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Abstract

Aim: The main purpose of the present study was to investigate psychometric
properties of the Teachers’ Achievement Goals in Work Questionnaire
(TAGWQ, Papaioannou & Christodoulidis, 2007) among Iranian male and
female teachers. Method: In this correlational study, 360 teachers (200 female
and 160 male) completed the Teachers’ Achievement Goals in Work
Questionnaire, and the Teacher Emotion Inventory (TEM, Chen, 2016) and
the Job-Related Affective Well-Being Scale (JAWS, Van Katwyk, P. T., Fox, S.,
Specter, P. E., & Kelloway, 2000). The confirmatory factor analysis method and
internal consistency were used to determine the TAGWQ's factorial validity
and reliability, respectively. Also, in order to examine the construct validity
of the TAGWAQ, correlations between different dimensions of TAGWQ with
scales of teacher emotions and career well-being was calculated. Results: The
results of confirmatory factor analysis based on AMOS software showed that
3-factor structure of the mastery goal orientation, performance goal
orientation and avoidance goal orientation in the Iranian sample had good fit
with the data. Correlational analyses between different dimensions of
TAGWQ with scales of teacher emotions and career well-being provided
initial evidence for the TAGWQ construct validity. Internal consistency for
the mastery goal orientation, performance goal orientation and avoidance goal
orientation subscales was 0/80, 0/79 & 0/78 respectively. Conclusion: In sum,
these findings provide evidence for the validity and reliability of the TAGWQ
as an instrument for measuring motivational construct of goal orientations
among Iranian male and female teachers.
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L. teacher professional development 9- commitment

2. professional thriving 10. epthusiasm

3. achievement expectancy 1. well-being

4- valuing effort 12. interpersonal teacher-student behavior
5- motivation for professional 13- teaching quality

development 14 coping behaviors

6- self-determination 15 achievement goals theory

7- self-efficacy beliefs 16. performance goals

8. satisfaction
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1- ego orientation 6- performance avoidance goals

2- mastery goals 7- engagement in teaching

3- task or learning orientation 8- applied standard for evaluation of
4- self-referenced competence

3- performance approach goals
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1- intrapersonal comparison 6- construct validity
2- social comparisons 7- brief scale for teachers’ achievement
3- component principal analysis goal orientations

“- oblique rotation
3- conformity factor analysis
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L- work avoidance goal orientation 4- convergent
2- multi-group conformity factor analysis 3- discriminant
3- measurement invariance 6- predictive
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L. empowering interpretations 1. self-other over-demands

2- positive reappraisal 12_ personal standards

3. positive refocus 3. normative standards

4- acceptance 14. adaptive/maladaptive causal

3~ disempowering interpretations attributions

6- self-blame 5. self-efficacy beliefs
7-other-blame 16_ self-determination

8- rumination 17 emotional regulation strategies
%- catastrophizing 18 realistic/unrealistic self-views

10 positive versus negative self-talks
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1- self-worth 6- perfectionism

2- self-care 7- effort withdrawal (not trying)
3- challenging appraisals 8- help seeking avoidance

4- self-handicapping °- cheating

3- procrastination
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