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Available Online: Dec 21, 2020 authorities that take responsibility due to their concern for serving the
people (and not their desire to gain power). However, the tendency of the
Keywords: authorities to aristocracy is a fatal phenomenon that will have many
Religion negative consequences in the society. Therefore, due to the importance of
Saocial Justice the issue, the present study attempted to evaluate the tendency of
Students authorities towards aristocracy and its role in the perception of social
justice and the religion avoidance of students of medical sciences through
a field study.

Methods: The present study is descriptive-correlational. For this purpose,
using questionnaires, a survey was conducted on 400 graduate students in
& three provinces, including Mazandaran, Tehran and Qom, who were
https://doi. 0rg/10.22037/jrrh.v6i4.26884 selected by available sampling in second half of 2018; the collected data
was analyzed by mean tests and structural equation modeling. In this
study, all ethical considerations have been observed and no conflict of

interest was reported by the authors.

Results: The results show that the statistical population of the study
confirmed the tendency of the authorities towards aristocracy (X-=4.34 out

of 5). Furthermore, the tendency of the authorities to aristocracy had a
significant relationship with the decrease in social justice perception (P=-
2.87 & T=-0.47) and a significant relationship with the religion avoidance
(P=3.17 & T=0.63. However, no significant relationship was found
between perceptions of social justice and religious avoidance (P=-0.71 &
T=-0.05).

Conclusion: Based on the results, the need for fundamental reforms in
the administrative and management structures is felt in a society where
the topics of resistance economics are raised but whose managers have
adopted an aristocratic life. The aristocracy of the authorities in the
Islamic society will cause the decline of values among the citizens,
especially the youth. Therefore, special attention should be paid to it.
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Summary

Background and Objective

The preservation of fundamental values in human
societies, especially in an Islamic society, is
essential to establish and maintain authority and
power to counter the soft, gradual, and destructive
influence of the global arrogance. The Islamic
Revolution of Iran is the revolution of the
oppressed in the fight against injustice and
oppression. Therefore, the lifestyle of the
managers and officials to be put in charge of
managing affairs should be consistent with
Islamic teachings (1).

Another important virtue that has been
recommended in religious sources is the
"contentment and living a simple life", especially
by managers and officials. According to Motahari
(3), the concept of living a simple life is strongly
associated with concepts such as asceticism and
contentment. Clearly, the officials' contentment
and simplicity acts as a self-controlling factor and
prevents many illicit behaviors, including
embezzlement, theft, betrayal, etc (3).

In addition, justice and fairness are values that
require more attention by the people, especially
the officials. The importance of justice is so great
that there are numerous direct and indirect
references to it in the Qur'an and other Islamic
sources such as Nahj al-Balaghah although it is
not confined to the Islamic societies. Research
suggests that justice can influence citizens' beliefs,
feelings, attitudes, and behavior. According to
Rawl, justice is an advantage and a virtue in
society (4). The underlying argument in theories
of justice is that perception of justice is a major
determinant of how individuals respond to
decisions (5). Many studies have addressed the
issue of justice, which has led to different views in
this regard. Initially, the dominant literature on
justice was focused on distributive justice, which
described the perception of justice as the extent to
which benefits were equally allocated to the
whole society (5). Perceptions of justice or
injustice have a significant impact on people's
attitudes, behaviors, and reactions to a particular
event (9), especially in stressful environments,
and thus deserve special attention (10, 11).

Methods

Compliance with ethical guidelines: Common
codes of ethics 1, 2, 3, 17 and code 31 were
followed in this study. In order to adhere to
research ethics, the participants were briefed on
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the purpose of the study and how it was going to
be implemented; They were also assured that their
personal information would be kept confidential.

This study is descriptive-correlational. The
sample population included students of medical
sciences in Mazandaran, Tehran and Qom
provinces during the second half of 2018. A total
of 400 students were selected by available
sampling method. A researcher-made aristocratic
and religion avoidance questionnaire (5 questions
for each variable) and Niehoff and Moorman’s
Questionnaire (12) containing 9 questions to
assess distributive, procedural, and procedural
justice, were distributed to the participants.
Finally, by excluding a number of unusable
questionnaires, 371 questionnaires, which had
been filled in appropriately, were submitted to
analysis. A five-point Likert scale was used in the
questionnaires with the answers ranging from
strongly disagree to strongly agree (from 1 to 5).

Then, the reliability analysis was conducted
using Cronbach's alpha, which was found to be
0.75, which confirmed reliability of the
instruments.

Results

In the present study, mean test was used to assess
the current status of each research variable in the
statistical population. In this test, the mean of the
population is examined at the 0.05 level of error
and desirability is above the mean of the
conventional value of 3 (Mean value). Table 2
shows the results of the mean test of statistical
population. In addition, Figure 2 and Table 4
show the results of testing the research hypotheses
using structural equation modeling on the LISREL
software. Figure 2 shows the standard estimation
model, the significant values, and the observed
relationship between the research variables. The
standard coefficient of the existing relationship
will be considered as significant at 95%
confidence level if the probability value is greater
than 1.96 or less than -1.96. Table 3 also presents
the relationship between the research variables
based on the research hypotheses. In sum, two of
the hypotheses were confirmed and one was
rejected.

Conclusion

The purpose of this study was to investigate the
tendency of officials toward aristocracy and its
role in the perception of social justice and religion
avoidance of students of medical sciences in three
provinces including Mazandaran, Tehran and
Qom. The results showed that some managers and
officials have forgotten the simplicity of life, seek
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a luxurious life, have distanced themselves from
ordinary citizens, do not have a complete
understanding of the life of the poor, and seek
magnificence and splendor of the world.
According to Baghi Nasrabadi (13) and Ashrafi
(14), who introduced aristocracy as one of the
main harms and maladies of managers and
authorities, and mentioned its negative
consequences, this concept deserves special
attention in order to prevent its destructive effects
at the macro level of the society and to lead the
Islamic society towards the goals and ideals of the
revolution. In addition, according to the study by
Bahmani Choubbasti et al. (15), in a society that
suffers from a lack of social justice, the level of
other variables will be negatively affected and
negative consequences will appear in the society.
Therefore, according to the studies of Carr (16),
van Dierendonck (17), and Whitman (18), who
have described the positive consequences of the
perception of justice, it is possible to improve the
current situation and enjoy its benefits. Finally,
the findings of the present study were not
consistent with those of Motavilizadeh and Zakai
(19), Jahanbin et al. (20), Buluc (21), Ali (22),
Haghighinezhad (11), and Knudsen et al. (23),
who found a significant relationship between the
perception of justice and other variables. The
variables in the organization space were approved,
not aligned. In the present study, the perception of
justice was found to have no significant
relationship with citizens’ 'apostasy. Therefore,
the reasons behind citizens' apostasy needs to be
sought in other factors in future studies.
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