summing up

| and Conclusion

oy el Jalpe - S
Figure 1- Research process

1. Corbin, Strauss

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



Yy VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

gLl Jlme iges wo JL5 109 oll )3 (o355
il a3 gms rn 4lS esind0l5 5o
ol b Simagy o 351 (B slaosls )15 «s k3
G gLl dgmie (Sodledy Sl anlge
L bl o s claodls o] 5 a8 conl (glals o
9 B bdsie G Luly) 5 ool Cusd 4 Algie
ggo2te 33 (Y IV & gyl 5 juulS) sl 005 41
(1l Caz 3950 anlas ¥ 1,S5) anbas ,&5 VYV L
S slaSis | Jpis 3 45 S g

W &) diges

OB as s o
4 o8] wolel ol Jof Lisw o (g)lel asel>
9 i > el dmsle g hagh gsse
5 bl 5 Uhiys ©liy QU eles Jels
Slosds lojle o a8 de (w59 (sl gl
o3> las (imgy Jpol & 4295 b (S Wged sl
AglS IS5 4 (laare (s pSaises gy il okt
OB Sadanlas Ol Hlre 03,5 solatwl Sy
sgleils ) upde 5 2l ! colld adle il

R sBdiged (Sl Fged b Sirg-) Jgua
Table 1- Demographic characteristics of the samples

550 doys. 3wkl Bloal  lglyd . coailee e
6.70 14 Sy -
3.12 3 o o
33-55 3.40 45.3 -
11.80 10 R
13.60 $5S>

&HIBS) Y g0 e ol byl g sdudlgie 5L
FS6 4 1y Y gie &S liwly bad il g9
Otedte bl g (bl ()1355) Sl e Lasye
J0) (65 (gl 5l latiS (glasgozmo b o &
2 VW gyl g ulS) 290 ook
(Gll) 5353 g5 duw §1 odls ol (gl cdonsts
Sl )8 oslil (sl (g) 9 syoee (<) 3L
prnyals Jold Jlano gy 51 odlitel b adllao )
ol g slesel bl (g pbiol b b culls
@b bl S jghatea 38 b )l
Lol gm bl G2y 5 58 Laslas | Jobs
Al Cowd 4 oJAY 55 38lg5 o s a5 A ool
el ololid Glp Jires (2SS (G50 4

1. Glaser and Strauss

aoaly ‘5)915; a%.m 9 )‘}J’

dn CansS pl5 )3 dmodly (6 913,5 jslateds deldl )
Gros dxbae | daaindy 9 ool Slodl () il
5 oolisl 4l ks loday 4l sy (sloal, b
e w5 sbml Sy )k gledl S S
Gl a8 g e (AS Sy gladise
gLl a4 olios I el Caa 00,55 Lol
Bl dobl dnlas g2 U idgh sladebas g ko
Wodld pijld s (g,

s claSiS g (il o g, daodls Uyl 3
855 158 oslitul 3590 (VNF) (poglyinl g (oS
NS ool sapopde Jols b sy o

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VEo o lnoj FA B loud Vo 8,93 ¢ ou5 9 (omlini il lalllas Ve

g kel olpon 4 0jg> cpl 1) g 5,50,
dyg0 Yo uwx dizej 40 ok SO Cllas 4
s Jole laal iso pl > oy
bl g baslas | oddgyglres sloodl>
5 2Bl Gl ()l Al o dw olwl p (gldise;
235 ) 5590

V Jgi 53 eaddl)l g ol il Lalps
poiio YY 5 oo 8 algio A ¢ Lol dlgio ¥ ot Lt
Lily, & s SULaS slan o)l & Vsie gy
LS o e gygme 0y b 1) lndlgho oy

oby S oy bl g o0 cSL‘Z’u«JB s
WS o0 2l Fadge dy Caunnd Cgliite g ol i
55 3,5 0,Lal | Salslie byl s g (gldise Loyl
Ol 4yl Liagh dalsl )3 a8 (Y VF uglyzal 4

el
@)l oo (&S ek sbaby) Sl spSep
byl s des jl ol Clegsdge dinej 4o 2l 03l
e 3)90 go90 SAblie Lalyh o (slaine;

Glaanoy dasl ol 3590 0 (5950 (5,55 3l Joolo glaadly -Y Jaux
Table 2- The findings of axial coding about contexual conditions

Jgie o
Lao 5 agd
s 22 oo kel L
. . Sz
d)l&&“j ‘Lﬁl)s.))ﬁ K‘_;:JL»)) ) :LML;)))I Pb{wl pie cd)ls)l»)l) )
Slojle g
. . . T . & . : )9
S8y (B 53 6)lwbb) leles S ) (K280 e . ,
) Slojle ZM3
Samm Sy g e
Sk
SR> SS (5L S 550k (660k & S S .
Slejlw
15 IS8l §) il sl > Camglie ) ) -
. . oyt gl ¥
29,5 Gluds (0,55 135 5 «(gilwiine (sladyg)y (gjlwodly pas P
(RS o (523 (Sl e (295 5 IS pus oo 2
. . rhobiee ;
S 3 Syl i Slagile 4 i |
&S plad 3 pie wdley d Stugal )5 pic sde S
dlivns > blas )3 (g Jatio )8 5 Bua b (6, 55Lbs o i S 1)
ot S (05 (Sl pas) S @y 252 Sl
ol Sy
0Pl e 395 5 S8 g g J oo .
Slojlo S
s ) o (St claci by (So5alaeseb slojl
05 J) Cond Sl pe o lopn « Sujgln b lajls oSl ol

03533l (198 )9S (swlpw

a3 e oLt |y 059>

ol 2 35250 (gline slacanl Y o)lods JS

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



Yo VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

Kin b

sy e Mzl
Sl

S lly)

19455 (9359 G lojl 3 Slamies] o o 3 Cuadgucne (Gl (SLaiw] -Y S
Figure 2- The contextual damages of constraint in talent management in the
national sports administrations

Amde oLt |y (gl bl b gaipdaw ¥ S
e ‘J&‘?
()13l )
e Jelgs
(cs)lplesn)
SFr Jelse

(51581 520)

JgiS o339 B3 4D dlamiu] Sy pto (5 w8 S 4105 5T oo Y UKW
Figure 3- The areas effective on the use of talent management in the national
sports administrations

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VEo o lnoj FA B loud Vo 8,93 ¢ ou5 9 (omlini il lalllas "

S ad o fayl 5l 3590 45 (55950 ()15 1 ol LBl -V Jaus
Table 3- The findings of axial coding about intervening conditions

portyy

ol deie ol dlgie  dlus o

Gla g bas Ule (350 b3l Sl ¢ Slojl cwlid g,
(oh3ygpé sl g IS calis oS lae ca

B 53 08 i 9 05,05k Jalge 2 (siie 513,

Casbge 4y Ly g lojls 5 598 )9 j9) Sluwe oLl

TR )
Jebod (Ul el lesen 5 o)l ey il 5 bl
s oML

Sho p blus (j35)9 (5Lad )3 39390 iled 5l T 4

2955 Y ys (B>

&) a5 5, Sles Co e I8 4 sliil g a8Me

SIF 2 Mo onplo 4 (3> 9o 9 03501 2]
Sl
6 yS ol 38 ¢ awdYL ol e b o yS1ie S Ulgs
32 oS’ Bl sl b Mg 9 s §) bS]
sy o3 ol slacdl
5 oaobes 5 Vb sloal bulg) olaisl ccdlis tagas
B el 4 gy5m0 9 (638 (lidly 9 (i3S
Segdlio 5 (Saal)l (g plaie ol o

<blib
oo ol
5o AT
Sy
T
4
3
Lo (40,8 o)l AeN
;s
Sk
zloe Copte
&P o o oma b
. @8
2509 o

lote Salilio bylyd dsae o 1) olis AV o
Porde A ) (£9d9e (S5 4 dagi L &S Lo
Febar eoyp bS8 (sl )l5S) S
Lulg (538l g Ll s a5 g oal Cawd 4y ol
5 omsS) by il eelie (n (Slosie
F o jlows JSb ol 04 0dly s (Yo VF ¢ ol yiol

Wod o ol 1) Falslie byl gaspdaw

1. Conditional Matrix

P D90 okd p 0je> dw (JSI & a2y b
¥l Jelge 35,38 ,56 glaiso] Jalge g, 2
Jolge 00y o Cunl ony g98y [Spe
by Y > )ljlesen Jelgs el (Bl
ol Kim b g Mzl Jalge ol 45 5,1 41,3
589 » Foe S wY ) )l Blpe Jelgs g cunl
b by Jolos 5 6550k 4 5o g A oy

2,8 o)Ll ol
ponl glaaslae Jdod g j95e 1SAble Lalyd

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



AN VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

&

oW b

obe =835 09
&8

~N

J

S5 (Slao 2 01y E5 1 5108 ;3T Sl lao Jolge (b s Jlo oRIT € JSUS
Voe0-(mye5 9 gl

Figure 4- Conditional matrix paradigm of interfering factors effective on
the occurrence of phenomena based on the Strauss and Corbin’s approach

(2005)

Sl (605,84 Saldlis o gldie) Jolos (olwlis
gy Ml Cypda 3 (S jd g (BB,
g OWe &) Cur ) (awlie gyt Sl
il Cu pie (gilwosks 059> 1> 950 WIAe

Al
bl 0030)5 o dlisin] o pade dgups Sl
i ol e Caz i I gl
bl (o859 slaglejls dox jl e ye g laojg>
Pl gt U Canl 00335 Caw dlis opl 20,8
Sx5a Sdsle 5 lane) Jolse Ban L

S5 4 g o
ojg> K g (BlLigly) Plus @ g
P e Pl 1SS wilgee sl o pae
Sl o pdo LBl 559 50 Cupde opl Cuddge
S g (Bliglyy Jhte I o)lpen (uwloe
lolid g ol sl 4 29 9 355 )5 d2g5 550
Ml oSS Seblie g ey Jalge
B39 0 Ml Sy pte )3 (Sin b g (Bl
Cu e (B 9 () Sy Nl o
S o blad walyd 1y dlisinl Co e Cudbge

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VEo o lnoj FA B loud Vo 8,93 ¢ ou5 9 (omlini il lalllas VYA

Axwgs 3y90 )3 ped Hgid sl ol Sim b b s
o pgwr g Olajle )3 39290 JLE Sl 51055
Olesle 3 (9,5 I8 sl YU slacs,lge L o3l

ARRTRTIL)
oadlye slaine] Jolos dgsts e 1 B (o
Mzl 5 (BLigly) s pSol «Sayd alex
—JKE Car 3 (arlie i S plgis 4 Sl
(8 50k S b iled @l § dlastl Co e (65
o 3] diej Wil go Ml 9 (BU)
Copde gt e ) |y (BUBClg) 5 (Sij
Oleie & dlasiwl copie il waly dlisisl
L oLdl dawgs g plisciwl A5ls dems sl o)l
L deplye slp 5l 2)90 laolly 5 bo)le
5 Oblsy) WS (oo odlial plojle (b (slajls
Olzebsl ol & dlasiw] o e (Ve e (¢ Sllabus
ol 53 cwslio slac)lpe b sl ol 81 s o
350 din 4 olowd s » Jad cwlio
Jelis olixiwl Co e )l 51,8 418 5 s llas]
xS  plolis gly daail sl JLolS degoomo
syl srelcuibsn (ll jslatods oyl ot g
5 5 Jlo) cusl glojl 5l 3590 5 S
potdo Cinogs (gly dlaxiwl Co e (Vo +A (cp izl
L Sl @l Copie sacdld (giluaz ) LSs
Bl lp coolio 31,8l clilinSs 5 Lds Cilial
8 93y aS ol ol el camlio o 55 (calS
o Syl ) calio sl i )> cawlio 381 3l
Slaal 5 (LS slacdld (35 a2l Gl
bl 93 ;2 pgd a0 (63,8 dmwgi Wile (ylojlo
Wole A go gy 1y oly8l o e Lol laalss
Gy &S LS S g drwy ol wols
4 Dgus oo 0dlitwl Jlojle 9 (63,8 Blual &y i,
s by dlisinl Copde cdS g o ke

1. Schuler & Jackson

Shb olpl d55s slalojlw 5o dlasinl o pae
395 gk 3 (V+0F) 95K g poli 3,5 2l
P Sl mle copre wyp Bua L&
Pl LSSl 5928 53 (93 e (8559 slaglejlo
S Wy g 2 glageyp Jogm S
hb Sepl @ 229 b (9 8y laglejle
Copde Sh (ol it ol Jlo gl
el glio 51, oolizl Slis b sl el golie
Co e &S 323 o Ui dliwne (o LSl asly g5
g obde 2 o S gleie 4 sl
25 )8 faide uolipe Sl glio (a0
loplefl oo 4 oy 5 Jlo o oy
g dxiiwe (63,81 by JLad] > g ced Hleud &
Ol (0B Cu e kisd Wlg o dS Casl dioilgs
2R3 Al b g b Wlgi e Sl 09 Cguce
5 99290 (M) Cumdg > led Gl o |y gl
pohe slois sl o (2000 Syt oS laoro 5
Sose ool bl o] Sy el
Soplyial Lid oS b wimlgd (edel o canS @
Sl mlie gy g S S 1y 08 Sl lio
Hop) 2l dailys g 4SS gl ¢ gea il cyale

(VY oS
2 M) Jolge o5 2l (i pol iagh gl
(x5l «Kmpd Jolds sl Cypte jogad
slodgia b Al > sl Pl 5 555y
cdly plo g csliines baulyd 5 ordel el
g @il bl ol copde parie
Dyl Slojle drwgi prue 53 licaml slacodgise
Sl oo glaze o1yl W 1) slasiwl Co e (slise
32l B Jgl 200 51,5 )2 390 stz s 311, T
elas dlewg & 2 GUSHE ()90 9 O drys
23l &S (gygboty clojls b giluliil g plaseil

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



ra VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

oxl 0 b o drwgs 3,8 il o (b 4 wles e
osrde 3l oo > Copie oSt Ll
Glsie b (laiaS uw slaatol Cy e pb 4
Lis 5 dwg wls (ololis ] Gua &
b g sty G o8 (6331 e
il ojle sl Pl sl YL
Caidgo (gly dldainl Copie Liiine ol colo
bolis sb ) & Ly el s baglojle
O&el dlistal b LS drwy g bas ols
el plejle lp 1y () Coje 4 ol
sl (Y8 Fedigy il SiosisST) sl oo
Cudbge dyldoo oledl (Verr) i85 ()l o
bis & 5 )5 oy JS 5 005 w8 I Slojl
i1 yel ol ol 23)5 o ol o lias 1 (509020
JS 5 S sLab &y 25 b 4 39 30 b
09 Sl es LS 18 e il Sladl (e
Hibge ik 4 b o Lol ISy 4SS
(V) sl 5 ol misen 5 ol
I Ses8 5 SHp syl glis oaghy 5
Om gy Alye d b oltul Copie sl
O Ol (6)58 Ghaie S &)l (] o503
g 3> ol Copde 2 g Sy S ,s
3yl bl Ly (o el e slaoged
(@ Sop sbesS b shwul Copde porie
sl sla Sy ololid 4 o5 ae)le Sletin
g U5 alaing 3 IS oy S S8
e pllss (g 235 ol (VVF) (Alg 5 ol
5 drwg pla olatel iS5 objyl el
Copte g ool bis plas deslicul 550l
de2g (5yolize g Cuto alayly LI pups b Sl
38 (Vo IV) Bl g dion 8 ooy (i 3010
5 Soslg sl Cypte (blo)) Jao 2k

2. Economist Intelligence Unit

g S gk Casl Syide (1L 3)lge 5l (5 b
Sl Coyrde 0395 1D g9 CMSUe g wilge
Lles oolyd 1) dliie (ol o)) Caps dio; Wilgs oo
S5 Sy o dlamiwl o pie MU 9 Blgo @8,
e (pl a8 lad aloul 3,81 b 50 Soles s
Ml ple Sl plas (oS JSB 4 oie
(Y’ VY doMe 9 L;cho ‘dl)§>b d)g.».&) Jb)fL;o
Jelss 5 3905 pasute owman ol Lieg,
(S oo Joli ol imgh jo adlis
bulyd pogad 3wl (638 m 9 628 9 Sl
ol o bl Jole g cudls ol b Fablie
st LS o (63b ke i dlaxiwl Co e
Gl 8 Lol 5L jo 1) dxius o3Ik oo sl
Pl b il &8 ()8 calpliy 106,814 5 a8
Iy 295 o5yl slacud b b a8 conl ol caimd
Ble ggite 9 okg s3SI I eolial 52,k 5l
Cunl &S5 pl poudito ol oyl imd ol Sl
Iy 265 Cugn g Nad ololid Lobb sladlisiwl o
B Wl s 50 lojle pgd dimd Bubad flojle b
& a8 ololis 1y glops slaolaxwl b LS
dawgs ol 3L 2y50 9 ol (sladie] > Algn
oo s SHS lpl @l g el ool b
oyl 53 0l sliainl b 33 dewgd 9 Gy Can
3j90 Syl 9 4By Sz (62,8 @lie 5 g5l
331 by o o5l () 5 23 ol S
9..\564;;5)@01)))}45)[{5]4@?]4@
gy daly Wy g0 yoals daie a4 ol 5> ol
— o damng gl oty (133,988 Jame 2l
Caodd yos Jobo aliuns .ol Hluws ool gl sl
2 Cwdd pos Job 1y ol Coodl Pl jlan 35
S gt oo b 5] i i s ples

1. Talent Management (TM)



VYoo ol:um}“”/\b)w‘\’ o,,a“:&‘}”wwdl”cw% Ve

saly ghge bl silwosly 5 (hs9 slaplojl
5% g SV Gl g )y (B2
ras iy sapleile daglojle plo siles
9 L)L)l )13 pglie Sliwsss (5500 53 5 pSl>
> pgr Az Jelos b baglojls ol Jols
sbagleile 503 9 Jbo plels (ogad Jisu
Jolos aon I Sare 9 Mollom 5 (o (0
ol carge (Kinh g (owbiw (olaidl ¢ elaiz]
Oglate ladiolgd (5520 50 bajlejlw pl 457 Col
o cwl oY gyculil 26,8 )8 SSLS
by 53 (9 3390 9 o0l Lai> g o lojlus
hls as gy slisiwl Copie ol 4 w0 Slojle
sl asls

slploile ghyde 5 plblre il 4 g b
> 9 bl oleye (bS5 Joli & (23559
sShg slaplile (Wse STl g0 pges
(Sl plie dhainl Copre p A5 L Algn
SRS g (SLl (da an wile (ol e,
s digej S @alS 1) Sl (5SS
Lbd o Cawd ) gaisld g Slojl drwes (g8
Lalgss 25 HBULS G pan cols) s 4 06 4
Plg> c(s5r9 8 sl plo Colier blle 3 5 2,
e 2930 dpog alply 23] walsss Gl
coe odd (Wl sl b))y eVl
e pY glainls gileesly 5 plolis
938 T2l ) (23559 sglojl ) deiws (LS
5 el o Suwld plul p 1) Sl oy
ol 2 kS By slaglejle ailes sl
P dee (G985 Sl dce O
iy Gl (Sadl g e (859 slalaore
pie ol (alacusgie Sl hngl el )3
> S92y Srg sle diged (S S

s ool 4 Ulex 5 (0559 ©)lig 03 LI s
DD ks yusio 93y y D] S e Wk
5 sly oy 2 (yloline g s ST
g dlaatol Co e 50 LIS 55 (VoVF) jarpms
Slaile x93 52 s loline b Lo sla S
g Slojlo cply y 5o Jelos 5l g )l
2 (YY) wldl 5 gaenl)l syob e 0
13,505 qoublie Dlaxiol Copie loie b dagh
Copde porde il e | espde Jhe g
ol b b3l s asgylae oled gy by 4 odlaxinl
350 L ol (agie 558 S )
g bewp gl sy Sl e Copie
3 oS pgoay By ol o) e slagily
olwiol Cypte porde b s Shy b
P S i I
250) e 5 Mellowm 5 (o2 slae
Somt bame & dr g cage o sl ol 4 53 ,0))
Cosl 00 93 ke b o] 6yl 9 Ll
o390l &Sl r i b (YA 3 polis 9 50598
(oo js > wre Cato S Olgis 4 )
S inl sy g ol 0 ke (e ) g oy
oy aope > Wil lpl (85 slaglejle
9 O dajls 0o (o 255 L) I Sl
lgny b Aid 55y doye 50 dlaxiwl b olpae
ol 5k deiles ¢ il a3 1y a5 LS,
Olnde ol S8 laaloyw 3 1) )1 ol asjY
sleglejle Glpae 5165 pgbar iy g
5 Spb gl 658 slaaloy @ olpl S5y
e ol 3 dlasil €y e (sl ) p3Y e Al
2 Gl daled S walyd 28 LS o o
ol

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



AR}

VEo v Lo FA 5,lowd (V¢ 0590 ¢ o9 (b ylgy Slalllao 103l 5e

Asadi, F. & Valfi, S.H. (2016). The
relationship between talent
management and knowledge sharing
(Case Study: Region 41 Box City
Tehran). Third International
Conference on billing with new
approaches and applied research, 26
Fb. In Persian.

Askari Bajgarani, M., Saemi, A. &
Alameh, S.M. (2012). Assessing the
level of talent management strategies in
Isfahan city municipality. Journal of
urban management, 10(29), 277-286.
In Persian.

Barron, P. (2008). Education and talent
management: Implications for the
hospitality  industry.  International
Journal of Contemporary Hospitality
Management, 20(7), 730-742. DOI:
10.1108/09596110810897583

Boxall, P. & Purcell, J. (2011). Strategy
and human resource management. 4th
Edition, Macmillan  International
Higher Education.

Budhwar, P.S., & Bhatnagar, J. (2007).
Talent management strategy of
employee engagement in Indian ITES
employees: key to retention. Employee

relations, (6), 640-663. DOI:
10.1108/01425450710826122

Cascio, W.F.,, & Boudreau, J.W.
(2016). The search for global

competence: From international HR to
talent management. Journal of World
Business, 51(1), 103-114. DOI:
10.1016/j.jwb.2015.10.002
Chelladurai, P. & Madella, A. (2006).
Human Resource Management in
Olympic Sport Organizations. 1st
Edition, Human Kinetics Publishers.
Couch, K. (2012). Talent Management,
Build on four key components.
Leadership Excellence, 29(2), 18-20.
Delavari, Z., Fayyazzadeh, A.,
Kashtidar, M. (2015). Investigating the
relationship  between  information
technology and human resource
development in the Ministry of Sports
and Youth. The first scientific research
conference on new findings of

10.

11.

12.

13.

14.

15.

16.

&bo
management sciences,
entrepreneurship and education in
Iran. Tehran: Association for the
Development and Promotion of Basic
Sciences and Technologies. In Persian
FaridFathi, M., Rouzbahani, M.,
Farahmand, F. & Kazem, B. (2017).
Designing Relationship Model of talent
management, Innovation and
Knowledge sharing in Yoths and Sport
Ministry.  Scientific ~ Journal  of
Organizational Behavior Management
in Sport Studies, 4(2), 113-123. In
Persian.

Fesangari, E., Javadipour, M. &
Saadatifar, E. (2016). Assessment of
Talent Management Strategy in

Physical Education and Sport Sciences
Research Institute.  International
Conference on Physical Education and
Sport, Tehran. In Persian.

Giimiis, S., Apak, S., Giimis, H.G. &
Kurband, Z. (2013). An application in
human resources management for
meeting differentiation and
innovativeness requirements of
business: talent management. Procedia
- Social and Behavioral Sciences, 99:
794-808. DOI:
10.1016/j.sbspro.2013.10.551

Haji Nabi, K., Reisi, P., & Ojagh, N.S.
(2014). Relationship between talent
management and nursing employee
performance in hospitals of Karaj city.
Health  Information  Management,
10(7), 971. In Persian.

Khalvandi, F., & Abbaspour, A. (2014).
Strategic Model of Talent Management:
A Case Study of Pars Oil and Gas
Company.  Strategic  Studies in
Petroleum and energy Industry, 6(21),
133-172. In Persian.

Kovéacs, R. (2012). Culture, Cultural
Organisations and Leadership. Lingua.
Language and Culture, 11(2), 31-38.
Krishnan, T.N., & Scullion, H. (2017).
Talent management and dynamic view
of talent in small and medium
enterprises. Human Resource
Management Review, 27(3), 431-441.


https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://civilica.com/doc/451615/
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.sid.ir/FileServer/JF/28713912917.pdf
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://www.emerald.com/insight/content/doi/10.1108/09596110810897583/full/html
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://books.google.com/books?hl=en&lr=&id=6L4cBQAAQBAJ&oi=fnd&pg=PP1&dq=Peter+Boxall+and+John+Purcell+on+Strategy+and+Human+Strategy+and+human+resource+management,+Palgrave+Macmillan+Publisher/
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450710826122/full/html
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://www.sciencedirect.com/science/article/abs/pii/S1090951615000814
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://books.google.com/books/about/Human_Resource_Management_in_Olympic_Spo.html?id=68nwwAEACAAJ
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://civilica.com/doc/413248/
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://journals.pnu.ac.ir/article_3733_dcd20f8fb83038565085d3b47aac135a.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sid.ir/FileServer/SF/4251391h08424.pdf
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
https://www.sciencedirect.com/science/article/pii/S1877042813039967
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://him.mui.ac.ir/index.php/him/article/download/897/2172
http://iieshrm.ir/article-1-352-en.html
http://iieshrm.ir/article-1-352-en.html
http://iieshrm.ir/article-1-352-en.html
http://iieshrm.ir/article-1-352-en.html
http://iieshrm.ir/article-1-352-en.html
http://iieshrm.ir/article-1-352-en.html
https://www.ceeol.com/search/article-detail?id=253041
https://www.ceeol.com/search/article-detail?id=253041
https://www.ceeol.com/search/article-detail?id=253041
http://ensani.ir/fa/article/download/324628
http://ensani.ir/fa/article/download/324628
http://ensani.ir/fa/article/download/324628
http://ensani.ir/fa/article/download/324628
http://ensani.ir/fa/article/download/324628

VYoo ut’wwo, FA b)w N 5)9‘3‘9*3).)5 ‘:wwa‘g) Ol

'Yy

17.

18.

19.

20.

21.

22.

\

/Alizadeh, R; Fahim Davin, H; PeymanniZad, H; & KeshtiDar, M.

N

Ma'ali Tafti, M. & Tajuddin, M. (2008).
Talent management: attracting talent in
a competitive market (Golden
experiences). Tadbir, 198, 74-75. In

Persian

Maroufi, A., Zahedi, Z. & Hosseinpour,
D. (2016). The effect of talent
management and structural

characteristics on  organizational
innovation. International conference on
industrial engineering and
management. In Persian.

Mucha, R.T. (2004). The Art and
Science of Talent ~management,
Organizational Development Journal,
22(4), 96-100.

Naderi, N., YarAhmadi, M. & Almasi
Fard, M.R. (2012). Talent management;
implications, approaches and
conceptual models. Naja human
resources, 3(29), 75-100. In Persian.
O'Reilly, C.A., & Pfeffer, J. (2000).
Hidden value: How great companies
achieve extraordinary results with
ordinary people. Uk: Harvard Business
Press.

Rezaeian, A. & Soltani, F. (2009).
Introduction of comprehensive and
systemic model of talent management
to enhance the individual performance
of oil industry’'s employees. Journal of

23.

24.

25.

26.

27.

HR management in oil industry, 8, 7-51.
In Persian.

Sarkar, S., & Osiyevskyy, O. (2018).
Organizational change and rigidity
during crisis: A review of the paradox.
European Management Journal, 36(1),
47-58. DOI:
10.1016/j.emj.2017.03.007

Schuler, R.S., & Jackson, S.E. (2008).
Strategic human resource management.
John Wiley & Sons.

Tatoglu, E., Glaister, A. J, &
Demirbag, M. (2016). Talent
management motives and practices in
an emerging market: A comparison
between MNEs and local firms. Journal
of World Business, 51(2), 278-293.
DOI: 10.1016/j.jwb.2015.11.001
Taylor, T., & McGraw, P. (2006).
Exploring human resource management
practices in nonprofit sport
organisations.  Sport  Management
Review, 9(3), 229-251. DOI:
10.1016/s1441-3523(06)70027-4
Williamson, D. (2011). Talent
management in the new business world:
How organizationas can create the
future and not be consumed by it.
Emerald Group Published Limited,
19(6), 33-36. DOI:
10.1108/09670731111163518

SHOEL

(\ f" . ) oo 6)‘\5&.'2«5 9 ‘w.o.u} cdl)@Lo.u fw cdg\)w fLij) m.)‘}:.l.c
bl 5 aSTL) 35,9 5 slawinl Cu pae Falslos 5 gl Jolge olulis

ANOTY YAV e ooy sliiphy, Clellas (Simjs 5 3Ly,

10.22089/SPSYJ.2021.10152.2125 : Jlsws awlis

(2022). Identifying the Contextual and Interfering Factors of Talent
Management in Sport (Focused on the Psychological and Cultural

Dimensions). Sport

Psychology

Studies, 10(38),

115-32. In Persian. DOI: 10.22089/SPSYJ.2021.10152.2125

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
http://ensani.ir/fa/article/download/163456
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://civilica.com/doc/504391/
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
https://www.proquest.com/openview/e91670e5dd9d85330a1d8b8c793482b6/1?pq-origsite=gscholar&cbl=36482
http://phr.jrl.police.ir/article_12339.html
http://phr.jrl.police.ir/article_12339.html
http://phr.jrl.police.ir/article_12339.html
http://phr.jrl.police.ir/article_12339.html
http://phr.jrl.police.ir/article_12339.html
https://www.booksamillion.com/product/9780875848983
https://www.booksamillion.com/product/9780875848983
https://www.booksamillion.com/product/9780875848983
https://www.booksamillion.com/product/9780875848983
https://www.booksamillion.com/product/9780875848983
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
http://ensani.ir/fa/article/download/219883
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.sciencedirect.com/science/article/pii/S026323731730052X
https://www.wiley.com/en-us/Strategic+Human+Resource+Management%2C+2nd+Edition-p-9781405149594
https://www.wiley.com/en-us/Strategic+Human+Resource+Management%2C+2nd+Edition-p-9781405149594
https://www.wiley.com/en-us/Strategic+Human+Resource+Management%2C+2nd+Edition-p-9781405149594
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/pii/S1090951615300018
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.sciencedirect.com/science/article/abs/pii/S1441352306700274
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html
https://www.emerald.com/insight/content/doi/10.1108/09670731111163518/full/html

