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Root Mean Square Error of Approximation (RMSEA)=.043
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Chi-square= 64.522 (df=48, p<.056)
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Root Mean Square Residual
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Root Mean Square Error of
Approximation (RMSEA)= 053
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Chi-square~ 108,305 (df~90, p=.092)
Comparative Fit Index (CFI)~ 973
Normed Fit Index (NFI)~ 865
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57 General
Health

Chi-square= 133.289 (df=95, p<.006)

Comparative Fit Index (CFI)= .944

Normed Fit Index (NFI)= .834

Root Mean Square Residual (RMR)=.072

Root Mean Sauare Error of Aooroximation (RMSEAY= 057

General
Health

Chi-square= 132.715 (df=93, p<.004)

Comparative Fit Index (CFI)= .942

Normed Fit Index (NFI)= .834

Root Mean Square Residual (RMR)= .072

Root Mean Sauare Error of Approximation (RMSEA)Y= .059
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