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Abstract

What can facilitate achievement of organizational effectiveness in today's dynamic
and turbulent world is an array of organizational leadership styles all of which might be
subsumed under the umbrella term of vision leadership which can enhance
organizational effectiveness by underscoring the very nature of the organization and its
perspectives. In addition to efficient leadership, however, the employees’ meta-
functional behaviors are crucial for attaining optimal organizational effectiveness. The
purpose of this applied and descriptive survey was, thus, to explore the extent to which
vision leadership might impact organizational effectiveness with a focus on the
mediating role of organizational citizenship behavior. The research sample comprised
192 employees at Guilan Agricultural Jihad Organization that was randomly recruited
from a population of 385 based on Kukran formula. The research data were collected
through a researcher-made and piloted questionnaire that was developed in the initial
library research phase of the study to be employed in the subsequent field investigation
to obtain the quantitative data necessary to answer the research questions. The collected
data were analyzed via Pearson Correlation Coefficient and Structural Equation
Modeling (SEM) using SPSS 25 and LISREL 8.8 software. The findings indicated that
vision leadership could significantly promote organizational effectiveness and
organizational citizenship behavior, and that organizational citizenship behavior had a
significant positive impact on organizational effectiveness. That is to say, organizational
citizenship behavior was found to mediate the effect of vision leadership on
organizational effectiveness.
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Table 2: Kolmogorov-Smirnov Test
PR b,a)‘i‘o)lai Slado ahaw &3 e maw syl L puilo
(Result) (K-S) (o) s (Significance) (Dimensions) (Variables)
Wlo 48 g 3]
Hsupport) Ho 0.63 0.05 012 ol oty Sl
(vision & articulation)
s2b(support) H 0.82 0.05 0.23 i
0 (EnV|r(_)r_m_1entaI vy
sensitivity) Sioso]
31,81 (gl & ol ;:;EJ
+b(support) Ho 1.03 0.05 0.06 (Sensitivity to Member (VL)
Needs)
K(support) Ho 1.23 0.05 055 25 3 Sl
(Flexibility to change)
Lub{support) Ho 0.98 0.05 0.65 i
(Altruism)
Hsupport) Ho 0.92 0.05 0.73 G ol &,
(Conscientiousness) L.
5ol E9 R
k(support) Ho 0.85 0.05 0.82 I Slojlus
(Sportsmanship) J
o iyl (ocB)
s:b(support) Ho 1.26 0.05 0.71 .
(Civil Virtue)
s(support) Ho 172 0.05 0.66 e85 g ool
(Courtesy)
Slojlw e
sb(support) Ho 0.65 0.05 0.32 (Organizational
Commitment)
wH(support) Ho 0.36 0.05 0.125 x's i
(Innovation) sl
Lub{support) Ho 0.25 0.05 0.258 Gt el (OF)
(Job Satisfaction)
Luk{support) Ho 178 0.05 0.956 ilojl ot

(organizational health)

L Sig gdaw 1p;

Wi Jlog mis @b byste oled (V) 38 Joso> olel »

Jbyp p iwe Ho &8 cplplo el /00 (VU layuiio don (glp sdalcwna (gl e
Smsad e yund jekaiedy Laodld xjei 09 Jloy 4 ds g b cuiS .Lul.: oy &s595 (1292
Gl ysio 4l @ as g bl i oolaiwl (R) owpm (Sod oy jl b psito >
O O M o o O:]J UL...; dl).g WAl (A dl.muﬂ}o 9 .)la.gl L;l)b Yy
oMo b 35 bl gyl gxe g cowl o odlitnl (Siused L yilo 4 powge (o ylo ;| o o

A3 e i |y Giagh (sl yuiie dlal

(r)



Olyen 9 895 el (sl i 5 Sioaial (g pady i on sy

S (gt y3lo ¥ Jgas
Table 3: The Correlation Matrix
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Table 4: Multiple Linear Regression Coefficients
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Figure 2: Standardized Path coefficients and Factor loads
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Table 5: Model Fit Indicators
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Figure 3: T-test statistics in Significance
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Table 6: Confirmatory Factor Analysis (CFA) Results
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Table 7: Research Hypotheses Test for Direct Relationships
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