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The present study is applied in terms of purpose and descriptive-
correlational in terms of data collection. The statistical population of
this study includes all female teachers and staff of girls' schools in
Darshahr and Abdanan, which are 942 at the time of the study. In this

Use your device to scan and read the E
= study, Cochran's formula was used to measure the sample size and

article online

the sample size was 273. The main data collection tool is a
questionnaire that includes the Sidanmanlaka Questionnaire (2002)
for measuring intelligent leadership and the Podsakoff et al. (1990)
questionnaire for measuring organizational citizenship behavior.
Structural model analysis and hypothesis testing were performed by
modeling structural equations using partial least squares method
using smart pls3 software. The results of the research hypothesis test
show that intelligent leadership has a positive and significant effect
on organizational citizenship behavior. The results of the research
hypotheses also showed that the dimensions of intelligent
leadership, including the intellectual dimension, emotional
dimension and spiritual dimension, have a positive and significant
effect on organizational citizenship behavior.
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Extended Abstract

Introduction

Organizational citizenship behavior has
been considered as a distinguishing feature
between effective and ineffective
organizations in recent years. Due to the
positive effects of this variable on teachers'
skills, identifying the factors affecting it has
become particularly important. Given that
the group development method and
leadership roles in the light of social and
work processes are constantly evolving, it is
important to consider the leadership style
based on group development and
organizational citizenship behavior at the
group level. In no research has the
simultaneous attention to these factors been
considered. The present study was
conducted to investigate the effect of
intelligent leadership on organizational
citizenship behavior of teachers and female
staff of Darrehshahr and Abdanan girls'
schools. In this study, intelligent leadership
and its dimensions are tested as an
independent variable and organizational
citizenship behavior as a dependent variable
in a causal model.

Methods

This research is descriptive-survey method
and applied in terms of purpose. In this
study, the standard questionnaire of
Sydanmanlaka (2002) was used to measure
intelligent leadership and the standard
questionnaire of Podsakoff & et (1999) was
used to measure organizational citizenship
behavior. To answer the questions, the
Likert five-point criterion (strongly agree,
agree, disagree, disagree and strongly
disagree) and the numbers 1 to 5 were used
to score the answers. The statistical
population of the study was all female
teachers and staff of Darrehshahr and
Abdanan girls' schools, whose number is
942, and the sample size of 273 people was
selected using the Cochran's formula. The
sampling method in this study was randomly
available. In this research, structural
equation modeling (SEM) with PLS partial
least squares approach with the help of
Smart PLS software has been used to
investigate the relationships between

components and test research hypotheses.
When the subject model consists of more
than one dependent variable, multiple
regression techniques and tests are not
suitable for data analysis, and the structural
equation model is able to test the effect of
independent variables on more than one
dependent variable by simultaneously and
comprehensively examining relationships.
Structural equation modeling is a very
powerful multivariate analysis of the
multivariate regression test family that
allows the researcher to develop a set of
regression equations more accurately.
Model analysis in structural equation
modeling with minimal approach Partial
squares are done in two main stages: "model
fit study” and then "research hypotheses
test".

Findings

The results showed that intelligent
leadership and all its components had a
positive and significant effect on the
organizational citizenship behavior of
teachers and female staff of Darrehshahr and
Abdanan girls' schools. The main hypothesis
of the research was that intelligent
leadership had a positive and significant
effect on the organizational citizenship
behavior of teachers and female staff of
Darrehshahr and Abdanan girls' schools.
Teaching behavior, compassion and
interaction with people and paying serious
attention to their desires will lead to the
development and growth of their abilities.
These leadership characteristics make
teachers and staff more responsible than
what formal job duties expect of them.
Therefore, supportive, cooperative and
spontaneous behaviors are seen in them.
The first sub-hypothesis of the study showed
that the rational dimension of smart
leadership had a positive and significant
effect on the organizational citizenship
behavior of teachers and female

staff of Darrehshahr and Abdanan girls'
schools. And determine the responsibilities
of each teacher and school staff based on the
expected results. These leadership
behaviors, through rational and reliable
decisions, promote a sense of citizenship and
organizational behaviors in teachers and
school staff and lead to their effective
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performance. And the female staff of
Darrehshahr and Abdanan girls' schools had
a positive and significant effect. The ability of
the leader to use emotions to solve the
problem plays an effective role in the
efficiency of teachers and school staff.
Increasing the efficiency of teachers and
school staff by maximizing the use of
altruistic, chivalrous, and conscientious
behaviors allows emotional leadership to
move more strongly toward moving toward
school goals. The third sub-hypothesis
stated that the spiritual dimension of
intelligent leadership had a positive and
significant effect on the organizational
citizenship behavior of teachers and female
staff of Darrehshahr and Abdanan girls'
schools. Smart leaders can enhance
organizational citizenship behavior by
creating shared values for teachers and staff,
and by promoting a culture of altruism
within the organization, they can pay close
attention to themselves and build good
relationships with others. As a result, it
allows leaders to pay attention to the
interests and needs of their teachers and
school staff, and to delegate authority and
responsibilities to them in order to grow
staff.

Conclusion

These results showed that it is necessary to
pay attention to the role of intelligent
leadership and its dimensions as an
independent variable in increasing the
incidence of organizational citizenship
behavior skills and thus improving the
educational process and their teaching and
leadership power in the classroom and
school  environment.  Therefore, by
increasing the leadership skills of teachers,
we can see the emergence of effective
teaching in the school, so that the
improvement of the school environment can
be attributed to it. In addition, teachers
'organizational citizenship behavior also
helps to improve their professional careers.
This study emphasizes the need to
simultaneously pay attention to intelligent
leadership and its dimensions in order to
improve teachers' organizational citizenship
behavior.
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