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Abstract

Employer branding refers to a collection of financial, physical, and psychological advantages that
come with an employment. Using the grounded theory (GT) qualitative methodology, this research
examined and provided an employer branding concept in Iranian private insurance firms. Interviews
with 22 seasoned specialists in the Iranian insurance industry and senior management of insurance
firms working in the field of human resources were conducted to this end, and the required data were
collected. In terms of the purpose of research, this is an applied study with a production methodology
in which data is collected qualitatively, and it is eventually called survey research in terms of
environmental studies. In-depth interviews would be used to gather information for this report. The
three stages of open, axial, and selective coding resulting from the analysis of information were
concluded and data analysis resulted in sixteen general categories in the form of a paradigm model
including items such as causal conditions, meritocracy, deployment strategies, contextual factors,
intervening conditions, facilitating conditions, and the consequences of the employer branding model
process in private insurance companies. The findings reveal the significant relationships between the
various dimensions of the categories.

Keywords: Employer Branding, Employee Job Satisfaction, Talent Management, Private Insurance
Industry.



