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Abstract

The purpose of this study was to predict employees job
satisfaction based on personality traits and resilience
among employees of Razi University of Kermanshah.
The research method was descriptive-correlational. The
statistical population of the study consisted of all
employees of Razi University in 1395. Using simple
random sampling method, 150 of them were selected as
sample. The data collection tool contains; New
Personality Five-Factor Inventory (NEO), Connor-
Davidson Resilience Scale(CD-RIS) and Job satisfaction
Specter Scale (JSS). Pearson correlation and regression
analysis were used to analyze the data. Finally, the data
were analyzed by SPss-20 software. The results showed
that there is a positive and significant correlation between
job satisfaction and resilience among employees. There
was also a positive and significant correlation between
personality characteristics of extroversion, co-ordination
and task-solving. While there was a significant negative
correlation between personality traits and Neuroticism
and dissoluble with job satisfaction. Therefore, it can be
concluded that the variables of personality traits and
resiliency are the ability to predict job satisfaction in
employees.

Keywords: personnel, personality traits, resilience, job
satisfaction
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