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Abstract

The aim of current investigation The
development of organizational health model based
on organizational Virtuousness among youth and
sport ministry staff of islamic republic of iran. This
research is kind of descriptive- correlation
research. and is done by Traversal- Field method
by Using questionnaires were collected. Statistical
Sample research, including 397 persons youth and
sport ministry staff of islamic republic of iran was
determined and Statistical sample were selected by
Random Sampling. Measurementtools in the study
for gathering data was  Organizational
Virtuousness Cameron questionnaire (2004) and
organizational health Hoy and et al. questionnaire
(1996) that the content validity of the
questionnaires confirmed by 15 Sport Managment
professors so questionnaire's reliability was
approved respectively, a= 0/864 and o= 0/932 By
Cronbach’s alpha. Data Using Structural Equation
Modeling via Software LISRELwere analyzed.
Results the structural model of organizational
health based on organizational Virtuousness
showed that All questions have a significant effect
are the model (P< 0/01). Fitting indicators
structural model is a good fitness and
organizational health Could have a significant
effect on organizational Virtuousness among youth
and sport ministry staff (P< 0/01, T= 11/51, B=
0/71).
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