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Abstract

The purpose of this study was to analyze the effect
of authentic leadership style on spirituality at work
with mediating role of psychological capital in the
sport & youth administrations of west of Iran. The
research method is descriptive survey and the
statistical population of this study included all
administrative staff of sport & youth administrations
of west of Iran include of 182 people. Total
sampling method is used. In order to collect data,
three questionnaires of authentic leadership Avolio
(2007), psychological capital Luthans et al (2007)
and spirituality at work Mylymn (2003) were used.
To analyze the data, structural equation modeling
and path analysis were used by the PLS software.
The results showed that authentic leadership had
direct effect on staff's spirituality. Also authentic
leadership was affected on staff's spirituality
indirectly through psychological capital . In other
words, psychological capital plays mediating role
in making relation between authentic leadership and
spirituality at work . It is concluded that directors of
sport organizations could provide a situation to
promote spirituality among staff due to improve
their performance by understanding psychological
issues.
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5. Convergene of Values
6. Authentic Leadership
7. Self-awareness

-

doudo
18T eyl > Ggn g W slaglon s b
3ty s sl 0 ST iy 3l i M gine
08 5> ol b3S oo 5l e Cugine 4 Siepel pi
Sl unl Copte g plojls ple iyl gl & i
olys @ 28 S L &5 WS e Bgeld lpe
] eloolixil ¢ a8 3, )b o)l gy &S bbb
Lo )3 ool s g b sy90 500 don Liio a5 ) a
Shniz Eydse ol ) g (YY) 85 B
(oo )b olus! a5 5o (ool ol 3l ojgyel aS” 5,8
lslojls Sblidl ) (o jlu ) Cutel pis 5 e)lBis
(SleSesS Jud Jl p3l ans 9> )3 S0 9 e
case ol s g 8 5 ld) Guls oame s
sl 0dd GUSHIS (sginn (o5 )d g (295 g A2y hund
oMis 5 il bl 5 itee o lelidl 1yl gy o
o35l 1y UL claatulgs wlanuslgs wiledg e
O30y Slgs e Ly pl 0 caslis yulis Gl SS9 Wil
Olie oy )8 gl 51 A8l I )3 Cogine oo 4
@y plojle ) Cugine ggdse 4 Copde (luiedsdl
S Silial VY Jlo dgis 0 &S (gyeb 4 wid)S
5 SYlis 5 Ol 53 Cugins 4y by oS, 5 bnislon
(V) 25 o0 0 liie dinoj (pl 0 Slgd slbLS
(BBl Jols Sl slel ) (S oyt 4 wogins
S 9 0y0j9) (S5 2 355 5l 58 Sl (wlidags
4 O )3 Cagine ol @ g Sl o8 ) STl
ol 5o & ol GUSHE e o bilate dlexel 4 bl
9 oyouse 0B 31 L(YY) 395 0 )l 3,8es D9ty go
(Wl il s dw glyls JI5 33 Cogine (VoY) T San
pogio 5 Lno Lolus] lo)l5 53 &8 SUS,I T slne LS
ooyl Byl Jsl ] 4 a8 ks clp oyl s
Sl 9 n we ) cdle gl bl ki
oo wwullsd ol 5> Jlzil a5 9 S e (6 I35 Lo pus
oleal (o S aps 1) pasd (Sten
Caol yob cnl g2 e S b )3 (Siaen T (Siser
3965 On S nl g Wb v b Sgn 53 |y S0, 03l &S
(@ b gz auly 1S5 (990 395 L 3% (S92

1. Spiritualiy

2. Milliman,Czaplewski,Ferguson
3. Meaningful Work

4. Sense of Community
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