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Abstract

The present study was conducted to investigate the role of
shared leadership on team commitment of the Iranian
professional handball players mediated by psychological
empowerment. This research was a correlational study.
Statistical population of this study included all professional
male handball players in adult, youth, and adolescent
categories, which were about 600 people according to obtained
information. Using the Morgan table, 234 individuals were
identified as the participants of the study through simple
random sampling. Questionnaires on shared leadership, team
commitment, and psychological empowerment were
distributed among the participants, out of which, 211
guestionnaires were completed and used. Structural Equation
Modeling (SEM) with covariance-based approach was used to
analyze the data obtained in the present research. Results of
this study showed that, shared leadership had a direct and
indirect significant effect on team commitment through
psychological empowerment of the Iranian professional
handball players. Therefore, results of the study indicated that,
multipurpose leadership has an important role in development
of psychological empowerment and team commitment among
the Iranian professional handball players.
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Extended Abstract

Long Abstract

The purpose of this study was to
investigate the role of Shared
leadership on the team commitment of
Iranian professional handball players
with the role of psychological
empowerment mediator. This research
is a descriptive correlational research
which from the point of view of purpose
is an applied research and was done in
field data collection. The statistical
population of the present study
included all professional handball
players in the adult, youth, and youth
categories in the men's section. 234
persons were selected as the sample of
the study. Samples were selected by
simple random sampling method and
questionnaires were distributed among
the samples and finally 211
questionnaires were analyzed. The
conceptual model of research Park and
Seo (2019) was used to determine the
research goals. The tool used in their
research consisted of a 13-question
questionnaire designed with a 5-point
Likert scale. The questionnaire was
designed in three parts to examine the
styles of Shared leadership (including 5
questions), psychological
empowerment (including 4 questions),
and team commitment (including 4
questions). Structural  equation
method is used in the analysis part of
the research. Given that the
distribution of the research sample is in
the normal state with respect to the
skewness and elongation, there is a
prerequisite for using covariance-based
software, and one of the covariance-
based softwares of which LISREL should

be Software is, is used. Finally, the Sobel
test was used to determine the
significant mediating effect of one
variable on the relationship between
the other two variables. The whole
process of analysis of the research was
carried out using SPSS 20 and LISREL 8.8
software. Descriptive results showed
that people aged 20-30 years with
61.6% had the highest frequency. The
results also showed that 24.6% of the
sample had a bachelor's degree, 56.9%
had an associate's degree and 18.5%
had a master's degree or higher. It was
also found that 55.5% of the research
sample had under 5 vyears of
professional handball experience. The
results of the skewness and elongation
analysis showed that the values of
these indices are between 2 and 2,
which indicates the naturalness of the
research data and for the purpose of
analyzing the present data from
parametric statistics. Used. Therefore,
in order to perform structural
equations, the structural equation
method should be used using
covariance-based software such as
LISREL. The results of the present study
showed that multivariate leadership
had a significant effect on the team
commitment of lIranian professional
handball players (effect = 0.41;
significance = 3.70 = significant
coefficient). The results also showed
that psychological empowerment had a
significant effect on the team
commitment of lIranian professional
handball players (effect = 0.62;
significance = 3.54 = significant
coefficient). In this study, the Sobel test
was used to determine the significance
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of the mediating effect of one variable
on the relationship between two
variables. The Sobel test score was 3.99
in the present study, which due to being
greater than 1.96, it can be said that at
95% confidence level, the mediating
effect of psychological empowerment
on the relationship between
cooperative leadership and team
commitment of professional players.
Iranian handball is meaningful.
Therefore, the results of this study
indicate that coaches can play an

important role in the development of
psychological empowerment and team
commitment of Iranian professional
handball players by using a Shared
leadership  style. Therefore, the

components of multinational
leadership need to be identified and
steps taken to promote Shared

leadership in order to achieve the
psychological empowerment and
commitment of professional Iranian
handball players.
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