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Abstract

The purpose of this study was to the effect of
inclusive leadership on the learning from errors of the
employees of the General Offices of Sports and Youth in
West of Iran with mediating role of psychological safety
and moderating role of power distance. This research is
descriptive research was a correlation based on
structural equations. Statistical population was all of the
employees of the General Offices of Sports and Youth in
West of Iran. Statistical samples were 203 people that
were selected by purposive sampling. For measure the
variables, the Carmeli’s et al (2013) inclusive
leadership, Rybowiak’s et al (1999) learning from
errors, Carmeli’s et al (2010) psychological safety and
Dorfman and Howell (1998) power distance
questionnaires were used. That validity and reliability
were confirmed. For data analysis, structural equations
model were used by SMART PLS 3 software. The
research findings showed that inclusive leadership, both
directly and indirectly through and psychological safety
affect the learning from errors of employees. Also
moderates the power distance of the relationship
between inclusive leadership with psychological safety
and learning from errors. Therefore, it is suggested to
General Offices of Sports and Youth managers that in
order to improve.their employees learning from errors,
using their appropriate leadership style, they will
develop the fields of psychological safety. Also consider
the individual differences of employees in power
distance.
Keywords
Inclusive Leadership, Learning from Errors,
psychological safety, Power Distance

o>

2l 553k 2 515 ) b pepp gk ol I e
ol e 5 L 5305 o Mg 5 iy JS S s is
g9 I Swes Uimgh by S oy Aol S has s )
axoly b pbul (g )lidle SYolee hgy 5l eolitul b &S 3gy  (Swer
d90 5945 8 Gl g big JS Sl GUS)I eles el (gLl
Olgs 4, VoV Ledin  Bolaipe (655 diged g, I eolitwl b a5
N3] sl AAL...M.;); 5l Lb).u.m o ‘5\)3 A bl d)u 4 go0
(V289) Kygs0) blld 5 eyl (Ye)e) oSon 5 Llo)ls 5518
Jole 5 (redyp> )35 Alold 5 (Y1) e 5 (Jo)l () castel
285 )5 0l 3yse b o bl s sy 45 45,3 eslizl (VARA)
N3l py by 6lislo S¥slee Jao j) s ools Lulow 5 4525 el
4 b 5518 oy &S b LS s b eolitel ¥ aswd wl L o
Sx5b p Sy el Bkl et @ g s Ojgo
o Ay @8 Aol Cuismen (sl 039y I8 L8l balas 5l LS,
o o ]y las ) GUS)E 650k g Sy il b pS18 oy
@ o 098 (oo ity Ul g Biye S L lpde 4 1S
Sy S 55 pl lalas I QU 650k dnug jglate
Opxed g 48)S jlai )3 1) 0,08 ol > U (63,8 @l 51,8
il pald lojls )3 1) (U)K (Slg) el dmgs dine;

&S sl o3l

b alold ¢ glgy cual dallas 5l 6080k (8108 6y,

sk ola g J,im.n bM,J*

*Corresponding Author: Farhad Nazari E-mail :farhadnazari64@yahoo.com


mailto:byousefy@razi.ac.ir

IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae

g dlowad iyt grogus wile ( lojlu milge (¥Y) 2,5
S dygl gy 4 ) are (slaudgizme Sl (S RS
L) S oo Gpate allad I oS0l 51 1) oSl Lk
Cadgizme &S 3y 5l JLSHK & ;Y}o.:w bl 5l 6800
sob 395 lallad 3)50 ) 9 03,5 (B 1) 395 ()58 sl
oo balls j) g Sol (YY) wS oSS 5 con ST
ey JB planp a4 e cul (See o5l bl
‘S)L.wo).w A.uLo) L(bui RpaS g Cumdg dyge D UL.{)K ‘51)4
S g w9 Bl lple (V1) 298 (i
Ylais! LS lasy ola)lis, plosl 1 b onld —aija
Coles 5 9 (VF) ditud o Plie )0 dgje dunle 150
we o sl gYL o Jlsl glaana jlens Sl
(YY) 28T o bags (o)) o il Gl See & yguas]

9529 pole ety 5l (gl oSS 3l o Jlo
o )l) &S ol 0l d9.la;.o UL'{)K Lg)j.)l: Cone Cogw &
@& e Jole (alolid gyt Cliiss plxl b
sbagloils GUSHE 653k » maiiene pf g pafitne yobo
slagloile xSk g )3 wre Jolge dlox 5l 6y0)
A Slgiise culpliy (V) ol olis] i 5 olanl o5
Sy s sl anshs ballas 5l GUSHE (6350k ) (ol
djeied g Boi e ad by 3)00 5> (6 pSemenad Uy
oSS el s Sy ggy Vel a5 sl 1y s
2 V) 338 o b lals 5l (6 S3k sble g laanja
oen g (295 slaanlp ol e, daglojl
o ] 4 a8 )l38 o b e g (63,3 sla bl
liggos (YY) amd o |y bl & Sy 0956 5> b
—J55 ) e iy oS & a2 (L5 (LS
—e Cales U o s 50k 5l Jeol 502 9 15
A3 o Hlis &S o)l dgg S amled plplo (YY) S
wily b 6pS3k sl ) (ot 3 Mg )
5 bayia l QLS b)) o et s & Vsl
bl 6pSol o e b Wlge 6pL bl
YY) sl asly

gmigadl g 3lees g )b cndgl slp 1S18 o)

P opghe sk 4 bplejle Gopl by s
A Nade balys b ogd idle 85k ol aly (soomiue
(YY) 35l oolel () base G 0 i cga o 1) gl
be (pl 2y 3 55 pob pas (o35 sl
—obojle oyl Jolsi 5 bl aiyls j1,8 polie il puss 9 (016,
5 Ol (ogad Ay «dpy wile il Jaole b
o | gare g lllom 5 o (8555 splejle ;50
98 crge (Kin S g (b (o3lall (sloal Julgs
¥ G565 ¢ glite (sladiulgs g ol oyl &S
Cuibge o oSls bis el & bl LS 5,8
xS d9be Slojlw cloy )3 (555 slaglejl
S o ol (Y2 7) a2 )] (F4) W3l 6550k sl
(VV) 18loe ballad uonal 5 et sl (oB9) 53k
Slr Giarel e b e bl Gl g0l
Cusl Hl3y65 0 VL Cuenl Sl laglojle Cudbse o by
clalbs I b 65 e SaS baplojls 4 Jas ol (YY)
UiSu e 4 oanl 3 g edges edlatul US,S ansiS
salp ) sl gpSal (YY) Tl (YY) siled Jes
sly was bl eolasl el 5 ballas o 4 450
e 5 Gl el & U plol U (55 pen
oy lallad (YY) S o L yd g oo 0ai] ) lallas
25 S (oo ol)8 Slojlo 350k lp 6550 Sl sl
ot ol @ glp ) glejle lasl wlops )
Soy55 cailyglys slaons] b lalad pusuad 9 3490 lus b
9 el lp (B350 Coje Suabul b pizmen S o0
Casi el syl o s lod oyligd J,S5 J| opSols
(1) Bgd oo lojls > 50k
OB ()9 9 (S sl 4 3y dBMe il L
~ o 331 ol sl 595 035l 53 (555 o lesles
369 ) 3 Cudbge lp (o859 splejle Cusl oad 1S
il g amd debdl |y 055 0B (slaasl p Wl o 500
g Wil luse Jlodlatel b cpg gleoged (655
st el do; cpl )3 a8 (VY) ditws aaskie LS,
o obml weijls (o355 laglejls 5 2 S92 (LS
LU bl asis lojle e 0 blkes 5l 6,500 K ys
— )18 QUL Jldtel )90 ddgen lad 5l (¢ Sok cuiS

3. Inclusive Leadership
4. Nembhard & Edmondson

1. Argyris
2. Zhao



\AaJ Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

sl 6,8 Slibas dyg0 3 o] cla SIS cul p5Y
S Ylaisl glgyeaial s opl 5hal (ials )5 oyl plos]
(TV) 292 algs lallas I GUSH 6050k ey Jale
ooben] QIS o 3 45 a8l e Candy Ko Jgycute
Swd el o (63,8 w5l )8 slalexe o WS
Ay (Bl b S laie 4 Slgycatel nlple (11)
Syl el ool oybloe (sla)l) oy &S 29 e 485
0aRd Jad g peal undy p 68 Cludes b deso
i 3 513 ey s Slllan e (15) 33,5
o ) e Slaycatel ey GaSiw plo L
(Y+12) Tailo (Y5) 435 o sl (68 (slalasma 5 S5
(Y1) G 5 *39 1Y) (V- IA) e 5 o o)
ol 428 Gy )3 (B) (Vo) +) phlSen o7 (o)l (V)
Syl b Sloy el g 2813 o pby &S W,y Ao
Ol 4 0 35 > (VY1) ohlSen g o)l (izren
P Slacutel Mg (598 () o Ndww) ax
b el ply (VO) a2 dnwgs (Uls> 9 (13559 ©)liy (LS,
9 O Slgycuiel 9 5513 opm) om Son 4 w2
S o 28 Lo dalad 5l 650k sl Slgycaiel cuenl
~Caial 53 Gl s 8y 4SS ) oS
xSl 4]y Ul el 5 Ghyg Sl G g,
LS ol allas

Sy 6 gap Sogls s 4 K> Bk ]
P )l o bj)l g ppeds (SoSe 4 bypie oS3
&S ol ol 5l (St sales (VA) col gy S i
iyl 025 )3 slzma 56 Bl oo o3l (Kim b (sla i)
(V) 2sb awdly (gpdy 4 Cans WS Jodl e
s iyl ple b dwlie o a8 Wloaby s Gladllas 5y
e el (S o 2,81 e ) S
P Ae)lS K 8 sl gyl o cbliel Kbl oS
sy (W) Conl laglojlos 13 )35 9 Bl @jei 9 Gy
(A) sl b yo (g puy sy &

Vil 6,k sl ) LS leie 4 @5 alols
Conl 48)5 )18 b )Sitinghy 5l (gilows 4295 3)90 (VA+)
&9 Ghpds Oyao 4 1y )08 alols (VAVY) asls (V)

3. Mane

4, Ye

5. Javed

6. Carmeli
7. Hofstede

sl & ol S sl ol 3 e ol 4 (1 +5)
sl Jaw (F) w5 oslinal lojl Pluw 5 Las! ot
o 5 (o)l bawg 2B job 4 1518 )
Sy olgie aly 15148 oy o] il dxwgs (Y43 +)
OO e 3 9 (e pd (g Sk Olaym b Jel 5 &S
2 S8 iy AVF) 53,5 cigyes "ama im0l 355
2 OB g ey ol 3 o8 S e aST (Sle wlsh
Pyt e Jlite Slaal p gy g ) Ol CuiS bl
Sy J Sloged plgie 4 (g S ol (VY) ditn
— Freie Oloym gjls g &5 0ad 485 )l )3 (glala
H xSk ogill gladja Sl GUSHS b5l Sl g 29
93k e Gl 515 ey (TF) a2 il ) lallas
Iy OUSH Ve jobo &y g sl HUSHIS (63555 4 AindBMe
@ & () WS yeel > Sl 4 Bagls g ged
Sl BT ks g o] a8 amd o 1y obus] ol LS,
5 U b 4 bl g ses pas LB 5 e
ol 950 Hal Ngd o ALl Cuewy 4 Lyl jgliwd
@ olasel Cog el ad Al 5 ()38 b5, el
I xSl sl J) gl Dbyl cales 50 g 0ad s
o yawd 3 yS1y8 lumy o opl egMe amd ioljel | lallas
ahllesl 5 Glelus] daddMe (1,55 5 009 295 LS,
Vil (LS, ccpp) s cod (0) L LSS
9 338 3y50 ylojlu jd aS” Wadine g AS o Culen ulus]
olys @ 1) 393 (LS cpl wonis 3 03pS e )8l
Sblie & g WS o (A plojlo 13 wre 5 U851 L oLk
i8IS gguna > b3 m syl g bl ] 6,3
Yioisl ;515 (opmy blie syl o2l g aaiuzn )
salys llss 1 SIS (68l (sl ot 035 i
212 oy & Wlosls plis i sbaiagh (VV) o9
Oleedas (YASY) o)l bl blles 51 LS 2,500
) &5 2l (VW) gz g 0F eiagR 0 ke
(FF) sl ol 53 QLSS (6580l oS iyt 5eST,3
5 008 dalls 16y Sak sl o bl Conlo 4 g L

Wl e glasely 5 928 s Sl SIS
o Mtun ghiady bl iyl glagy dalls | 5,80l
Yzl ol (1) 5,3 3 llas 51 g,Soly 11, sl
Wallas 5 LS, 6,80 55 g (gl 45 Amd o L

1. Carmeli
2. Tran & Choi



IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae

@olg> Gep 3l b aid g 0SSl plojl 9 (USHE ) iz
dalas 5l 583k anld o (YY) S (pSole aail
S35k popie 5l &S eel ity (pldb 3929 5 (VV) e,
b 1 {F) adlpe losles o 5l S iy lalls ]
OSee LS, (V0) Slgy el g (YY) @538 alold (0>
allhl il I 8 s ) oS, Sl
a bglil ) (35 ol slasles plyis @ Ul 5 (5509
P S g pre b OB (Bys amelr b daily o
9 SIS loyu b il o &8 (gy5b 4 ila oo ] 359
Conyd Sged GBS S 3 55 9 Gupde cobe 4 29
s bins il ]y pliel (8559 CudsS (50 sy,
ol g daglojle cpl slacdled 5)1S 4 g) e @
Coopd o o s ) 6,83l (S (glallas 5
53 Cute splS g o )] Copito b oS 295 0wl
a5 wliwlio 5,8 sbxl by sblosl Ly oo
Slod,S" (o0l slo oM diilS sladnd o lddsws 51 Sy
5 bl ple daled (Shy alex | alsee Jolse U
S35k lp QIS Lled Sl o & ¢ Slojle Sim
S G S5 il 5y 1y o)liSy b el
Cal 39450 sl joit ballad 5l GUS)IS 6250k )3 (512
2B (KgSe gy« G ol (8 Bibop sl (YY)
N olge )8 dold g Slyy Cutel 513 (6 S
Gl 2 pd pol Ghegn 1Al sty clojg Cuenl
$35b 5 a2 115 (e oS sl Vg ol &
Oy balss 5 ol wyf obles 5 bsg bl kS,
LyShe pd) o (Bhe loe 4 Jlgyoaiel i
5 alols 5 5 Sl w45s ballas I LS8 (6,80l
5 Sloy catal p WS1E opmy b Shas Gl
Susl W58 s bl 5 358 Syl G 6,8k

G5 95
Whey 5l g )8 Baa Jlai 5l ol Giagl
e pazie b 4 g (Swen g9 5l 9 Loy
SUSS oles Jolis g ybol amely 5l o gyl Yoleo
2] oo S i) slagliad ol hisg S S
> 0 425 YV olas 4 WWAA Lo ) ((lsed ylaws S
(VAV) 0 5 (S Jgie 5l ekl L (g)lel wiges
OYolee Jao gy jl eolaiwl JuJo 4y oSl s 425 VWA

1. Krejcie and Morgan

ol a4 (V) 25 Gy lojle o aldl s a8 plpb
cblizel | ol b 4 kie)lf Sy @8 alolh iy
Koy bplojls ) )l 5 caxsg b daly > gl wlul
SSaw a4 b Fwl g ol « Sy egzu a4 &S o)l
b Simjd > QIS (W) 2980 bgiye 6y ilio
oS Cusdps g 3ile o baily) bawgs eS8 alol”
P bl coles s @ 1) ol 5 5,5 00 41,8 )b coo
2 Jd sk 4 wmde may ol (YA) 8,5 e b
hag JiS g pSiae (1) W8 C858 s pS maenas
simd g )38 ol 4 a1y Slmy g Moo phe s
o 338 alols L LSS ol 1 osde (V) Amd o
Oy b 6505 sloinl § aass lbls,l byl bles
bl a8 81,8 cpmy diwly cpl 0 (VYY) WSl awsly a5
3909 3> 9 3k S mreal ) 8 Ui (sl (LS
s ol HLS L YL cuasS b bailgy 5 aST g LS,
S8 18 ey 55l bl 5 Yleas! (oplpln
QLSS Slgycaial 32 5518 syt St Syl g 2950
Aol L Kimys > LS blie )3 (YY) 34 0 Cugl
On 8 o)l @i b 4Y we glsle Mol o)
@ Cons e celbl 5 )by plisl 5 (Y0) Wpd,
b dlold b Kiayd o (V) e o ol dg5 5l yib
SIS (5) S o €8 o S35 58 Caas & ol L
b oo g yad ol gl w a8 Wyl el lislyay
4 55 ol ) ey g gusly Sl g o fadlystes dal
B oo Mooyt (55 )bie (5 ) Sl S 03 ©sle
Yleas! oL @yud alols b LS, opl 5 ogMe (V)
9 m‘f J).) L\> 9 )Am dLmo).P u‘y.c LY l) u‘)&)
ol 3y i (elaixl g Jlg) dlolh wimd o ey
LUl )l 5l @le 5Vsb dlols oyl (1Y) s i 36
A omi 3 095 ooy g QU o (eased Jals
{TY) a3 ials USH 518, 5 (0,55 53 1) sy
hele plgis 4 )08 Aol o cul (ol 2 bo (58 cnlple
Obls> 9 (h)ys bl QU (6350l sl (e pre
il azily b balas )
Sy 0ad grhae Cole 4 2 b ggerme
o Lol Wigd e e gl 4 e Gl 4 5] lallas
Sl lojle 5 b Sl dlul gy sl Sl wiles



Yoo Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

oslizul yoSie Jolos il caa ¥ asews ° ol g & )lows

duid (Sl

Bams Fub 3l cures bl I sl Cawnds @l
5 350 BB Ful OV/Y a5 2l il Cuis ogad )
Syde sl 05/ (olod 395 5 plod Syae lib aso)d
Jho Yol 2e8 0o )3 YY/F 2gds cpw Llod 5l 509y (6,58
YO 5 b oy WY 5 (Jlo YO B YY o doyd DAY
T el 0 olSHE cedd Al mjer by Jle
BYY oo dopd oIV e Jlo Ve B s o> FYY
S Cesd able o Yool i dopn WY Jle Y-
O ul] Bl (pSle) oy Al piored
(V) Jgda > Gigiy sl ysio & bgye (Mg g (SeiS
2 & a8 o ity (YY) TS cwl oapn S &)l
~ Sledy o 28l Jlop bl e jpite @iy (e (b e
Pl iy 4 b pite  SuiS 5 (Sgr 3lao ju8 &8 a8
Gl )35 (V) Joio 4 rgs L (YY) 2l jiie Ve o Y
o1 e yolio J oS loite ole5 (S20iS 5 Sge
o9 Jley 02 R0k culple Sl (VOY) (2 bawgs
Gl )35 s yuxie

5. SMART PLS
6. Kline

2 digad o Jdo (Sl pskito 4 5 (SEM) ()l L
Blaipe GpShges o9y 4 8 TV b hagh
Soae Wl &S cusl 55 4 p3Y 00,8 Gl wedaa
P oo oAl by i oulS 5l cle 4 i
4 &S doldwy VoV coles o 5 wis blod oo ajo0
Jdos g 4550 als e 3515 395 00 031> Gl ol 4 gy
0391 gyl 4 dolidiyy ¥ Jolis uivs )l b (gLl
I S1E )y Gty 818 Gy il
o 0,8 edlansl (YeVs) hiKer g Loyl aslidu y
o red 33 oy b addge dw g Jlgte A (gLl aslidu
9 ol bwg aliduy oly) ol oyied g o
odiiol b 1) (ol olie 9 485 58 a0b 2y90 o, en
31 @53l (0) L35l s 4 +/AF Ly S Sl g5
sty 31 llas ) LSS g8l onias (sl S
¥ s dolitiany ) ol 005 ozl (VA3R) TS 590,
5 okt 48 o0el iy /AR dolitanyy bl sl lgtas
3 iPlgySamal (Y1) o)l 5l e luebsl g dlezel 6
@xSoilsl Gl VoNe) phlSen 5 (Jo)ls sl iy
dolidwy 5l 4,8y &S cuwl ol odlatwl gyl
—o 455 0 i asliiisy pl il o (YA2Q) jaudged]
b F)+) dolS bt sy ) (bl e
odol Cowd 4 IV b ply FligyS Wl gesl 5l ealical
It ol o lp 1008 dold (0) cuwl
b odlitwl (VAAM) T ols g (pedyed (gl S O dsliduw y
ol Gl (V) ol 48,5 5118 0nl 350 dsliny (2l
y90 0l pbul (638 maw > &S LS adlles pais jo
oad 4iB,S a5 53 olie Liows (VF) sl €85 1,5 oalizul
MlS 5 (V) pilio MolS 1 S i it ol (sl
ssbaie d sl (69005 51 g Adlise (0) wiblse
s glaansp pgeil g laedh bloo g 4y
Gopo 2y b odlitel (g l5le cYole (slage]
oduas) (oB))g Cupda 4By ) 5 Mlol A0 &) Waaslidin
S plsl b ligyS Wl cops bl 55 2LL
B aol 5j9e idg L, Ye ap] sl &S sl adlas

1. Structural Equal Model (SEM)
2. Rybowiak

3. Dorfman & Howell

4. SPSS



IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae

)+

Upa3s (gt b b3yl 3 bog slaal LY Jeda

S Nex SD M Jres
AR <IAA ¥/e0 vy 2515 oy
il s pSb
sl Ve YIFE Yoy Nt
allas
— V¥ V¥ AR vy Soycas
<IV¥Y <[y \ai vy &6 alols

FB 2Ll ;L IV 5V g (B o do g s
5 ¥ bh calps ples g F gz 3 () cunl g
s V515G Elos)S Gl colps g oIV 1 5V
oles g2 dlaisl BB g (35 o3Il Il (139 b I lis
Gy Mo i At U yuize (65 0}l (ol bnutysS
(V) ol <120 w0ss glganl (wibly (1SKbe Job
oSke polie sl Gasuie (V) Jgdo )l &S deSlen
Ol g 039 cuslio b ol 4y bgy e 00 gl il il )l
OSle sk 4 Wy (o (9iSe it Sy & sl (Gae
s 5 s |y e Goyme (SSy 5l a S) G

ool 1S 2l 92 JoB JB I s

bl 9 (2195 (x5 oiIN! Sk

bl sl 2l ) asliiny 2ly) 5 2L () o
Sl 5 (bl gol) Jao @l p e & (55
oad odalie sl yiie (i)l B (25 2 (e &S ¢ Elig)S
1 SRen oloy owyp Car g Cowl odd odltwl Bl
o 39 b el Sl ey e S & (il)ly Glie)
5 Fagd  oud gl Luilly Sk (adls 1 0,5
G S5 bl M .l oad edlizal (VAAY) S
JHe sl cwlie (9953 ol 5 lts wojle po gl /Y
bl Ssvg pie <5 5| a8 ke g 4zl (6,5 ojll (el
8 W s e los)S LT 3 ms e ol

T3] iyl Sl Wi b Slass i el
(AVE) o fwss  (CR) Sy eMlgw O T
o ™ A A PO
+[5¥ +[AY “IAA ¥ lalas )I d)sbb
N4 +[AY LR D L;J”MI
<oy +/AY N\ s C_,)_ﬁ Aol

2SI Gy e gly 0dd (e uibyly ke
o opl (Siwwed Hlade | a8 Canl o (1o)d VYY)
R I T
oUW Cute o ps Llodds 00y L (ygw p (Siumen
o) (L dle (o pd g pelline 5 Cule dlayly odind
calpd (polod il piie 9 (i pgSae g (ke i

Wt Y3 gxe /40l yieS slad mdaw 3

151y 2ley s pSoilail Juo (g sl 503 sline

Sildie 3wl 2l eSS jlae S &S
SY 5 Jgs58 slre Jold jlre 93 5l Gl g (5 ymmme
olizal 181y 2lsy (owyp slp (o2pe )l gl 5
5 Sed alps o)y 4 ) Jgdo .l 0ad
adyy puple opl ol Hlad (g9 il 00 1515 2ls)
aojY amd o Ui 1y 0ad (s uibyly 1SSk pgd
oSl gy ady) e (g yuin 1Sl (osy anb
siie (Siuer culps (olad jledd ad (i)l
pod adyy Jlo (ly sl bjiie (L L dbgye



Vo¥ Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

Oy (Stmed ol s g 181y olgy (als V' Jgua

¥ Y Y \ L iz s,
VY PLICIPINS )
+/Aeo -ISY¥ lallas 5l ,S5 v
«[AYA NI .53y gyl v
MAAK —+/v-0 AN /-2 @5 dlols ¥

o293 Gl le Jow

Jhe Sep Ubilp slapasls £ Jgaa

Dilp 958 pa3Ls e (e )98 )lae

R2 e
(GOF) Q)
¥ - JER
/ JE¥ .J¥as lallas 51 (5,53L
/YA
<[¥AS -[8Y- gy Cael
-[¥OA - )28 alols

Sloysiie 4 boje Gusd cups (ke (V) Cul 038
GOF Lo ,lade coms > el vy +/¥FA L plyy 50550
/oY lade dw a4 g bodae pl &S /YA L cal ply
Wy 68 5 bwso wams polie loc a4 /Y 5 </
ol & )b Jae b K Uil Sl ol (V) GOF
s gl g dole JLalo b Giagh cnl laodls yosle
SVl (390 g Sy il g 315 (amlie 3310 Gig
a6 35 (glmojls L

Jae il oolaiwl b boysie e lalyy (gdmy alsye o
o35 92 6 blixe dluel s g3 3 a8 0wy (o)lb e
slbaus,d Wb sy dal o wd g wls ol
Job (29 &5 b oolital YOl g lod 5l ingl
(Y JSs) dad o ol ) T ol s

“VAF 5l xS g HVAF G i B5L o T yolie B
2ol Llaa 5 dbgipe sl (o9 Jloiine Sl sl
Y ooplads JS5 50 a5 GeSlen sl idgh slbanus,d
ey ol Bl Jler o U aalpe il o paie

5. T-values
6. Standardized Estimation
7. Bootstrapping

Jle Gy 90 p &S (IS Jae b3l awyp sl
4 GOF L wiS (o J5i5 1) )8l 5 (550l

S dwle i S

f
GOF = ‘\'I (Communality) x (R?)

TSIl polie (pSSbe Tl (3ed abaly 4 colie b

old g Slyy cutel 518 () Jelie ey slapwite
de dw (Yo4) hlen 5 "luin b dwbre ©)a8
g bwgio (o oo Oy g ) /YD g /e VD
oobol (Sl polie (Slee (V) Wlosged s 598
Glyp omomen ol Candy /EVF Ll (F) Jgds leMbl
4 byrye polio b 35 (R?) ey Sike dsulne
g blhd 5l 550k Jold Jao 1559, Gl sl yusie plos
OLi0sSSke polie g oad 4B Jlaiys (¥ Jgia) (Slg) custel
Iy I8V 9 «IYY N 58, aw (VAAA) £ pls g dpwloxe
e R (598 5 buwgio scipnss polie (SlacSDe i &

1. Goodness of Fit (GOF)
2. Communality

3. Henseler

4. Chin



IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae

VoA

sladus,d 5l sy lis &S wzea VA YL Sea

Galalxo dlasl Sl 43 Juw 1ol Y UG

3kl e cdls 55 Jae slya! VY JSS

L (gybbre g Cute qeutime yl lalas 51 6,800
» Sy Sl oo 5 13 sy (B =150 d=blaY)
3 )bine 5 Cute iz SIS 51 6500
Sloy el p ShE gy SR =e/V0 d=0IVF)
@l ials Shaw lae a4 )08 dlold oS LKn
3 553k 5 513 sy S (B =IVF 201 ) e
Wb Sials Shass slee 4 )8 alolb a5 LKa bl
caS g o S ek 4 (B =2/NY A=Y/FF) Wb e sl
P2 o8 Aol g Shas g Sl cutel 39 (2obe
W6 s 5l GUS)S 653k 5 5518 pp) O 4l

g 50

ol o Jolmo g cle dasly o bl pess 5l an

DJ.ELJ:.A ‘(Y') O)LQMJ J&.‘;ﬁ )J 45 )9.‘0)[.0.% -Ju:.: o,\mﬁ 4 " uu.ba})
F xSk g Sloy el b 3518 5y om bS] 90
lallas 51 (65655 b Slyy el o b)) pien 5 Lol
B VA 9 VA8 o o] (o)l dme dlasl 4] s o
ORoR @l 4 drg b 500 Ojle 4 Ngd e b )l
s S Sloy Cutel 2 pS1E ) &5 LS et
2Sh8 opmy (B =2/0F 4=VV/EY) o)y (s)b xe g e
5 b b 5 Cute puiime I alls Gl 6. 8S0L
cpeiiane 1 Sy kel p )u8 dlols (B =-/¥ d=Y/VY)

2 oy el (B =—/YY 4=0/2F) 51> ()l me g shie



AR} Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

9 Uhhyg CLbl Glpde (85 anele ojeyel slajls &
Gub il e sl ds ol @l 4 Bigas 1) GUS)E (Ll
Oloile Mt pawyyr g ABMS 5 o5 HISEI & ol bl
@ oy 5 oBiog Ol gluse dallad ) (LS (5 S0L
) wile canlio slasnl 3 5oyl 5l (630l Kim b cogis
SepS el Cul (Sae &5 ojlie 5 oxjle 3,035k

5 oy U 815 iy 4 S s gy 8L, S

s AR e g e S QUK Syl p /0P
Sl Gl eeb S clojls 3 5518 6 ) drog
b & w85 G olagingy daly cpl )3 98 G
5 e (VoIR) o dged lois 4 e @Bl oyl oS
9 UJJ)K 9 (Y'\A) UI)&@ 9 .39[? ‘(Y’\A) u])&oib
S wmly (VoY) han 5 ol (Yo)+) ohiSen
sl 5wy bl L) Cabse 4 i w15 baplojl
el cul (Sae (RS s ol S Sljlore | b
OB b glpde il 2ed Glojle p3 iy g sbx]
JUs 4 gl W L g S Iy S Slgycaiel wre
N0 YO wdl Glojle LS, ol el (sbad S sl
(o9 i ey By S 55 iy (V) Lgtiyed) (Yo Y
e QW 0 By 3 1) (US4 ted g (g (e
(W) &S o SKaS LSS o 0 Slgy il (gemusgs 4y amd
9 Wiy bl > edS (g pimgn 4Bl ol bl
OUE Slgyeaiel 518 ) S (39 Al Ul
9 o9 Sl ) YL Slgycaisl pdaw (ol 02> drwgr )
2 0yl olen & lejle slp ol sblie (Ul
(ien gl S e olozel ols ol 3 YU 90
o 3l il 4 5 038 Ly LiulsEl LS, ploea]
opl @ ang LI ol sl (il Jas o 1) byl 5 Slee
odol Cuwd 4 gl bl cpl Sy ycuiel pdaw &S
Slatwl b bles g o559 byl lpde 2645 0 duogd o]
b Slaganss 5 b 5 990 1518 sy csla s 5
CaSronas (3] LS, 4y S onlaul 3¢5 LS 4
J»0l> uw‘ 9 (A% SV) ]) .)95 d)lg dLbu»leB dyge
Sl 30y Ll Glanl bl 4 LSS & S
29 sy jl @Vl aw Gl b ez s A0 Aialyss
S Lpgl agg a4 QU )3 1) plisebl cpl g oy

S5 4om 9 S
x5 g 18 oyl popp pSl gk I B
Aol Shasi 5 Sloy cutel (obe i85 b lalas ) (LS)E
oy b p81)8 (oo aS Dy s gy 4l el WDg ya8
S o3 sne g o Sl allas I LS o, 80k /¥ b
3y90 1y allas 5 LS ) 6,83k gy b (odmt0 (cloaidly
(YVQ) g9 g o Olaig diged gt 4 lodly )5 4l
2515 ey 3 Sl YT 5 YY) (YY) oS 5
9kl pmen cwl s I (LS 650k
4 Wiy dou (pl A de3 Eagh )0 (VOA) S
F xSl @ Gl 5 ) S il QLS STl
LS (oo dbm] (USHE (sllad (550L 4 s Cute (B)S
9 UBhg Sl > S plgi oo Bl cpl (e > (VY)
oogal Jolse Sl (o plye 4 518 ) Ul
ulio jieg Sbul s 4 1518 ey (bl pl 3 )
o e Jole dlgie allad Sl QLS 6550L
P x5 &S el boog) Hled 4 Cudbge 5 drwg
oimte J S olsis 4 ol g ol eyl slaploils
9 36518 )y Sogasld 4 s> g (5559 Sh ol e
Srgpo alles Ol;f)lf Lg)ﬁfblg' d])’. Aelue S o)
@ S5 o plpsl bl 3 33 4 yase 4 g dpd
slsoly o lbagie oS W o 1) luebl oyl LSHK
sbyldy ite @i Clgime hpdy b dod Sl ke
S o g 3l (Al Blaal g 4], b (S
o aly andls slizel JUS, oS e300 el byl dcn
L1 58 sinleso clilome b slinl 1) licsla)ks, oy
S5k p 1 sy w6 g i ) AT L 4 g
by il & Cod 050 dpog dalls I LS
L oble g hjyg ©hbl it golaw (LS g (e
el SwolS )lSn Gab ) S8 smy parie
ety psde b yzie S Ll epde b agis pladl
Soled )5le (Jawme Gy by g yimpw |y 395 513
gl S g Ny 0xke gy Lz )3 39290 slacis )b 5l
g b pizren L pl5 35 plojl asle den i)



IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae

4 blbs 5l JUSHE (683 5 5513 sy o daly /YO
s 4 )b (e 5 Cute ualiine i I (2ole lyis
213 Gy & w35 e |y Cusdly (pl o aitine 9 (opie
IS5 Mg 5 59 S US| e gy lobus]
9 22 slaid 1 GUSS 5 e Goh gy nl Il g e
S g
ool a5 ob (i (L5 slagiagy asbl > Giagy (ol
g SO QU 653k GBIl e sl ) (S
62 S lly 5 bbb jl ang odlid 5 ol (g
ey I g il lejler il gl 5 1l (6l S,
sl Syl 3l S Wl QU Slgycaial doe
5 Uoiyg Shbl e il s I LS 6080k ey
O3S x5 8l xS ey o Shy sl b (Ul
Sy90 2 pSpweas (3] (ol Claseuas oS,
i Cogo > GUSHE clibe pas 5 ) clacyld
g9 onl & gdie QU Sy cutel Gl el
Db oo las Gl LSS 6080L dewy cel cal
S bl g Gahy Sl G & elKin ol
ot i 53k g gl il it gyl )
ol s YU gy ctel (slls 45 LSS 18 o
Femsdl wle jhasy (sla)lisy pbodl 3 (ool 5 ol
S5 cpl b oS Sisitnn bl 1 i o obus] |, Lalkes
Ll (TY) S5y )8 Slibre b judod Semed 3)90
Slorcaiel 8B ollg> g Ghjye LBl a8 LS
x5k syl plxil )50 5 1) (63,8 Gl e
Ml Sl 5 8ol Ohlas] el 5 Wi e e
gl bl gle cul (Koo coles jd & dgd 0 >
Olpte &5 2085 0 duogi (plply g lallas 5l 25500 (4l
Asis & Sloycaiel s sty 1 e 5 (555 S5
s> dalas 5l (LS (6,50 ol glabyd iy 5l (S
ssb 4 gy (U)ol )3 a8 sl agmg 4 plojle 5 ],
5 Shblety wlie 40 g Lite Cilss Sl i gl 5 bS]
bl g ojlul o a8 Canl aude S oo 1y 055 e
@ 298 U, Slgycuiel il el Gllg g )
Olesles & byiye Jluwe ol sly QU o5 o)l loa
Al phals
356 oy b s alold oS Bl Lt ytangy aidly oy S
oo 9 SIS Slayaiel 9 5138 o) (o ey > </VF
OUSJS 53k 5 15153 (spumy o dlady 3 210N b 0l
Wl @ dg bl e gl Shas plge 4 balas |
Oy alol oS SUSHI (Ul g by Sl Gl

Kb 1Sy et ola)ld) > dle Cllae 5l e g
@ g S L8y oL L 3o byl ol 2 egMe
Wgs HUSHETL Jlgy BlKE g alold jials el Jld b

AV oy b gyt & o (U5 imghy sax 4l

D b bre 5 Cute I s I LS 6085, +/¥D
19 el lgis 4 ) 32 idgh (nl 4 b guer (ol
2R 80 5 oo eloe Sl (o |y Slgycatel (V1Y) o San
o W3S plye g WS (o (Byme balld (LS 650k
sy a5 LS (650l Al pd clejls ) gyl
ol () (5 VA) G 5 it e 1%) 33 2
() (708) " s 5 oS 5 (¥) (¥)9) gllsas
Sy (site bl lalad 5l 650k g (Slgycaial oy o sl
Olpde e Sl 4 iagh a8l 4 drgi b o)b
Ol Slgycuiel dang b wlg oo (Ulor 5 GBjy9 Ll
el il aims Ll 1 s ) LS, Sl
ol )3 1) psleo cul llszg (3509 Sl (LSS Sy,
5 G jrellie Opol lae & dple g 4
ol oyl wigd ol 43,5, 4 gl ade o liyla )
Lds b Loy 23y e ‘j dyge D Cou & g ABply
Sgde Wt I oSl 55y ol S e Lislel]
Sb)ldy )3 (35 35 b kel 3 353 Skl <y,
o iy o Jilis 4y 1y o L g 425 o asle suef 0 bolke
oy il ple D9d e balas I 650h & cuty el
Lely 52 (s b ol 5 Ubing JS Syl oo 39 e
Sl oo )ls g bewss ply o 1) QW8 Sy
Uigw )l agaes g Al G g ol o S Lads
o) Wil o Wallad ol Sl (o5 9 (58,515 04350 3)90 0
Jos oolil g kst lbael b opinpn i &) 1) 5l
Jliza plysl Gall G coles 35 G 4
5 Glbl)l dnwg 5 de0 lojlw O (S20dS 5 cdlis
OB LS ) Syl pelusl LSS a4y,
39 sbalad )15yt )b Gliebl b GUSH 6 s

4 dg g )l

b oy b sy cutel &8 o s Lingg 4Bl S

1Love
2 Albritton
3 Creon & Schermuly



\AN Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

2 e &l ags o] 5 e plad lojle CBlaal gliul,
dollad | U)o 5ok Gl ly (Blg g hse )l
aayly cyioren )l (ISl a8 ool leie 4 Sl ycaial
@8 ol b JUSE sl Slgycaial g 5518 ) o
Culgd bl 3l AUSHI (6,80L Kb ot Gl i ge8 oS
9 J)ﬁo.c D9 CJ] Ao oS I)a ‘CM»Lmolo)'L» 9 OI)"’.M PL.S
oyl o ks (hie @l GialS rizen 5 el (295
Wit o 03Byl Gl Ules g yB3ye JS )b sl
3 I J & P Shisg ) te 3 ol
Jol pobo 4 518 (g pumy S 4 b s lallas. ) LSS
&5 dl).g Iy @\9)&5@1 J SeS L 5 Aoy Jos dol>
Dol i85 4 dogi b Cpiomed ) dewg ballad LSS
P a8 ol MBI WL bpde slaogus ek
Olpde & 39500 dnog (nlply 0550l 3 |y LS
@ S ) oY a2l Gl g 2y S5 ol
om > OUSS Slgscuial 518 sy e b
Py 345 bl 4 i pal el iy Gl by
Db e ) e )3 pShE oy Sl ool )3 sy peo
B hisel il Blg 9 Ghng SNl ol 2 0gMe
b s> Sl Gl & 5513 5y slooged 3)90 53 |
Py e (g b sb)ldy fee b 4 wlgn
cel U s ol 298 WS, Gl 1) og wsiwd
sl Sl gy 208 QUK Syl Sl
e el plio slooged 5 lacasla (S5 (gpm,
Seo b b 3l by pranw g 5Shee Dbl (bj9e]
aSiy) Eala S Coles o 55 28k olyen 515 g pum,
2 Sloycsiel mre (18 (Ulor 9 (5509 SLB lpae
i W g S S ballad I GUSHT 650k 3yt

sl 4l Jlgycaiel Cogh (sl olojls

References

@ Cud ) VL Slgycnl w8 e poleal 1) (S
s S e les] 1) gy @b alols a5 SLS IS
o] 5l ged US)S Slolunl l udlyo b 518 sy,
—ol dy (sl 3l Sl (5 el > S )lke (gl
Gilao USE L YU cas b Ly, » aSt 5 sl
S o Jos b5 a5 alols b (LSS elajls 5 ol
Olys & Jgere pobo 4 pShE 5y €5 5ol nle
YL 8 alols b LS, el il s pemy 5l e
2 ssaS Sl pS15 () wond s canlie
Ol (TY) ey dalgs VL )08 b LSS Slgycil

ool pRin llex 5 b5y Ol lpde «yuB alols
Syd il s sl s upde laoged
—ogud > a8 alold US| L5 5 aiil 85T 293 LS8
Dod 48,8 oadl WS slayls, gl supte sl
4o L uL.uSu S8y b OU?} 9 U39 Syl O‘)i..\.o
5 Ny sl 3 1) 353 LB (08 sbogli (LS,
alyllasl Bley g U ass )85k 5 2ol 1) 265 sla,lis,
S el e st 48 G by 1, LSS cgline
oo S sl (Son 1513 (6um) S 0535 Aol L
5SS Sl olisy) g LSS Sy el Lilial sl
ey 15 YL @y ol by LS, (gl Lol sl lallas
ORI polate 4 o8 ail auib in mey olpe
oyl e 5 5315 (6,500 sloylid a4 dog] Sl sl
LS g alles 5l 60 S0b 4
G ol (392 guuod 4 25 b g (S (6 e S
OBhg bl ST el gie omba soingk @b g
b LSS S ool 81,8 (6 ypy Suw I lpde lgng
Sypy S () S | gy sial ballas (i x50L
Oty d])% & A2 0 J)Lwa Qla)'lw 2 Lgld.}; & |) OL’S)K
P @B Bh g £ il e Gen gl &

1. Abasi sfanjani, H. Designing the model for commercialization of university research using structural
equation modeling- partial least squares method (sem-pls). Iranian Journal of Trade Studies, 2017, 82:

33-65.[Persian].

2. Albritton, J.A., Fried, B., Singh, K., Weiner, B.J., Reeve, B.B., Edwards, J.R. The role of psychological
safety and learning behavior in the development of effective quality improvement teams in Ghana: an
observational study. BMC Health Services Research, 2019, 19: 1-12.

3. Atwater, L., Wang, M., Smither, JW. Fleenor, JW. Are cultural characteristics associated with the
relationship between self and others’ ratings of leadership?. Journal of Applied Psychology, 2009, 94:

876-886.


https://psycnet.apa.org/search/results?term=Fleenor,%20John%20W.&latSearchType=a

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21,

22,

23.

24,

25.

IVAR (Lo YA 0 )lowd (it 8490 ¢ wijy9 50 (Slojlw HU8, Cu e Olallae Y

Burke, RJ., Koyuncu, M., Jing, W., Fiksenbaum, L. Work engagement among hotel managers in
Beijing, China: potential antecedents and consequences. Tourism Review, 2009, 64: 4-18.

Carmeli, A., Palmon, R., Ziv, E. Inclusive leadership and employee involvement in creative tasks in the
workplace: The mediating role of psychological safety. Creativity Research Journal, 2010, 22: 250-260.
Cavazotte, F., Hartman, N.S., Bahiense, E. Charismatic Leadership, Citizenship Behaviors, and Power
Distance Orientation: Comparing Brazilian and U. S. Workers. Cross-Cultural Research, 2014, 48(1), 3-
3L

Chen, Z.X., Aryee, S. Delegation and employee work outcomes: An examination of the cultural context
of mediating processes in China. Academy of Management Journal, 2007, 50: 226-238.

Cole, MS., Carter, M.Z., Zhang, Z. Leader-team congruence in power distance values and team
effectiveness: The mediating role of procedural justice climate. Journal of Applied Psychology, 2013,
98: 962-973.

Creon, L.E., Schermuly, C.C. Training group diversity and training transfer: A psychological safety
perspective. Human Resource Development Quarterly, 2019, 1-21.

Detert, JR., Edmondson, A.C. Implicit voice theories: Taken-for-granted rules of self-censorship at
work. Academy of Management Journal, 2011, 54: 461-476.

Dorfman, P.W., Howell, JP. Dimensions of national culture and effective leadership patterns: Hofstede
revisited. Advances in International Comparative Management, 1988, 3: 127-150.

Dulebohn, J.H., Bommer, W.H., Liden, R.C., Brouer, R.L., Ferris, G.R. A meta-analysis of antecedents
and consequences of leader-member exchange: Integrating the past with an eye toward the future.
Journal of Management, 2012 38(6): 1715-1759.

Edmondson, A.C. Psychological safety, trust, and learning in organizations: A grouplevel lens. In R.
Kramer & K. Cook (Eds.), Trust and distrust in organizations: Dilemmas and approaches. New York,
NY: Russell Sage Foundation, 2004, 239-272.

Farh, J.L., Hackett, R.D., Liang, J. Individual-level cultural values as moderators of perceived
organizational support-employee outcome relationships in China: Comparing the effects of power
distance and traditionality. Academy of Management Journal, 2007, 50: 715-729.

Javed, B., Abdullah, I., Zaffar, M.A., Haque, A., Rubab, U. Inclusive leadership and innovative work
behavior: The role of psychological empowerment. Journal of Management & Organization, 2018, 50:
1-18.

Khatri, N. Consequences of Power Distance Orientation in Organisations. The Journal of Business
Perspective, 2009, 13(1):1-9.

Kirkman, BL., Chen, G., Farh, JL. Individual power distance orientation and follower reactions to
transformational leaders: A cross-level, cross-cultural examination. Academy of Management Journal,
2009, 52: 744-764.

Labianca, G., Gray, B., Brass, DJ. A grounded model of organizational schema change during
empowerment. Organization Science, 2000, 11: 235-257.

Love, P.E.D., Curtin, J. Creating a Mindfulness to Learn from Errors: Enablers of Rework Containment
and Reduction in Construction. Journal of Developments in the Built Environmen, 2019, S2666-
1659(19): 1-34.

Mane, A.S.D. Establishing Psychological Safety in Teams and the Role of Vulnerability and Inclusive
Leadership. Master of Social, Health and Organisational Psychology, Utrecht University. 2019.
Megheirkouni, M. Leadership styles and organizational learning in UK for-profit and non-profit sports
organizations. International Journal of Organizational Analysis, 2017, 25(4): 596-612.

Michelle, C.B, Jeffrey C.K., Qing, Y. Leading and Learning to Change: The Role of Leadership Style
and Mindset in Error Learning and Organizational Change. Journal of Change Management, 2018,
18(1): 1-26.

Moharramzadeh, M., Fattahi, H., Kashef, S.M. The Investigating relationship between servant
leadership with intellectual capital with test the role of mediator of organizational socialization among
the staff departments of Youth and Sports West Azerbaijan province. Organizational Behavior
Management in Sport Studies, 2016, 3(10): 21-30.[Persian].

Morrison, E.W., Rothman, N.B. Silence and the dynamics of power. In: Greenberg J and Edwards M
(eds) Voice and Silence in Organizations. Bingley: Emerald Group Publishing, 2009, 111-134.

Nazari, F., Kashef, S.M., Behnam, M. Modeling of the Role of Humble Leadership Style on the Voice
Behavior of the Employees of the Ministry of Sports and Youth: Intermediate Role of Psychological
Empowerment and Psychological Safety. Organizational Behavior Management in Sport Studies, 2020,
7(25): 65-78. [Persian].



)Yy

26.

27.

28.

29.
30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

Olrl @y OUlg> 9 (B559 JS SIS QUS55 balas 51 (5 S3b 2 35158 (5 U (2L

Nembhard, I.M., Edmondson, A.C. Making it safe: The effects of leader inclusiveness and professional
status on psychological safety and improvement efforts in health care teams. Journal of Organizational
Behavior, 2006, 27: 941-966.

Putz, D., Schilling, J., Kluge, A., Stangenberg, C. Measuring organizational learning from errors:
Development and validation of an integrated model and questionnaire. Management Learning, 2012, 33:
511-536.

Qian, J., Han, Z., Wang, H., Li, X., Wang, Q. Power Distance and Mentor-protégé Relationship Quality
as Moderators of the Relationship between Informal Mentoring and Burnout: Evidencefrom China.
International Journal of Mental Health Systems, 2014, 8(51): 1-8.

Rafeiyee, S., Pour reza, A., Rahimi, A. Analysis of Power Distance and Its Consequences in Affiliated
Hospitals of Tehran University of Medical Sciences. Journal of Hospital, 2014, 13(1): 25-33. [Persian].
Rybowiak, V., Garst, H., Frese, M., Batinic, B. Error Orientation Questionnaire (EOQ): reliability,
validity, and dimerent language equivalence. Journal of Organizational Behavior, 1999, 20: 527-547.
Safania, A.M. The Relation between Learning Organization and Organizational Readiness for Change
on the Experts of Ministry of Sport and Youth. Management and Sport Development A bioannual
journal, 2016 3(2): 30-41.[Persian].

Seufollahi gilandeh, M., Sattari, S. Survey the relationship error management culture with
organizational learning and innovation (case study: office of education in ardabil state). Journal of
school psychology, 2016, 5(3): 100-117.[Persian].

Shepherd, DA., Patzelt, H., Wolfe, M. Moving forward from project failure: Negative emotions,
affective commitment, and learning from the experience. Academy of Management Journal, 2011,
54:1229-1259.

Tran, T.B.H., Choi, S.B. Effects of inclusive leadership on organizational citizenship behavior: the
mediating roles of organizational justice and learning culture, Journal of Pacific Rim Psychology, 2019,
13(17): 1-11.

Vidyarthi, P.R., Anand, S., Liden, R.C. Do Emotionally Perceptive Leaders Motivate Higher Employee
Performance? The Moderating Role of Task Interdependence and Power Distance. The Leadership
Quarterly, 2014, 25(2): 232-244.

Weinzimmer, L.G., Esken, C.A. Learning From Mistakes: How Mistake Tolerance Positively Affects
Organizational Learning and Performance. Journal of Applied Behavioral Science, 2017, 53(3): 1-27.
Ye, Q., Wang, D., Li, X. Inclusive leadership and employees’ learning from errors: A moderated
mediation model. Australian Journal of Management, 2018, 44(3): 1-20.

Ye, Q. Wang, D. Li, X. Promoting employees’ learning from errors by inclusive
leadership: Do positive mood and gender matter?, Baltic Journal of Management, 2017, 13(2): 125-142.
Zhan, M., Hample, D. Predicting employee dissent expression in organizations: A cost and benefit
approach. Management Communication Quarterly, 2016, 30: 441-471.

Ziaei, A., Aghaei, N., Pour Soltani Zarandi, H. Prioritizing Dimensions of Learning Organization in
Sport and Youth Head Offices of Western Provinces of Iran. Research in Sports Management and
Motor Behavior journal, 2014; 4 (7): 105-116.[Persian].



