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Results: The organizational spirituality enhances general hedth and
reduces occupationa stress (P<0/05). The meaningful factors of work, the
sense of correlation and the alignment with organizational values were
significantly affected by $=0.25, p=0.27, 3=0.26, on genera health at the
level of 5%, as well as the components of spirituality in the work
environment, there i< a significant effect on occupational stress with p=-
0.17, PB=-0.18, respectively. The correlation coefficient between
organizational spirituality and genera health is 0.60 and in case of job
stress is -0.39. That means with increase of organizational spirituality,
general health also increases and subsequent job stress decreases.

Conclusion: The results show that the organizational spirituality raises
general health and reduces occupational stress. Therefore, it is
recommended that directors and faculty members of Lorestan University
of Medical Sciences should promote the quality of spirituality at
university level by implementing pathology and development programs.
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Faculty members of medical universities that are

Summ- leaders in the field of health, treatment, and education
p— have a vital role in promoting community health as
Background and Objective well as science. To accomplish this great mission,

universities must bring a strenuous and profound force
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to the general health of the faculty with a spirituaistic
approach (1). In fact, the faculty members have a
specia status whose effectiveness will be definitely
possible in the light of their physical and mental health
(2). Given that, the purpose of this study was to
examine the relationship of organizationa spirituaity
with general health and occupationa stress among
faculty members of Lorestan University of Medical
Sciences.

Methods

The present study is descriptive in nature, and
correlational in terms of method. The statistical
population in this cross-sectiona study consists all
faculty members (78 males and 54 females) at Lorestan
University of Medical Sciences in years of 2016 and
2017. 132 people were selected using the Cochran
formula as sample size, 57 of whom were in the school
of medicine and 75 in the school of paramedical
sciences.

Three questionnaires were used to collect the data:

1) Organizational Spirituality Questionnaire (0SQ):
This is a questionnaire associated with spirituaity at
workplace developed by Milliman et a. (3), and three
dimensions of meaningfulness of career (6 items), a
sense of unity (7 items) and aligning with the values of
the organization (7 items).

2) General Hedth Questionnaire (GHQ): The
guestionnaire designed by Petals and Hiller has 28
guestions and 4 sub-scales, and each scae has 7
guestions (4). The Scale of Physical Symptoms (7-1),
Anxiety and Sleep Disorders (8-14), Socia Function
Scale (15-21), and Depression Scale (22-28).

3) Job Stress Questionnaire (JSQ): This questionnaire
has 60 items which Osipow has developed for
assessing individual stress at workplace (5). Moreover,
to analyze the findings, Pearson correlation and
multiple regression analysis have been used.

Results

Pearson correlation test was used in this research and it
was found that there was a significant relationship
between organizational spirituality on the one hand and
general health and occupational stress on the other
(P<0.05), and the correlation coefficient between
organizational spirituality and general health was 0.67.
That is, with increase in organizational spirituality,
general health also increased; and occupational stress
decreased (-0.39). In addition, the level of significance
was less than 0.05 which indicated that the regression
model was significant; at least one of the predictive
variables had a significant effect on the criterion
variable. Apart from that, the value of R2 was
calculated to be 0.34. This means that the factors of
meaningfulness of work, alignment with values and
sense of unity were 34% of the ability to predict
general health, and 66% of the remainder was related to
prediction error. Based on the Rzadj index, the obtained
value in this study was 0.33; in other words,
organizational spirituality components had a 33%
ability to predict general health. What's more, the
significance of work, sense of correation, and
organizational values had a significant effect on

genera health at 0.05, correl ating with $=0.25, B=0.27,
=0.26, respectively. Indeed, their positive coefficients
indicate that with rise in these factors, general health
also increased. The R%; index has 7% ability to predict
job stress in terms of organizationa spirituality
components. Additionally, the significance of work and
the correlation (B=-0.17 and B=-0.18, respectively) had
asignificant effect on job stress at a significant level of
0.05, and the negativity of these coefficients in fact
indicate that with rise in these factors, the amount of
occupational stress reduced.

Conclusion

The results demonstrated that the factors of
meaningfulness of work, sense of unity and alignment
with organizational values had significant effects on
genera  health, respectively. Furthermore, the
components of spirituality in the work context aso
have a significant effect on job stress, which increases
with general organizational spirituality, general health
and subsequent job stress. Walt and Clark argued that
organizational spirituality can significantly reduce
occupational stress and raise job satisfaction (6).
Asdliskis and Madlik Sarsees, Keenman and Jones, Rafq
and Harih intraduce the lack of work-life balance in the
campus as a source of occupational stress (7-9), and
Brave and McHenlanders, Ravi and Dyson have argued
that reduction in job satisfaction causes stress among
faculty members (10,11). In general, it seems that
spirituality, through the spread of atruistic culture
within an organization, helps individuals develop a
deep understanding of themselves and their past lives
and establish good relationships with others, which
results in the establishment of communication
networks between individuals, leaders paying attention
to the needs and interests of their employees, and
finally paying more attention to their growth and
development to delegate authority and assign
responsibility (12-14). Further, spirituality in the
organization leads to the formation of spiritual beliefs
and placing trust in faculty members, and this is an
internal stimulus among employees making them do
their duties in the best way, thus eventually boosting
their accountahility (15,16).

Suggestions

Managers can create a warm and open environment
which hinges on collaboration instead of competition,
reduces stress and creates some kind of investment in
the organization, enhances the feeling of solidarity
among faculty members, and achieves the highest
levels of spiritual well-being by implementing
appropriate programs. Taken together, given the
importance of the relationship between organizational
spirituality with general health and occupational stress,
it is recommended that university officials include in
their novice or in-service programs a course titled
"Teaching ways to promote spiritual well-being”, as
well as ways of reducing occupational stress among
employees, and, in order to track and report the status
of spirituality, general health and occupational stress,
faculty members will have an annual assessment in
terms of availability and degree of these variables in
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them and, if necessary, the required compensatory
measures are taken.
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