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Abstract

This research is aimed at investigating the effect of leader-follower exchange
and organizational justice on organizational health. It is also concerned with the
mediating role of organizational commitment and quality of work life, and the
moderating role of educational degree. This applied research follows a descriptive-
survey method. The statistical population contains 1.+ employees of a knowledge-

based company in the field of PMC and MC industrial project management and
engineering of industrial and petroleum equipment. The sample consists of va people

selected by simple random sampling. Statistical analysis is performed by electronic
questionnaires and SPSSyy and SMART PLS v software. The results indicated that

the quality of leader-follower exchange significantly affected organizational health
mediated by organizational commitment. The high slope lines in the regression graph
demonstrates that organizational justice does not directly or indirectly affect
organizational health of people with higher education; however, it does have a
significant effect on the quality of work life mediated by organizational commitment
in people with lower education. The slopes of the regression lines also show that the
effect of quality of work life on organizational health is weaker in those with higher
education and stronger in those with lower education.
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