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Work-Life Interface in Academic Society:
Testing an Indigenous Conceptual Model
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Abstract

In the conditions of changing work culture, development of new technologies and socio-
cultural requirements, we are witnessing the blurring of the boundaries of work and life.
For example, less research can be found in the field of family studies that is not explicitly
or implicitly affected by work and its demands. This research- focusing on knowledge
occupations and their specific requirements- was conducted on the faculty members of the
Institute for Humanities and Cultural Studies. The research began by examining a model
that included two-way relationships with both negative and positive aspects of people's
work life interface. Continuous mental engagement, multiplicity and diversity of work
roles, spillover of negative / positive work / family attitudes, demanding family
responsibilities, family support and caring, and improving life skills were the components
of this model. Then a questionnaire containing the indicators of this framework was
developed and distributed among the statistical sample. The model tested by structural
equation modeling and PLS software and after deleting the items with low factor loading,
the model was confirmed. Statistical tests of one sample, two samples and analysis of
variance determined the current state of work life interface of faculty members based on
demographic characteristics. The results of this part of the research showed that the average
of work life conflict and at the same time, work life enrichment in the faculty members of
the research institute is above the average level. Work life enrichment was significantly
higher in women than men. Finally, the average level of work life conflict in assistant
professors was higher than associate professor and professor. Summarizing the results of
the study showed the emergence and occurrence of both positive and negative aspects of

work and life relationships in academics.

Keywords: Work Life Interface; Faculty Members; Positive Spillover; Negative Spillover.
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One-Sample Statistics

N Mean Std. Deviation Std. Error Mean
WLconflict 78 4.3606 .37036 .04194
One-Sample Test
Test Value =3
95% Confidence Interval of
t df Sig. (2-tailed) Mean Difference the Difference
Lower Upper
WLconflict | 32.445 77 .000 1.36058 1.2771 1.4441
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One-Sample Statistics
N Mean Std. Deviation | Std. Error Mean
WLenrich 78 3.4423 .34056 .03856
One-Sample Test
Test Value =3
95% Confidence Interval of the
t df Sig. (2-tailed) | Mean Difference Difference
Lower Upper
WLenrich 11.470 77 .000 44231 .3655 5191
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Independent Samples Test

Levene's Test
for Equality of] t-test for Equality of Means
Variances
95% Confidence
E Sig. t df Sig. (2- Mean | Std. Error | Interval of the

tailed) | Difference| Difference Difference

Lower | Upper

Bqual variances| | gg, | 005 | 1499 | 76 | 138 | 14524 | 09689 | 04773 | 33820
. assumed
Lzl Equal variances
q 1.483 | 70.100( .142 14524 .09791 .05004 |.34052
not assumed
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Multiple Comparisons
Dependent Variable: WLconflict
Tukey HSD
) Age @) Age Mean DiEf)erence (- St Error sig. 95% Confidence Interval
Lower Bound Upper Bound

2 .10106 10441 768 -1734 .3755

1 3 24937 11647 .000 .5568 .9555
4 .13409 13977 .000 .2333 .5014

1 -.10106 10441 768 -.3755 1734

2 8 14831 11071 .000 1427 4393
4 .03304 .13500 .000 3218 .6879

1 -.24937 11647 .000 -.9555 -.5568

8 2 -.14831 11071 .000 -4393 -.1427
4 -11528 14454 .855 -.4952 .2646

1 -.13409 13977 .000 -5014 -.2333

4 2 -.03304 .13500 .000 -.6879 -.3218
3 11528 14454 .855 -.2646 4952
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Multiple Comparisons

Dependent Variable: WLconflict

Tukey HSD
) ) Mean ) 95% Confidence Interval
(1) AcademicRank | (J) AcademicRank Difference (1-J) Std. Error Sig. Lower Bound | Upper Bound

2 12155 .08648 .000 .3283 .6852

' 3 -.06686 22119 .000 .5958 .8620

1 12155 .08648 .000 -.6852 -.3283

? 3 .05469 .22366 .968 -4801 .5895

1 .06686 22119 .000 -.8620 -.5958

’ 2 -.05469 .22366 .968 -5895 4801
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2. Flexible working arrangement
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