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Abstract

The aim of the study was to compare the protective and interpersonal strengths as
positive personality traits in employees with healthy (G: good health pattern, S:
sparing pattern) and unhealthy (A: ambitious pattern, B: burnout pattern) job stress
coping styles. Therefore, 146 employees of an industrial organization in Mashhad
were selected by stratified random sampling and asked to respond to research tools.
The instruments were the Values in Action Inventory of Strengths from Peterson &
Seligman and Work-related Behavior and Experience Patterns Questionnaire from
Schaarschmidt & Fischer. The results of multivariate analysis of variance showed that
employees with healthy coping styles had higher means of protective and
interpersonal strengths than unhealthy subjects. These findings open a new field for
research on the role of personality in coping with work-related stress. Character
strengths are trainable personal characteristics. Therefore, they are valuable resources
to improve coping with work-related stress and to decreasing its negative effects.
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! work-related behavior and experience patterns
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3, sparing of investment at work

L s 3 5hon xS odyT a5l D15l oS
glacole 15,5 ol 4SS olarr/ Cylax
(Il (gl 63,03 0, La1 zikiass 5 OIS 5 conl sl
ol 1 0dieS ys 5 5 &GS 5 olemal,y i o
ISP DCSS I DO R PP
9 oeis Jlis as (Yorr) is 5 Caewyla Ll
Lyl 5 L il ge s 5l 65l Lo S
a0l 80 g e Slasliy & 5 (RS (6l
s S sy l)L;:JgL..:« ) dw Calidee OLS 5
A Sl olal oS 5 1 ol Sledbl QLT s
tls Sbal gl (glao jai I el Sl ¢ ainds
S b 3 5563 5 an e (14 o g (e )
ATH6 ilis oUly b ST Ll 3,1 medhe (sl 5
o 93 (il oS b ol e il 1l o
3t o T 5333 i 8l 5 A5 ol (e
Gl (61| sl 3 Jaole Dbl BT b
L (AVEM) HLS U Las e g 5 5,85 (sla Sl
5 s S i (6 VO e S 5
Laosls (glad g5 s L g i dls  alides folin
|y (b ool b e (sla 831 Dlon b w5 L
SIS ke S ler cpl s S bt
RO R WERH I R cIN PPN
55 s e Ol 1) by S ol ST (gal Bl
sl B s s o Sl Cad Comds
g dxd Hlex 53 G sl WLyl Ola,S 4 s
2L OB Wl Js 65,8 o oYL (sleo i Ul
o opl 3w BT e slal ol s Lae el
O S s Gl Aol L5l (s (bl

! Work-related Behavior and Experience Patterns
Questionnaire/ Arbeitshezogenes Verhaltens-und
Erlebensmuster

2 Good health



\Ya¢ )L«{ «(q) &L:! LJ_}‘ n)\.«.je nC}.«a Ju c;~:j-‘ L;»L'..':J\}) Ml’u”"’h}ﬂ /¥

Lol 0,5 ol i el slacslam
3515 Jss o 58 ol Grbmse 3131 ol 1) e
D AW Cde A sl 310l gad Cudl)
Lo _phsls 5 La i s LS s Olse st |
2S e el 1 (3L Ol ols U s
o ol 3 oo N OLHLS s 5 Kl
D) gty o5 Cmard QLS & 2y dged oy o i
(o )L 5 ESnS) il o il ible
5 M0 dgad o dols (148Y) oy S (Y10 A
e PN BN A TN U JU N P N U
sl 3 (Sl Glalen o e Sl
sl,8l s gd oo i (B0 BB slagssles Aile)
Cal b A o)y o prehe L s ol 4 Ghase
OLgiias 5 oo b oy 4 (pdir & L)l (6L
YV Ol 5 &Sl ) Wis ST b me (VAVF)
FLsgzﬁ'*aﬂjé skasoliiB O >~ B b Lg‘;§3\.f
Sty 8 e 0T 4 pa 8o )L (S
e slal 53 ol sbae s L o SI1 ol 4 Glae
5oL a3 el dny 55 Lo guaben ((lis >
SN ol i St patntin it bl
gl gl S 3,058 . INL glacals
LB (5 mls A S oms O 1 305wl
SLols sy 2alsa 55 53 (g3 dome Ul
o Jole) ablis SUlg slal js .Ccul ol jon (6,
(Floy S5 5 dslw (e b S 5o adilin ool
53 0y Slao pai e [ 1SS St Lo 5 ol
3 3l U i sla e iea Ly i
e ol el e Gl S s olis oM

ot 5 Al b e L o ((Sa b 5 (St L

3, gratification crisis
* burnout

3, resigned

& problematic

e B85 S155 0l 015 o0 IS 1 (350
(el LOT s Lbl 5 ol S ij a5l 3l !
A o ST 31t a5l ol Lol
Sl g (YA (s 5 6SS) 5 5
sy b (6 S ol e sl 31K
Sald) B0 5 Lol it ik (slac i e
oo Sz S 355 (Fass S pleal
Ay 5353l ol Calg s L sT e s 4 0L,
@YU U e glre o ¢ olazrl Salas &2
YA el 538 50 0y3ls edy) 45,8

5 e 3 K5 030l S 5G) G s 5
s Il (slablie gla 81 5 Wlos s LIS 4 WL
93 355 gn Lai 3 5 01g 5 e S 3 ol 55155
Lgu}fj\ WLgd o (B me anls] s "y gjii.a ngiﬂ
ML ki UL slajs, 30,8 55 'l
SIS, ke S g3 ol ks

bl suasolis A O o A s o SN
dgm G oS uslen 5 ol 4 Glate 3131l
degm o s S nl Sl Lal 805515 (oo (gled >
ol s e 13148 Cl 1 G o SI L (sl
S S Slor (3 86553 53 (S U5 LS

L OUT s ol 5 (Y4 A (i yLs 5 ¢S Ll

v

Aas eyl 8 e b5l esl ) s 5 ae s
Cblp DUyl 3 03,5 Sl il A s sl Bl el
5,0 s Sy 6o Colanl (Dl S
oy S 5 dalw) S e Sl b wles!
(S 5 e S Ol o b B g (o
A s Jool Slivo ¢ o) SIS 565 olgms s

. . é ce e o (e .
bj_f}_fj)\__fjév\__:))\@u)b.w

!, risk pattern
2 ambitious



Of i ol b alolin o glize SlaeSn (6115 BUS IS 53 mmaied Coe (Slagbiall 5 ds e

S ) e sl las,les 5 VLS
Cgr = Lol jo L8y e an ¢ ) 90
rSan 45 la)lS” Daliplenl b (2SS 03 S5 s
QA;V:E'J édﬂs;/,ﬁj:j,'-} 5557 5k a lesdy Sl
has oo plowil 5 LS o pleon 534S 4T
(Dbl 5 Lgzil 05,57 28 (03 okt

33 oo sl 5 aw Cadlndl Sl pioan
Sl e 4t ke D I le &7 355 e ela I
S O b sy by, ol 04 B
5 oSSl 51 03008 0T I hte ¢ ela/
a8 ity 55 g ol 0L 5 35 Olulas|
9 Cwl g.,‘.wtﬁ 69&:?\ Ooglate glalnd oo 4> ©ols
OIS b sy 5 oot 5 235 in £ g
AT 5l pe 5 015 & oSS

5 bl g Ldime (Y20 F) oSl 5 O s 2
SIS 5 syl pis b ol ablie K58 ¢ JsLas
i S ehaily G s S e e |
1 3131 5 dsl Lo e slablie glayl s b g L
Sl HST L L e (gl el (e HUT blis s
(EE s V480 gl s S (S ,S) WS
e slagdadl g Lsls Ol b tag s (1440
K wle ((SU) laslis 5 el bodblis o
(S 5 D S5L) LS o s Lilows
(i gl s pl Sy g el (Y0 F
Pl S S o e 5 e Olles &y o
SOl Jolse b ablae 6l 1) asd 55 4 gia
Y P 5SS 53 3) US o 03T o039,

o ity (YY) iy 5 Sl ¢ ol
Lol 5 b1y o el L ablie (lacSm 5 v ol

(P chid s by o) ada (M meid

® . adversity

) o e lacals g e jesine (5,8 0,lS)
Sk A S 3y el 4 (g p ok b S
Cao 5 15 0T V8AY) Jils 5 (VAVF) S 5 5
ww,\ﬁt\)@wdtc}ﬁ\a\cué\,);..ug;
(YA eyl 5 ¢SS
Sla S 55 48 0Ly ol 1 iy S 68 0les
e il k) (Jad el Ly (paied
alie g5 b OLbL,l 4 iy o mmasd gla S5
— 0L 5 5 8) Wles S aSTh el L sl 3l
YV ids 5 Camnl 535S Y007 (S 58
(saiet (la g hiail 5 LS e losl St owlitily
S oS 5,8l 51 sS4 a8 dis nie Sl
N a5l Glasdy (6 pwan ) LT 5 S
305 (Y0P Sl 5 O ) s o0 B
5 bl 5l e oS sl L (Y F) Sl
L3S e i peiOlgr | st slagtially
Ol 4y kil ohe 5 b gl 3 B 5 ot
Cheds s S aS Ll | olasl (S0 e
b Sler maid (il 5 sl s 5 (2500
(oAl g5, IS sle Blas plssd o fuls
dlas . Jw 55,5 i o (e (Culil cleld
ezl a3 s S
C,—;AMC)L&—«PFLQJJJW}rOMQBW
Oleie U K a (gubiadl 5 ats 93 opl sl O3 glane
SIS yimlis 95 Cdmid )15 15 s oS
S g oa Jols 1) odiS Cbiblows siedl 5 lgx
S LS sy a il g el LI Hle
o oylss Do b 0ol 5 dilesls planil oaladl 'y

Sl o Oalaejlal (i { T 5 5 2Bl

! virtues and character strengths
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