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Abstract

Introduction: The aim of this study was to survey of the mediating role
of time management in the relationship between individual
characteristic and productivity among women accountants working in
Shiraz.

Materials and Methods: The methodology of this study was
descriptive/correlational research and opinion poll that in terms of
time, is a cross-sectional study. The population of this research is
female accountants in Shiraz. The statistical sample consisted of 384
subjects were selected using Cochran formula. Masihiaei’'s Time
management questionnaire, Niehoff and Moorman’s organizational
justice inventory and NEO five-factor inventory (NEO-PI-R) was used
to collect data. Research hypothesis were evaluated using path analysis
by SPSS-22 and Smart PLS statistical software.

Findings: The results showed that individual characteristic (extrovert
and conscientiousness) has not a direct impact on productivity
features women accountants, but the impact on productivity through
the mediation of time management.

Conclusion: According to the study, individual characteristic and time
management can be considered as one of the requirements of
productivity of individuals and organizations.
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Extended Abstract

Introduction

Many women want to enter the professional
job market after graduation and get a good
job position commensurate with their skKills;
Women accountants are no exception (18).
In general, people beings are looking for jobs
that provide them with a sense of inner
satisfaction (19). Since personality traits of
individuals act as factors to determine their
behavior, a framework for predicting
behavior can be obtained by identifying
them. Awareness of the personality can help
the management of the organization to place
qualified people in suitable positions of the
organization, which in turn will reduce the
turnover of employees and increase their job
satisfaction (22). Following prior research,
the authors believe that the individual
characteristics affect the productivity of
female accountants and time management
can play a mediating role in this regard.
Consequently, the following question is
raised: “Is there a significant relationship
between individual characteristic,c, women
accountants’ productivity, and time
management?” Hence, the aim of this study
is to survey the mediating role of time
management in the relationship between
individual characteristic and productivity
among women accountants working in
Shiraz.

Materials and Methods

The methodology of this study is
descriptive/correlational research  and
opinion poll, also, in terms of time, it is a
cross-sectional study. This type research is
utilized when criteria data quantitative are
used. The population of this research is
women accountants in Shiraz. The statistical
sample consisted of 384 people which
estimated using Cochran formula. The
related data was collected through
questionnaire. Due to the possibility of non-
returning a number of questionnaires or
incomplete answers of them, the authors
sent 420 surveys either via email or directly
and with repeated follow-ups, 226 people
answered the questionnaires, among them
218 were deemed appropriate. Masihiaei’s
time management questionnaire, Niehoff

and Moorman’s organizational justice
inventory and NEO five-factor inventory
(NEO-PI-R) was used to collect data.
Collected data was calculated via the Excel
software and research hypothesis were
evaluated using path analysis by SPSS-22
and Smart PLS statistical software. Also,
Sobel test was used to examine the
mediation effects of variables. In the Sobel
test, the value of Z is obtained through the
following formula. If the returning value is
greater than 1.96, it can be confirmed with
95% confidence level that the mediating
effect of the variable is significant. The Z-
Value is calculated using the following
formula.

Z —Value = axb

J (0% x52) + (a2 x 52) + (52 x 52)
In the above formula, a: the value of the path
coefficient between the independent and
mediator variables; b: the value of the path
coefficient =~ between  mediator and
dependent variables; Sa: standard error of
path between independent and mediator
variables; And Sp: the standard error of path
between mediator and dependent variables.
Also, based on the theoretical literature and
the conducted studies, research hypotheses
were developed as follows:
main hypothesis: Time management plays
a mediating role in explaining the
relationship between individual
characteristics (including extrovert and
conscientiousness) and productivity.
The minor hypotheses are:
H1: Individual characteristics (including
extrovert and conscientiousness) affects
productivity.
H2: Individual characteristics (including
extrovert and conscientiousness) affects
time management.
H3: Time management affects productivity.

Findings

The results of testing the relationship
between latent and observed variables to
investigate the role of time management in
explaining the relationship between
individual characteristics (extrovert and
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conscientiousness) and productivity are
shown in Table 1.

Table 1: Summary of test results for the relationship between latent and observed

variables
Relations Variable Path regression standard t-value Sig.
coefficients error
Relation 1 Motivation and productivity 0.287 0.093 3.084 0.000
Relation 2 Planning and time management 0.396 0.047 8.422 0.000
Relation 3 Feedback and productivity 0.336 0.063 5.337 0.000
Relation 4 Understand and productivity 0.236 0.074 3.187 0.000
Relation 5 Relationships and time 0.054 0087 | 0621 | 0472
management
Relation 6 Validity and productivity 0.358 0.082 4.370 0.000
Relation 7 Setting and time management 0.326 0.091 3.584 0.000
Relation 8 Protection and productivity 0.212 0.068 3.116 0.000
Relation 9 Meetings and time management 0.214 0.091 2.352 0.017
Relation 10 | Prioritize and time management 0.211 0.057 3.703 0.000
Relation 11 Compatibility and productivity 0.408 0.064 6.372 0.000
Relation 12 | D€legation ofauthority and time 0.446 0.039 | 11.432 | 0.000
management
Relation 13 Ability and productivity 0.169 0.079 2.137 0.028

Also, table 2 show the results of research
hypotheses. The results of this research
showed that at a confidence level of 95%,
there is no direct impact of individual
characteristic (extrovert and
conscientiousness) on productivity features
among women accountants. But, the result
suggested time management plays a

mediating role in explaining the relationship
between individual characteristics
(including extrovert and conscientiousness)
and productivity. The results of the Sobel
test also show this. The Z-Value of the Sobel
test was 2.069 for the extrovert variable and
3.521 for the conscientiousness variable.

Table 2: Summary of test results for research hypotheses

Path Path re.gl_'essmn standard t-value Sig,
coefficients error
Path between extrovert and 0.094 0.143 0.654 | 0.385
productivity
Path between consc1_er.1t10usness 0.137 0.098 1396 0.119
and productivity
Path between extrovert and time 0.142 0.067 2115 0.024
management
Path betheen conscientiousness 0.379 0101 3761 0.000
and time management
Path between time management 0.474 0.045 10.362 | 0.000
and productivity
Discussion (including extrovert and conscientiousness)

As mentioned before, the purpose of this
study is to investigate the mediating role of
time management on the relationship
between individual characteristics
(including extrovert and conscientiousness)
and productivity of female accountants in
Shiraz. Findings from statistical analysis
show that individual characteristics
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do not directly affect the productivity of
female accountants but affect the
productivity of female accountants by
influencing time management. According to
the findings of the present study, it can be
said that individual characteristics alone do
not play an effective role in creating
productivity. Individuals, in order to be able
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to effectively improve their productivity and
spread it throughout the organization, must
pay attention to time management.

Conclusion

In short, individual characteristic and time
management can be considered as one of the
requirements of productivity of individuals
and organizations.
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