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Abstract

Todyy’s the Internet has become an integral part of the organization and has led to
increased productivity and improved communication. Meanwhile, something that has
become a concern for the managers of organizations and become their main concern,
staff's Personal use of the Internet is referred to as cyberloafing. This research investigates
the effect of passive leadership on staff cyberloafing with the role of mediating of
workplace ostracism in Department of Sports and Youth of Lorestan Province. The
research is a descriptive correlation in terms of its purpose and in terms of research type.
The statistical population of the study consisted of all employees of the department of
Sports and Youth of the Province, numbering 158 people. Due to the limited number of
communities, the total number method has been used. In order to measure the variables of
the research, standard questionnaire was used. Validity and reliability of the questionnaire
were confirmed by using the content validity and AVE validity method (passive
leadership, 0.804, workplace ostracism, 0.836, Cyberlofing 0.819) and Cronbach's alpha
(passive leadership, 0.811, workplace ostracism, 0/863, Cyberlofing 0.752). For data
analysis, structural equation modeling and PLS software have been used. The results of
the research show that passive leadership is both directly and through workplace ostracism
as the main cause of the cyberlofing of employees and exacerbate this misconduct.

Keywords: Internet Abuse, Laissez-Faire Leadership, Management-By Exceptions,
Ostracism Employee.
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