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Abstract

Introduction: One of the actions that the management of higher education
centers need to achieve its predetermined goals is to pay attention to
increasing organizational health indicators in the workplace. Organizational
health, which means an organization's competitiveness, efficiency, and
adaptability to internal and external dynamics and employee morale, is one
of the determinants of organizational effectiveness. Therefore, paying
attention to it is one of the basic and primary issues related to human
resource management at the highest levels. Given the importance and
sensitivity of the university's work in the human resources education needed
by the community, the importance of investigating the organizational health
of this dynamic and growing institution becomes more prominent. This study
investigates organizational health and its components in relation to
organizational culture and mental health variables of Tabriz University staff.
Method: The research method was survey and the required data were
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collected using standard questionnaires of organizational health,
organizational culture and mental health. In the present study, the validity of
the questionnaire questions was estimated through face validity. The results
of the reliability analysis of the research variables showed that Cronbach's
alpha for the three variables of organizational health, organizational culture
and mental health were 0.89, 0.97 and 0.92, respectively, indicating that the
items of each The three variables have good internal coherence and high
reliability. The statistical population of the study is staff of Tabriz
University, 182 of who were selected by simple random sampling.

Finding: The results show that the average organizational health in the range
of 80 to 189 is 142/64 which indicates that the organizational health of the
employees is at an average level. Also among the seven dimensions of
organizational health, the dimension of construction with 74.40 percent had
the highest and the institutional unity dimension with 57.66 percent had the
lowest average value. The results of hypotheses test also show that there is a
significant positive relationship between organizational health and
organizational culture and its dimensions (except for attentional bias) but
organizational health is not significantly correlated with mental health
variable and its dimensions. Testing the hypotheses related to the
relationship between organizational health and demographical variables
shows that organizational health of employees is not significantly different
in terms of gender and marital status, and age and years of service and
monthly income are not significantly related to organizational health. But
Education level and employment status are variables that affect the average
organizational health of employees. The regression analysis of
organizational health show that the four variables of creativity and
innovation, sustainability, attention, and attention to organization members
account for about 63% of organizational health changes in Tabriz University.
Results & Conclusion: Therefore, it can be said that organizational culture
is one of the main determinants and the most important predictor of
organizational health of Tabriz University staff.

Keywords: Organizational Health, Organizational Culture, Mental Health,
University of Tabriz, Staff.
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