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1. self-concept. 
2. career success. 
3. Volmer, J & Spurk, D. 
4. traditional career. 
5. Morrell, H. R. 
6. protean career. 
7. Hall, D. T. 
8. psychological success. 
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1. Briscoe, J. P & Frautschy DeMuth, R. L. 
2. career calling. 
3. Chandler, D. E. 
4. self-directed career management. 
5. values- driven. 
6. external standards. 
7. proactive personality. 
8. Eby, L. T; Butts, M & Lockwood, A. 
9. Uy, M. A; Chan, K. Y; Sam, Y. L; Ho, M. H. R & Chernyshenko, O. S. 
10. vocational behavior. 
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1. Watres, L. E & Moore, K. A. 
2. Wang, L. 
3. doing networking. 
4. Protean Career Attitudes Scale. 
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1. Reitman, F & Schneer, J. A. 
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1. proactive personality scale. 
2. Baterman, T. S & Crant, J. M. 
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ـــ ۶۷/۰ ـــ   ـــ۲۰۱۰( ٢  ـــ   ( ۷۵/۰  ۷۰/۰ . ـــ ـــ  ـــ     

ـ۲۰۱۴ ( ـ   )      ـ   ۷۶/۰ـ 

     ۸۳/۰  .     

ـــ (۲ ـــ  ـــ  (PPS ـــ ـــ  ـــ  ـــ ):  ) ۱۹۹۳(ـــ  

. ـ  ۱۰         ـ  ـ   ـ ۵  ـ  ۱  )

ــ   ( ــ ۵ــ  ( ــ ــ  )  . ــ  ــ ــ  ــ  ــ   ــ  ــ  ــ 

. ـ ـ  ـ            ـ  ـ  ـ   ـ 

ــ  ــ  ــ  ــ  ــ   . ــ ــ  ــ   ۹۱/۰ــ  ــ ( ــ  ــ 

 ، ــ (  ).۱۹۹۳ــ ــ   ــ  ــ   ــ  ــ  ــ  ۸۳/۰) ۱۳۹۶ــ 

. ـ ۱۳۹۲   (             (

ــ  ۸۴/۰ ــ  ــ  ــ  ــ  ــ  ــ  ــ    ۷۸/۰ . ــ ــ    ــ 
                          
1. Enache, M; González, l; Castillo, D & Lordan, O. 
2. De Bruin, G. P & Buchner, M. 
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1. Normed Chi-square. 
2. Parsimonious normed fit index. 
3. Parsimony comparative fit index. 
4. Comparative fit indices. 
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1. Root mean squared error of approximation. 
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1. Box's M. 
2. Wilks' Lambda. 
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1. Direnzo,M. S; Greenhaus, J. H & Weer, C. H. 
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