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Abstract

Background and Objective: Spirituality in job is a new topic but with a
limited theoretical-scientific development in organizational literature. The
importance of this issue and its impact on work efficiency call for a
proper instrument for evaluation purposes. Longevity and
incomprehensiveness of some of the questionnaires motivated the authors
to provide an Intercultural Translation and psychometric analysis of the
standard comprehensive instrument of Spirituality at Work.

Methods: In this cross-sectional descriptive study, English version of
pprruutttt g tt o ork saa,,, ddopdddfrom 1l ii njrrsk’s smdy, was usdd
as the main instrument. An attempt was made to complete English-to-
Persian translation as well as to provide cultural conformities using the
Wild pattern and recursive translation method and retranslation phases,
respectively. Afterwards, face validity was performed based on 10
xxprrss’ veews and 18 cceessocee sampwwmnd hlen thbbbbblyband vdddity
of the questionnaire were examined and internal correlation was
determined in a cross-sectional study on 393 health workers. Construct
validity was assessed with a sample size of 268 people through factor
analysis. In this study, all the ethical considerations have been observed
and no conflict of interest was reported by the authors.

Results: To determine construct validity, principal components analysis
was performed using Varimax rotation method, in which 70.31% of total
variance was explained by two factors. Its face validity was also
desirable. In assessing the quiiii onnrrr’’s rbbbbbblyb using nmrrall
oot sssnnrey mehlod, Cionbech’s pppha oofffeeemit was found oobel96%,
which ranged from 78% to 91% for the subscales. There was a high
correlation among subscales of this questionnaire (0/82-0/97).

Conclusion: The questionnaire had good consistency and the high
correlation between the subscales is indicative of a god cultural
consistency in translation of the questionnaire. The questionnaire of
Spirituality at Work, which aimed at assessing the experience of
spiriudttty in pb bdddd on nmdvwddisss’ .. prriifnee of si rruubhlh and
workplace morale has proper construct validity and face validity.

Please cite this article as: Shojaei S, Tavafian SS, Wagner J, Jamshidi AR, Mohammadi-Valadani A. An Intercultural Translation and
Psychometric Analysis of 18-item Spirituality at Work Questionnaire. Journal of Pizh.hish dar din va lll aaat. 2020;5(4):114-126.
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Summary

Background and Objective
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Spirituality in job is a new topic but with limited
theoretical-scientific ~ development in terms of
organizational literature (1). Currently, employees seek

Vol. 5, No. 4, Winter 2020

This work is distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY 4.0).

114


http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.22037/jrrh.v5i4.22349
https://doi.org/10.22037/jrrh.v5i4.
https://orcid.org/0000-0001-5513-6448
https://orcid.org/0000-0003-2842-7172
https://orcid.org/0000-0002-2138-5515
https://orcid.org/0000-0002-2554-0412
https://orcid.org/0000-0002-2798-3102

[ Shojaei, et al./ Pizhiihish dor din vs smimm2th220;5(4)11114-126 I o rim Inreruuiunll Transoooawand §siyhhomrrric. ... .. J

115

at work also helps to foster trust among colleagues,
develop creativity among colleagues, and develop
respect among colleagues in a way that there is a
significant and positive relationship between work
spirituality and respect among colleagues (2). The
importance of this issue and its impact on work
efficiency call for a proper instrument and index for
evaluation purposes. Longevity of and
inconclusiveness of some questionnaires motivated the
authors to provide an intercultural translation and
validation of the standard comprehensive instrument of
Spirituality at Work Scale with the main designer of
this instrument.

Methods

Compliance with ethical guidelines: In order to
adhere to the ethics of the research, the written consent
of the questionnaire designers was first obtained in the
original language and they were involved in the
translation process. Then, the researchers referred to
the research place and after obtained informed consent
and ensuring confidentiality of the research data, the
study samples were included in the study.

The research was applied in terms of purpose and
cross-sectional descriptive in terms of collecting data.
The standard English version of the Spirituality at
Work questionnaire, which was adopted from Val
nnnj((sk’s suuly, was hte mannnmrrument usdd nnthe
present study (3). In this study, attempts were made to
complete English-to-Persian translation as well as to
provide cultural conformities using the Wild pattern
and recursive translation method and retranslation
phases, respectively. Afterwards, face validity was
assessed based on 10 xxprrss’ veews nnd 18 cceessblee
samples. Then, reliability of the questionnaire was
examined by Cronbach's alpha coefficient and internal
correlation was determined in a cross-sectional study
on 393 practical nurses. Structural validity with a
sample size of 268 people was performed through
factor analysis.

Results

In the present study, a total of 393 care workers aged
20-59 (sample size) were included in the study. Most
of them (39%) were middle-aged (aged 30-40), male
(66.4%), married (90%) and with a high school
diploma or lower educational degrees (91%).

The process of translation and validation of the
questionnaire related to spirituality at work was
evaluated as acceptable. The questionnaire for
spirituality in job has 18 items, which are formulated
within the framework of a six-point Likert scale. The
total score ranges from 18 to 108, whereby the higher
scores signify higher spirituality in job. In investigation
of hle sussooanrrr’’s rllbblyyyy usnrg inrrrnll
oonsssnniey mtt hod, Cronbech’s pprha coefficient was
found to be 96%, which ranged from 78% to 91% for
the subscales. In order to determine the construct
validity, principal components analysis was performed
using Varimax rotation method, in which 70.31% of
the total variance was explained by two factors. There
was a high correlation between subscales of this
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Experience, Spiritual Connection and Sense of
Community (0/82-0/97) and its face validity was also
confirmed.

Conclusion

This study aimed to provide a cross-cultural translation
and psychometric evaluation of spirituality in work
questionnaire. The field of spirituality lacks a generally
accepted and expressive scale for psychologically
assessing one's spirituality and spirituality in the
workplace. This has prevented further research and
understanding in this area. The Spirituality at Work
Questionnaire is a short, psychometrically expressive,
easy-to-use questionnaire that is recommended for use
in research and practice to address the needs of
spirituality in the workplace because it is based on
individuals' experiences of spirituality and spirits at
work and corresponds with new books and treatises on
spirituality and spirits in the workplace (5).

In a cross-sectional study, the questionnaire was
found to enjoy good internal consistency and had a
higher consistency compared to the original version.
The high correlation between the subscales showed that
care has been taken in translation of the questionnaire
respecting its cultural  conformity (6). The
questionnaire had both construct validity and face
validity. Considering the fact that other scales
evaluated only one aspect of an organization, the
purpose of spirituality in job questionnaire was to
evaluate the experience of spirituality as an existential
oondooaw chtt is grounddd upon nmdivddiass’
experience of spirituality and workplace morale.
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