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Job Stress and Affective Well-Being:
The Mediating Effects of Core Self-Evaluations
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Abstract

his study aimed to examine the mediating effects of core self-evaluations in the relationship between job stressors

(interpersonal conflict at work, organizational constraints, quantitative workload) and job strains, as well as affective well
being. Based on a correlation design, 228 (45 males, 183 females) Islamic Azad University employees completed the measures of
the Job Stressors (Spector & Jex, 1998) consisted of the Interpersonal Conflict at Work Scale, the Organizational Constraints Scale,
Quantitative Workload Inventory and Physical Symptoms Inventory, as well as the Job Related Affective Well-Being Scale (Van
Katwyk et al, 2000), and the Core Self-Evaluations Scales consisted of the Rosenberg Self-Esteem Scale (1965), Generalized Self-
Efficacy Scale (GSES; Judge et al.,1998), the Neuroticism Scale of Eysenck Personality Inventory (Eysenck & Eysenck, 1968) and
the Internality, Powerful Others and Chance Scale (IPC; Levenson, 1981). The results of path analysis indicated that interpersonal
conflict and organizational constraints influenced the job strains positively and organizational constraints influenced the affective
well-being negatively. Furthermore, core self-evaluations mediated the relationship between job stressors and Job strains, as well as
affective well-being significantly. It can be concluded that the appraisal of job stressors and its consequences are influenced by core
self-evaluations.
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1. Core Self-Evaluations (CSEs) 4. neuroticism
2. generalized self-efficacy 5. Job strain
3. locus of control 6. job stressors

10. behavioral strains
11. coping responses

7.Beehr, T.
8. psychological strains
9. attitudinal reactions




glolunss p i

o byl logd p Algi e Cunasd slaaS,
Jolse 9 iS5 Jelos b apalse S5l i Suss cundse
N0 eyl g Sg) % S s sli S
5 by S VeoF (u)dil g Slagle oy ()Y
alse 215598 Jle (gl (Vo) repan VWY ((SiS
e 4 bolugy L)l @ GRS (3 on S L

YooV WS &Y

A (1S ) a8 g o Al p &S5yl e
ol 608 ooyl oles 2 45 355 (sla i)
coxlas S (VoA (500 5 adils) Ay
byl o o3l slacsles STy > edgw g sdiad ol
byl fuims e JSB 1) sl anlp g I3 S Jelgs
il 1 B3k o] slassly g oo 0 o)l Gres
Jos 389 sl 59 Ul 9 L 0)lp> 28 BN e
Comd 3,8 (gl STy 23 S 1> 0fugds oyl opl sl
J S5 b oablie 05ud b (SWj i Sas slaoly gy
3 s AT T S) cd g ol el
(Voo g Jgepels

S anld ey stive o83 5 g Lisly pmes 5
Cawd L b 50 a8 dil 00 2l 3l aS 3 o Eo s (oK
ARV ‘WJLé.ng) Lt o))l @lio 0 yings Hlee 3l
Loyl e s e s (Yo e o ))S00 5 Jga el 51 a5
o) e Ll Ll &S cue 393 sla ol )l At
Loy gpelcuidoe job 4 Milg o 45 Miwn oleo]
G e $iSs M S e Jles)
& o509 YL golaw b oLl 3 ¢ blis > LS e
By e dble gl o 4 gpmin RIS
903108 9 S poRS-PlerSer 005 n (o) oaan)l)
b @ I San Jeles STyl (Yer¥ (ausly VeV
X o 5 o eod iSonl) Maion il ol
S o g gl (Vo0 ) g S oSl apas

Y V07 9l 5 (S18) Nigid oo s 3 S Jelge
' olons slaylis (VAN gl DANF (eSlsh o
byl Wl Fu 4 s (Sfs e slapiisTy
Gl 295 b ggn )L Gl il DeolisS Slower
) Wetas x5l STy b Yaare & ol
&S s olapisle (VA el 51 J&5 VAA-
S o g aeaily Glawe sla)lit Lyl gy b
K Oygo 4 Mlg e j deddl Jlews sla)lid
L9 (bled (B (golaw aile Slawe (g)lew

b ed jlis cute bls)l (B ldspSaen slaw)y
|y 5lidley WSSley 5 S as9 Sl
ST A VY g (JLE) wlesile, il &
Syse 5 (VoA GLogeY Vel Yoor [ lad s
9 055UsS slad > el S Jolge b ito aible bl
0FSesl) 3)I> 3929 (ageen Waled 5 Jad laylas
Yoot (S0 5 JeerpelS NAAA (g8 5 g3 H1AAA
Feos ylalidl 5 oo iuy omdsd S
st adble cute b3l Jle (gl (VAAY (S g @i
B Yo Sjsy (Sar SSg) ki Sas g
(sie adble (gSae L)l g (Vo7 (03 5 pudlS e
5 eSS 3l S8 V8 S5 ) sl culs, b
OhRd g Kg) 5 bz o coles 5 (Vo8 (1,500
ol 005 ST (Yo o8 (S0 g sl Ko 5| S Yoo e

"S5 B s ogler 2 5 58 2 ST
son 5 Sld)) ane (VY (aslg 5 e)l3Y)
Jolge 5 " ame (i S Jolss o led Cpgps 05
ShSas Jelse pde Sl MorsSTyal gl S
28 o Sl 5 505 1y gl 2L oS it sl s Lnaoea
38 e g 23 & 0281l (3 S Jalge (i 3 4
2 Jalse )l o)l (e ogdlly (i S Jalse ]
b ot Shladl b (ol s aole iie Sl sl STy
(R e e gSsl) Slgs o |3

(VIAY) oSs8 5 us Y (S5 Bl Joe o

1. physical strains 5.Wong, K. S.
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