https://ssoss.ui.ac.ir/?lang=en

Strategic Research on Social Problems in Iran
E-ISSN: 2645-7539

Vol. 10, Issue 2, N0.33, Summer 2021, pp. 99-128
Received: 21.02.2021  Accepted: 27.11.2021

Research Paper
Identification of Job Preferences of Youth and the Related Factors in Isfahan City

Maliheh Alimondegari
Assistant Professor in Demography, Faculty of Social Sciences, Yazd University, Yazd, Iran
m.alimondegari@yazd.ac.ir

Hajiieh Bibi Razeghi Nasrabad “ *
Associate Professor of Demography, National Population Studies and Comprehensive Management Institute, Tehran, Iran
hajiieh.razeghi@psri.ac.ir
Alireza Bakhtiari
M.A in Demography, Faculty of Social Sciences, Yazd University, Yazd, Iran
alirezabakhtiari515@gmail.com

Introduction

The optimal use of human resources in the labor market requires recognizing the variables that affect individuals' job preferences. Job
preferences indicate the hierarchical superiority of some characteristics of a job over other characteristics related to an individual
(Amabaill, 1994: 953). In fact, job preferences demonstrate what job each person expects to get in the future according to his/her skills and
education. Preferring a decent job in accordance with an individual’kkkKl interett and expertiee can flourish hi//her talents, accelerate
the process of performing tasks, increase productivity in the society and accelerate its development wheel. However, if the job choice is
not done properly, it could lead to job dissatisfaction, reduced efficiency, enhanced costs in the workplace, weakening of values, norms,
and organizational goals in relation to individuals, and social distrust (Moeidfar et al., 2005: 130). The range of job characteristics includes
its external and internal aspects. The external aspect is related to income, security, and job position. The internal aspect is related to the
mental understanding of whether the job is inherently interesting and if it is good for the community or for others. Also, in another
classification of jobs, the main features related to the aspects of job autonomy, such as independent employment opportunities and
control of work organization or working time, are considered (Davoine, Erhel, and Guergoat, 2008; Handel, 2005; Ros, Schwartz, and Surkiss,
1999). Although it has been assumed that economic motivation is often important to the employed person, much research in the social
sciences has shown significant changes in job-related values. The present research focused on job capacity for providing social
integration, social structure of daily life, and a creative and innovative atmosphere, giving meaning to life, and contributing to the
development of the society (Jahoda, 1982). Job preferences were first measured by Jurgensen at the Minnesota Gas Company in 1945
(Jurgensen, 1945) and its questionnaire was completed in 1975 (Agent, 1975). The agent-based job preference questionnaire states what
one’ job preference are in order of priority. The quettion are related to prooo tion opportunities, type of company (public, private, or
cooperative), income, type of job, job security, salary and benefits, working hours, supervisor, co-workers, and working conditions.
Amabil et al. (1994) divided job preferences into two categories: internal and external preferences. Internal preferences lead to a
particular job due to internal feelings like desire to succeed or desire to gain experience. Based on external preferences, a person tends to
a particular profession to access external factors, such as encouragement and avoidance of punishment. In recent years, various studies
have focused on job preferences in terms of importance of work quality and higher levels of job satisfaction (Pichler and Wallace, 2009;
Westover, 2012), life satisfaction .Dsbbii &, Beham, an Prig, 0000), physical health (Aronsson and Blom, 2010), and welfare (Esser, 2017;
Eurofound, 2012). Overall, individual®’ job preference seem to be of fundamental ipp ortance in ter  of work oo tivation and individual
well-being (Esser and Lindh, 2018: 143).The iii n purpoee of thi ttudy wa to invettigate young people’ job preference and identify the
socio-deoo graphic characterittic affecting their job preference Aloo, the syttem of young people’ job preference wa ttudied and
the socio-demographic characteristics affecting it were identified in Isfahan as one of the central and major cities of Iran. According to
the Statistics Center of Iran (2016), the population of Isfahan Province was equal to 5120850 people, of which 1629475 people (31.5%)
were in the age group of 18-35 years. Also, the economic growth was 46.1% based on the results of the Labor Force Survey (2020).
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Materials & Methods

This research was based on a survey method. The data
collection tool was a researcher-made questionnaire and the
sample size was 400 young people aged 18-35 years in 2020.
Also, a multi-stage cluster sampling proportional to the
population size was undertaken using quotas.

Despite the limitations of Covid-19 pandemic in 2020,
the questionnaires were completed in full compliance with all
health protocols during the absence of critical outbreak
(orange and red). For data analysis, SPSS software (version
22) and AMOS software were applied. In addition, statistical
tests, including mean comparison (t-test and one-way
analysis of variance), calculation of correlation coefficient
(Pearson and Spearman), and regression and structural
equation model were employed. The dependent variable of
the research was job preference and the independent variables
included education, parents' education, gender, socio-
economic class, future job security, method of choosing a
od, wokkexpennnne, and f. mlly and fanndggggidance.

nn hh ttudy, oo assess hle young peopssss od
preferences, an agent questionnaire with the two items of
degree of difficulty and comfort of job (having a job without
stress) was utilized. In addition, 4 general factors were
summarized by using factor analysis. The first factor, the
economic dimension of work, which was confirmed by
Cronbach's alpha coefficient of 0.762, included the items of
income, job security, job benefits, and opportunity of job
promotion. Considering the work-family balance, the second
factor, which was confirmed by Cronbach's alpha coefficient
of 0.689, included working hours during the week, possibility
of balancing between work and family affairs, and workplace
conditions such as distance or proximity to the residential
place, leave benefits, and type of company (public, private, or
cooperative). The third factor, which dealt with the social
dimension of work and its characteristics and was confirmed
by Cronbach's alpha coefficient of 0.689, consisted of co-
wokker moaa chaaacteiiiiii havnrg a good and coniideaa
supervisor, and having a job without stress and risks. The
fourth factor, which was confirmed by Cronbach's alpha
coefficient of 0.641, was the inherent nature of job, including
the degree of difficulty and comfort of job, type of job, job
interest, and possibility of increasing a sense of self-
fulfillment.

Discussion of Results & Conclusions

The findings showed that the female respondents considered
the dimensions of the nature of work and balance between
work and family, the economic dimension of work, and the
social dimension of work as important factors, while the male
respondents regarded the economic dimension of work, the
dimensions of the nature of work and work balance between
work and family, and the social dimension of work,
respectively. In fact, the priorities of the female respondents
in choosing a job were interest, income, job security (having
a job without stress and job risks), job conditions (work place
and time), type of company (public, private, or cooperative),
and the opportunity for promotion or career advancement,
respectively. The priorities of the male respondents were the
income, sense of job security, interest, job benefits, working
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conditions and hours, degree of difficulty and comfort, moral
characteristics of colleagues, and type of company,
respectively.

The findings indicated the significant relationships of the
vabbbbss of educaiion, famlly and fannd guidance, wokk
experience, socio-economic class, job security, job selection,
and gender with the mentioned dimensions of job
preferences. Based on the multivariate analysis performed by
using the regression and structural equation model, the
variables of job security, job selection, education, and gender
were identified as determinants of the dimensions of job
preferences. According to the research results, it is
recommended that academic career counseling be provided in
accordance with the needs of the labor market, as well as job
security by the employer since employers can be satisfied
with their employments when guiding applicants to choose
their desired jobs.

Keywords: Employment, Job Preference, Unemployment,
Youth, Isfahan, Iran
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Fig 2- Correlation model of variable items of job preferences
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terms of prioritization of job preferences by gender
in the youth of Isfahan

d http://dx.doi.org/10.22108/srspi.2021.127402.1679

cslenaly il ol ) &S ik Sl esliad L g
(a8 (S8 gdAK.i.Sl:diﬁ: c(..\?i: Ol o
GSelhl 4 B v sladS L VL 5 6, il
53 D a5aS Wsa ol Jolodisa 2 5o 5 el el
szl 5 oS 5 3y s b U s cblis e
A

S o3 okl 03,50 S w4 lt bl g Lael
s ol 53 il sl eslizad _glgme Slzel 51 sl
Lo o |y rass sla s S olaa S Ad el
e Dbl B 5 oS b b iann glaa S
e DIl Gl s s gl Wl L s eslind
5 OLRaasn b Sl e gl @l LS
D S0 b G ol s 05d eslinad s Olslad
b s el Ol Olawasite 5 Obslial a4y el s Al
A a4 S SaS il s 6l T e
sl Dl 2 5L agn ol Wbty oSS
L Calme bl alf oS SLL 31 sk ool Slsy e
L Cds 5 anite oobl (laes ol olael < LB)
53 besll ol sl cl Cole oy 0 U8 4 (G
ol s bt bl Osedl 6l s,Seslll lads
5 (051 5m) Sledie O ge3l (slaesls Sl eslizal Lo iass
e sl Flis S W Olse SPSS il 5SS L
A daloe (L0 g 0l A o3l Oy g oS

Loy OV/A sddanlas Lsa 55 IS sbay tlaaidl
Ol o cpee pS0kn o g 05 s TR/ 5300 OL S5y
dos Y8 e YHAA Ol s e S0le 5 Jle YYYY
wﬁp;xaﬁ obi 8 et S e (s dL’j§>=wL_3
(o YY/A) 5 ol (FIVF) sue 50 Slsb (glael sl
3ladl = clal buge ddb 3 |, st dbj-<>wl.g

.JU.\OJJS L;’L..))‘

Ll 5 55 5 Aoy Olan U sdidodomin baast S| s UL
oL ol CfL"’ 3 55 (6 ,S 0311 sdome Cilises slaole) s wlive

.5 g

https://dorl.net/dor/20.1001.1.23221453.1400.10.2.5.7


https://dx.doi.org/10.22108/srspi.2021.127402.1679
https://dx.doi.org/10.22108/srspi.2021.127402.1679
https://dorl.net/dor/20.1001.1.23221453.1400.10.2.5.7

VFer Oles ¢ oy led ((FY) ol ol R Jlo Ol pl eleal flw 63 ol o a5

V&

am Ol O (400) 5 S (golsbian mhaw 5 o
O elaml da 3 058 53 Sk sl &S 28 S
O IR C B C OV P PO S5 P TGIUN g M [PN
Ao 05 Osasl (golslins Cja“ @oaxg LS el (F/AY)
PROWNIRPS 3 S PRt I JEIp N
(11OY) 5ok o 5 (VYA) T ks oSl 4z a5 &
L3 Ol 5 06w Jblae 055 55 Ske s
Sl ol Jad Sl 5 ke U Casle am
Jol day a5 U aseio @L.) g vl N VRN Ly S\ PV
Sole Ol e 5 065 e LB plaixl ey 5 ool gl 5 S
A 8okod Sl 5 OB (@Bls L3 5 sl olslae oSSk
L5 islie o8 as IS elaml day 5 eslsils 5 IS Jslas
Sl Ol e 5 0L L Caale 5 IS (golaml slal
Y odsdr 5 T el bl et 0 (golslas Sl

J).J:L;a sdalin

Glp 0l Jad Sl 5 ol el

T 0503l 5l clpmir SSE &4 Sl 5 Sl ot
Wyl @l p S b eslial i K
5 065 LI ool da pSSle OGNl &S S jasiie
Cad (Solobine a4 a5 bl (/AAT) Ll O e
OO T lkie 4y ax 55 b 50,8 53 4l 5bols 5 0
s Jsliae 055 53 S0l sl 45 3sd e sdaliv
o5 S Y wf;k:.a G sl gl 5 S8 daled w550 s
;U,,,-Té,uu,uc@&qg@jpjwm/mpﬁtﬁ
Los S plp ooy 8 ubly ccd (4/00) 51 S 0
Olgn 0/00) Golsbian mlaw 5 (PO T lie 4y a5
(Ul 5 0L3) 055 55 pK0le Sslis oS 25 8 s
el A 55lys ol Jlsbiae a3l gl — IS Usles Ay
gLy NF)L lpes SY (Sl Gl S
ol (+120) 5 eSO D3l slsbae o 4l 4
OFA) ST s & a5 b 5 S 2l Loy S bl

Olgiol g DUl g o oo S 4 0L Sl (Jid Slowr 5 S glis ¥ J g0
Table 3- Differences in job preferences of respondents by gender among young people in Isfahan
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Fig 4- Structural model of the economic dimension of job preferences
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Table 7- Structural Model of Dimensions of Job Preferences among the Youth of Isfahan
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