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Lynham, Rouna& Root

. Individual Level Of Analysis

. Organizational Level Of Analysis

. Community & Social Level Of Analysis
. Self-Efficacy

. Self-Steem

. Motivation To Learn

. Motivation through expectation
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1. Human Resource Development
2. Human Resource Training

WA 5l /M) bt/ otk L/ AF


http://iieshrm.ir/article-1-350-fa.html

Downloaded from iieshrm.ir at 12:42 +0430 on Monday September 6th 2021

Ol s o 8755 55 Gl wlin &0 51 sl dn 5 s (1

200 25 Sre ¥l Sl gl Sl il anwgs sl iz 385 sl (VY
sl asls

Lis g Cogll Gl o5 GulS Skl (Rl Sl mlie Sl axwgs -
el VR30) (g5 )le o,lgdd slitel 4y .0l Jogud 1) alien (55550 (0B, Cuje
Slesimsms (N5 9 (B Sleninnn dei)les 9 b s s Jeld gulS slei bl
25l oo (Slosle sledsyl 5 balrin 5 (el g argi (S poe

S9zge Skl 1L ojle 0B 1) eS,0 sl Gl mle Suplial anwgs Y
OBl plojler & s sledlee 9 Lehl dnngs B3l 5l g 000 1 eolinal G e
o |y daoee Ol s b gillay

Ol layaly Gho Wgn Sl plie Sl vy 5le poeie ¥
S s it laind 055, 5l ladyg) 5 Litwlow (Sl lie dang Glootns
bl s g Jolod it gshaw p g S

g 00l S, deliyy slas paly aiws g0 o a4 Wb Sladl plie SOl sl anwgy ¥
OFNY YoV lgh8) sl anils 35 105 (5,98 9 Slilos slesdled

G 99 4 Gl e S5l il dngi letlad i3 S ploxll slotingly (all
pohe Jsl 23z (Vo7 Voo f il wisd oo e 20],)5 5 (35000 (im Lo
el G0l porde scunl @85 )15 Jiiae haghy ol s o5 Sl e anays
25 Slibe Jsme e oLl 6555l sl el gunld (LS (350!
g IS 038 Lo b (LS leedjgel el (g9 Janzme b plejle Lkl 4
oIV ARl s S (LS S 5 i pleojle 35290 )l
(Y00 o o) obl gile sl g (Y PLasY ) Jad goguis 5 55Xl
Ll il e

W Lol (F e LS QLS (A0l 4 S ilosles aem g
275 Wil anugi 5 (gl & Ll aaisS oo QLSS 0 e plasel By0 ) (o0
0557 ;5 O, Laass maw (il slp Ghiee] :5!9*‘" QAR S SR TP IREHRY
S Lol jo (ojsel sladig; 9y90 )0 45 olKin 098 (oo iyl ol o

ADIYYFAY 5ol /Y o led /et Il


http://iieshrm.ir/article-1-350-fa.html

Downloaded from iieshrm.ir at 12:42 +0430 on Monday September 6th 2021

Caio > Sl cl;/. o e Lyl — sole anllad

Wi Ll ol b o ol 8l &S canss ded mhw 4 sl #dly j0 (eSS oo
23 o OLiS ) potde cnl | 6 ,eF0l oy Blsie 4 5 JKS oS am g

3 e 2ile gasas slebipnl ol oo ol cobio S0l ppn ol
o il & S5 ST (sl adiSoly 45 el Sl e 5 (ol w5595 sl
ledsgel Wb g Wl 13 6550k pya b zobaw ;0 (ligels ulul cpl 2 o)l
o Joli |y oM sledipel st mly ok Sledisel cnl okt 1y ol
G RSTSRU RG-SO Yu‘*é-”"“ 5ol gy 50 a5 Jlee 4 Jlis ;0 05l
55 0l 305 (oo Pl 590 g 3S et 5 A edigel w05y o YL (RS
oo gl 355 (o0 i 228 5| B slody; e 4 5 sl (slecss,
i 5 51, 5l s &y JU] ISl 0 el o 58l e i) olSin 5
4 S (5275 Slaegel Al Jodo 4 (NIY Y00 ) Sem 5 () WS g0 S
sya g Sl ISl ulaly s 65 Vsb oles wiails SIS sledjge]
b e SIS 4 RSk pe JSO g, Gal jhadl (oo QLS 1 6 sl
[y > e o j0 o0l ad )8 15 4 Luils go5 Jliwgn 5 pp [0 Byl o cul ous
Bl aS Slals 050 y0 (I8 Gaal IS o 40 ams oo Hlis AT WS e eSiie
Sy90 y0 il (aazia maw 10 4 ( ;u‘*"-’ Lsmlfi R IR PP PR VXN EH
OF0 ¥+ M igaraas 5 5,9 odgy (I Db o a5 alonil  SisSa

1L earning Pyramid

2Novice — Expert Continuum
3Eploratory

4ExpreintialMetod

5Instruction — Centered Approach
6Declarative Knowledge
7Procedural Knowledge

8. Werner &desimone
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1. Werner & desimone

2. Classroom

3. On the job training

4. Off the job training

5. Individualized Approach
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. Job instruction training

. Sob rotating

. Coaching

. Mentoring

. Experiential techniques

. Case studies

. Business Game

. Role Playing

. BEHAVIORAL MODELING
10. Lecture

11. Conference / Discussion
12. Static media

13. Dynamic media

14. Paper based

15. Werner &desimone

16. career development

17. Werner &desimone
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1 Muliple Career Concept Model
2 Career Concept
3.Linear

4. Expert
5. Spiral
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