Quarterly Journal of Police Cultural Studies

59

Journal homepage: http://hamedan.jrl.police.ir/

Vol.8, No.30, Autumn 2021

The Mediator Function of Competent-Phobia on the Relationship

Between Organizational Turnery and Staff Performance

Majid Fani

*Assistant Professor of Business
Management, Department of
Business Management, Babol
Branch, Islamic Azad University,
Babol, Iran.

fani@baboliau.ac.ir
(Corresponding Author)

Mohammad Amin Torabi

PhD candidate in Business
Management, Faculty of
Management, University of
Tehran, Tehran, Iran.

Matorabi@ut.ac.ir

Matineh Moghadam

PhD in Business Management,
Faculty of Economics and
Accounting, Payame Noor
University, Tehran, Iran.
Matineh.moghadam@pnu.ac.ir

Seyedeh Masoumeh
Ghamkhari

Assistant Professor of Business
Management, Department of
Business Management, Payame
Noor University, Tehran, Iran.
Ghamkhari@pnu.ac.ir

Hesam Heydari

MA of Business Administration,
Faculty of Management,
Economics and Accounting,
Payame Noor University,
Tehran, Iran.
hesam8055@gmail.com

Received: 2021/10/06
Accepted: 2021/11/08

DOl:
10.22034/HPSJ.2021.209782.1055

ABSTRACT

This research was conducted with the aim of investigating the

mediator function of competent-phobia impact on the relationship
between organizational turnery and staff performance. The
research method is descriptive and correlational and its purpose is
of applied type. According to Morgan's table and using the
sampling formula from limited communities, out of a population
of 400 people, 201 people were selected as the study sample by
available method. The instrument used was a standard
questionnaire whose validity was confirmed through convergent,
divergent, and its reliability was confirmed by combined
reliability, Cronbach's alpha and factor loads. In order to analyze
the data, SPSS software version 24 was used for descriptive
statistics and Smart PLS software version 3 was used for
inferential statistics.The data nalysis demonstrated that
organizational turnery has a significant effect on staff
performance (0.60) and competent-phobia (-0.46), furthermore
competent-phobia has a significant negative effect on staff
performance (-0.21). Finally, organizational turnery has a
significant effect on staff performance with the mediator function
of competent-phobia (0.09). Therefore, organizational turnery can
significantly increase staff performance. However, competent-
phobia disrupts the organizational turnery process.

Keywords: Competent-Phobia, Organizational Turnery, Staff
Performance.
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