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Abstract

Aim: This research was conducted with the purpose of
investigating the model of relationship between job-person
unfit with emotional exhaustion and turnover intentions as
the evidences for model of stress - unequilibrium-
compensation. Method: Research method was corelational
(covariance matrix analysis) and research statistical
population was the male employees of two work shifts of
Dena Rubber Company in autumn 1388 (with 800 persons).
Among them 300 persons were selected using convenience
sampling and research instruments including: turnover
intentions Tekleab & et.al (2005), person-job unfit and
emotional exhaustion Mulki & etal (2006) were
administered to them. Data were analyzed with the use of
Pearson's  correlation coefficient, structure equation
modeling (SEM) and mediation analysis. Results: results
revealed that there are positive significant relations between
person-job unfit with emotional exhaustion and turnover
intentions. Research structural model consisted of: direct
relationships between job-person unfit with emotional
exhaustion and intention to turnover and a direct
relationship between emotional exhaustion with intention to
turnover. Mediation analysis supported the partial
mediation role of emotional exhaustion in relation between
person-job unfit with turnover intentions. Conclusion:
Results of this research provided support for model of stress
- unequilibrium- compensation. This model asserted that for
preventing the emotional exhaustion and turnover, job-
person fit should be concentrated on planning.

Keywords: Emotional exhaustion, Person-job none fit,
Stress, Turnover intentions
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. general adaptation syndrome

. Sonnentag , Kuttler & Fritz

. Ouyang

. work overload

. lack of power

. role ambiguity

. role conflict

. treats to career development and achivement
. Koponen , Lammanen , Simonsen-Rehn , Sundell , Brommels & Suominen
10. Nelson & Burk

11. person-job fit

12. Sekiguchi
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. Edwards

. Emotional exhaustion

. Decroon, Sluiter & Blonk

. Maslach & Jackson

. Mulki , Jaramillo & Locander

. Conservation of resources theory
. Hobfoll

. Freedy
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1. Shirom

2. stress resulted from perceived inefficacy

3. stress resulted from limitation of responsibility and choice
4. stress resulted from conflict and contrast

5. turnover intention

6. Tekleab , Takeuchi & Tayler
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1. Boudreau , Boswell , Judge & Bretz
2. Boyd, Lewin & Sager
3. mediator variable
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1. covariance matrix analysis
2. Structural Equation Modeling (SEM)
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1. turnover intentions
2. Cook , Hepworth , Wall & War
3. person-job unfit
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1. emotional exhaustion
2. Baron & Kenny
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1. partial

2. Walumbwa, Wu & Orwa

3. Analysis of Moment Structures (AMOS)

4. Statistical Package for Social Sciences (SPSS)
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1. modification indices

2. Root Mean Square of Residuals (RMSR)

3. Goodness of Fit Index (GFI)

4. Comparative Fit Index (CFI)

5. Incremental Fit Index (IFI)

6. Root Mean Square of Error Approximation (RMSER)
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