IWA-IFS ao ITAR 5o e 5 013 yo oF) o,leds IV o598 33 e pr ke el

s Al
Slo b Cd o g (S 9 (ol S8 5 g (kb Sl ST Jio (215D
(o339 oo Sy ga! y0d 2axiliae 8 590)

TLilio womo o ¢ suimiidl o3 Wiz Moamw ¢ SBLS bals pa

u‘).eg CJLQ...G.?U 5 9 lnjl.c ..\>‘5 “Sa)L.:l .)‘)" oKisls ‘5“’))5 uJ)JJ.A M)‘GAMLMAM)[S (& g7 W) A
(JW SM}&) L)‘)'ef uLL.Du 9 ﬁsl.c J.’>‘5 ‘LSA)L*" Qb‘“ olKisls ‘L5"°))5 S pde )boL...u| Y
Ol s ladon g pole axly ¢ sadlul of5T oKzl (39 Suye obwl ¥

WA BITY by dy o, WAV el ) &,

oS>

3 Sljlw cdpe g S g owlow LS,y g drd codol JI owyp Sod b SRgh (ol
[y Giegi bl dmoly oo )y9 Gogmwliad (LS, dod o ploxil (b3)9 GUagygamlyud
O yad goll g Ly guanl jod Gl Lol oolisiw! doodud (g S diged (09 3l e (pl Ho ol Sl
Olgeds 515 WM (590 9 (o) Jgar oluly 45 091 (bl 3 Sl sla 3L 50 T (5597 JIse
31 Wedls 55915,5 (ly g8 (Kwmmod Slalllo £95 31 5 Saogi Gidgh oyl Wi 4,8 i 4o diges
Cd o Aol giow . (VR8N ()02 g (20) € Glojlw (Lo Aol giw y 10 oolaiw] ol giw Lo
g.ebu:w)a' ) (Y+\A 6@‘)*0 ) G5M) «‘swl:.m )L’J.é)» :\.owa (1a4Yy u"_'))jfl.&i ) on) «@Ln)’bu
I PeyS by Gigh sbylnl (lsime 9 gy gy (Voor ()08 5 (quund) « Ml ol
Sy b oliiml Fligys W cups 3l i3l 2Ll ly oo b wwl licols will
OB Caidl .ol ool .w‘.J‘.@ & lowwl g .w‘.w‘.&.wl ‘slla)ljﬂﬁ)i 5 ool fdexi gay 3z
Silw S g e g Jrd cusnl g Glojlw ey owlow b LS ) paiune 51 a5 0l (LS
Slojlw cdin g Glojlw Gy il g Glojlw Gy p (cwlew sboyld, 51 a5 Jl> o o9 lobine
o g Plojlw (s @5 5l (il Codol 5 (ol (o )Lid ) pndisiannn il il copizrod 0 gud lobine
g wubl adly Jrdly g ks, LS, b plpse az b a5 )5 Al (g o0 09w Hlolixe (Silojlw
b oo Gl 1581 3 B (o) 59 S gl b (Gilo jluw d o (iiS STpeS 1) 995 ol Loyl

(Slo3le Cd 3 (2359 U gl 8 oawliw (Gl Ly Sy (Al Cusnol Sl G 319

1. Email: shabnam.abedian@yahoo.com
2. Email: salah.naghshbandi@yahoo.com
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1. Composite Reliability (CR)

2. Average Variance Extracted (AVE)
3. Content Validity Ratio (CVR)

4. Goodness of Fit (GOF)
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Abstract

The purpose of this study was to determine the effect of occupational safety and political
behaviors on organizational pessimism and Prestige in sports federations. The statistical
population of the study was all staff of the selected federations. Sampling method was
purposive sampling. The selection of federations was based on their medal potential in the
Olympic and Asian Games, with 181 people selected as Morgan's table. It is worth noting
that this research is descriptive and is a type of correlation study. Data were collected from
four organizational pessimistic questionnaires (1998), Mill's and Asfour organization
(1992), political behavior of Naghshbandi and Mirani (2018), Nissi et al (2000). The
factual and content validity of the research tools was confirmed by a group of professors.
Cronbach's alpha coefficient was also used for instrument reliability. SPSS and Smart-
PLS software were used to analyze the data. The results showed that direct effect in the
research model of the effect of political behaviors on organizational dignity, job security
effect on organizational dignity and organizational pessimism was significant. However,
the effect of political behaviors on organizational pessimism and the effect of
organizational pessimism on organizational dignity is irrelevant, as well as the indirect
effect of the research on the effect of political behaviors and job security through
organizational pessimism on organizational dignity. It can be said that the managers will
be more transparent with the staff and decrease their political behavior; as a result, the
organizational prestige of the selected sports federations will be increased.

Keywords: Job Security, Organizational Prestige, Pessimism, Political Behaviors, Sports
Federations.
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