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1. Talent Management
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1. War For Talent
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1. Differentiated Human Resource Architecture
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1. Multiple HR Systems
2. Exempt and non-exempt workers
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1. Snowball sampling
2. Credebility
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1. Fitness

2. Applicability

3. Concepts

4. Contextualization of concepts
5. Logic

6. Depth

7. Variation
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1. Creativity
2. Sensitivity
3. Evidence of memos
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