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1- Empowerment

2- Team Orientation

3- Capability Development

4- Core Values

5- Agreement

6- Coordination and Integration
7- Creating Change

8- Customer Focuse
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1- Organizational Learning

2- Strategic Direction and Itent
3- Goals and Objectives

4- Vision
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I- Multifactor Leadership Questionnaire (MLQ)
2- Mahar
3- Tracey & Hinkin
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4- Individualized Consideration
3- Organ

6- Barnard

7- Katz

A- Graham

9- Brief & Motowidlo

10- Van Dyne
1. George & Brife



eile s g sy U8y &y il S ) (3 33T o5 (5 pud) 5 ile sl Finy »8 i &5 YV

‘5..»...‘0 sLJ.o.C LS)LJ) 411.; 009.,.3 JM CJ'“")" ‘su.m l.u w.a.: LS)LO‘ u)jfa ‘)L'Lé) U"‘ aS Conl U]
S s Glajlor (5590 5185 1 6yt 0SB oS Glaglosls &S ams oo LS ba g,
@D &S Cl cnl Glojlo (g9 e )8) (63,25 Cuanl 0 5 3390 9 Sl dapylosle o0 4
ollks . (Vigoda-Gadot et al., 2007)ass o syl 1, o0, Coje g sy9ls e slojl
la)T 51 (e hid Jgaz 50 a5 8500 0525 ool olal 5 gilojls gig s L3, 5o Jo> g0k

TSI W C)Ja.c

ola Jee
Slosle Sl
Slosles o lobs (133Y) plal,5
Slojles o8 Lt

698 Ol (G 4

: (Yoo Geym g rodsS
Slojle sig s

el (g9 et
& yoilox
sleazl ol (24Y) oK o jos

&5 Hlazg

E90ES
958 (s (Yoo V) T S8 5 ,5iSonl
e ECRRLSRYE]

) (V) olSen 5 T2 l6

&9 yoilyz >,

e 3 ool

1- Borman & Coleman
2- Netemeyer
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2- Pearson Correlation Cofficient
3- Stepwise Regression
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