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Abstract

In recent years, organizations have shown a growing interest in creating
and promoting ethical leadership and leaderl leffectiveness (Elci et al,
2012: 291). The reason for the recent time increasing importance of
ethical leadership was the valuable results it produced for the followers,
of which enhanced job satisfaction and organizational commitment, more
willingness for reporting problems to superiors, increased health and
wellbeing, and higher levels of performance are the examples (Chughtai,
2015: 93; Kim and Brymer, 2011: 1021).Ethical leadership as a modern
approach in arena gives priority to ethics in the organization and
proposes to impact improving individual and organizational
effectiveness. Over the past several years, there has been a growing
tendency in organizations to development and promotion of ethical
leadership and leader[leffectiveness. The unique importance of ethical
leadership is for the impact the leaders may have on the conduct of
organization and ultimately on its performance. Ethical leadership is
believed to direct and guide organizational members towards goals and
objectives which benefit the organization, its members, other
stakeholders, and society (Elci et al, 2012, p. 291) Ethical leadership and
its behavioral dimensions are linked to various attitudes and behaviors of
followers, including organizational commitment, content with leader,
trust in management, job satisfaction, and organizational citizenship
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behavior (Kalshoven and Den-Hartog, 2009: 104). Corporate directors
and managers should learn to recognize the value and significance of
ethical leadership in a firm, an area that has been receiving increasing
attention in the corporate world. They should integrate ethical leadership
into the core values and visions of the firm, as well as the basic norms of
the business. As well as opening endorsing and communicating
throughout the whole firm the value and meaning of ethical leadership,
directors and the top management themselves should be actively
engaging in learning the meaning and practices of good ethical
leadership, as well as good ethical management in general (Ip., 2011:
693). Achieving a state of inner wellbeing is among the ultimate
purposes of human life, which is also sought in career and professional
life (Lee et al, 2016: 1). In fact, enjoying high levels of wellbeing is one
of the major indicators of peoplelIssocial progress (Valickas and
Pilkauskaite-Valickiene, 2014: 2740). Wellbeing is a mixture of
motivation and agreeable feeling and indicates an emotional state,
suggesting that a low level of wellbeing negatively affects organization
(Kalshoven and Boon, 2012: 60); since workers experiencing poor health
and wellbeing in the workplace may be less productive, make lower
quality decisions, be more prone to be absent from work, and make
consistently diminishing overall contributions to the organization (Danna
and Griffin, 1999: 35). In organizations, research on job satisfaction
represents the hedonic approach to understanding psychological
wellbeing: job satisfaction is defined in terms of employeesl bubjective
judgments about their work situations (Grant et al, 2007: 53). Job-
specific wellbeing signifies peoplel]feeling about themselves in relation
to their work (Honkaniemi et al, 2015: 395). In some studies, salient
components of job wellbeing, such as job involvement and job
satisfaction, are considered as the key factors in shaping the subjective
wellbeing that includes life satisfaction (Lee et al, 2016: 2). This study,
consistent with the mainline research on subjective wellbeing, assuming
a connection between ethical leadership style and employeel Isubjective
wellbeing, seeks to find out whether in the understudy organization
ethical leadership does impact the employeel Iswellbeing and job
satisfaction, while the mediating role of job satisfaction is taken into
account. The current survey is aimed at investigating the relationships
between ethical leadership and life satisfaction and well-being by
considering the mediating role of job satisfaction amongst the nurses of
private hospitals in Mashhad city. This is an applied research conducted
based on a descriptive-correlational survey design in which data analysis
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was performed by covariance matrix using structural equation modeling
(DEM) technique.

Case study

The statistical population was comprised of 730 nurses of Mashhad
private hospitals (i.e. Bent-ol-Hoda, Mehr, Sina and Razavi
hospitals)where 166 ones were selected randomly.

Materials and Methods

Hence, given the limited number of the population, the sample size was
determined using Cochran formula for finite population. In this sampling
procedure, first, a preliminary sample of 30 questionnaires of
representatives were pretested and then, by replacing its error level for
5% in Cochran formula, the sample size was accurately estimated at 95
percent confidence interval and significance level of 5 percent, giving a
sample size of 157 persons. But, anticipating that a certain number of the
questionnaires may not return, 200 questionnaires were actually
distributed among the nurses. Of these questionnaires, 166 soundly
completed questionnaires were eventually used in the analysis process.
The standard measures in Yang (2013) were used to measure the
variables. In order to apply the measures to the Iranian society, they were
adapted using translation ° back ° translation method. The face and
content validity of the final questionnaire was verified using experts[]
views. Job satisfaction, ethical leadership, and subjective wellbeing were
measured with 4, 9, and 4 questions, respectively. In addition, using the
content-face validity method, construct validity of the questionnairells
items was examined and confirmed by a number of management
professors and some of the nurses working in private hospitals of
Mashhad. In examining the construct validity, it was made use of
confirmatory factor analysis. The questionnaire[sreliability (internal
consistency) was tested using Cronbachllalpha. The calculated alpha for
the questionnaire was 0.81 which confirms its adequate reliability. In
table 1, calculated Cronbachl]slphas are presented per variable, and in
table 2, the results of the confirmatory factor analysis are presented. It
should be noted that all questionnaire[litems were designed on a 5-point
Likert scale ranging from strongly disagree (1) to strongly agree (5). Data
analysis, such as Pearson correlation for calculation of zero order
correlation coefficients, SEM technique, goodness of fit test for structural
equations with the collected data, and test of job satisfaction mediating
effect were all performed in AMOS v.20 and SPSS v.19 environments.
Discussion and Results

Hypothesis 1 ° The direct superiorlIsthical leadership has a significant
effect on subjective wellbeing of the nurses.
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Hypothesis 2 ° The direct superiorl lethical leadership has significant
effect on job satisfaction of the nurses.
Hypothesis 3 ° The direct job satisfaction of the nurses has significant
effect on subjective wellbeing of the nurses
Hypothesis 4 ° Job satisfaction significantly mediates the effect of ethical
leadership on subjective wellbeing among the nurses.
Hypothesis 5 ° The direct superiorl ]ethical leadership has significant
effect on life satisfaction of the nurses.
Hypothesis 6 ° Job satisfaction significantly mediates the effect of ethical
leadership on life satisfaction of the nurses
Hypothesis 7 © Job satisfaction significantly mediates the effect of ethical
leadership on life satisfaction of the nurses.

Table 4 — Summary results on test of hypotheses

Hypothesis | Relationships St. Sig. level | Conclusion
coefficient

Hypothesisl | Ethical leadership ° | -0.02 0.850 rejected
SWB —

Hypothesis2 | Ethical leadership ° Job | 0.44 0.000 Confirmed
satisfaction ——

Hypothesis3 | Job satisfaction 0.76 0.000 Confirmed
SWB —»

Hypothesis4 | Ethical leadership ° Job | *** Fhx rejected
satisfaction ©° SWB

Hypothesis5 | Ethical leadership ° life | 0.18 0.030 Confirmed
satisfaction

Hypothesis6é | Job satisfaction ° life | 0.32 0.000 Confirmed
satisfaction

Hypothesis7 | Ethical leadership ° Job | 0.30 0.000 Confirmed
satisfaction ° life
satisfaction

conclusion

Results indicated that the relationships between ethical leadership and
life satisfaction and well-being are significant. Furthermore, job
satisfaction mediates the effect of ethical leadership on job satisfaction
and well-being. According to obtain the results, ethical leadership
directly and indirectly (through job satisfaction) affected the nurses' life
satisfaction and well-being. Thus, relying on ethics and ethical leadership
in hospitals increases the mental well-being and life satisfaction of nurses
as well as improving the environment and organizational context.

Key Words: ethical leadership, life satisfaction, job satisfaction, well-being



Vo e i b (ol5OLS g Sl caldy p AW 5ty pi b

o b ololl g (T ) 31 Caloy 9 SIS 5y wils
G olo y (il
Ao g (90 308 (S (4w ylows 29 590

T obdoko dilow — (190 33 ailg " LamiaT Lo jnomo $59

RS

A (oIS Caglgl b g aLlliS jopds do e 4l () Il 53 (Sugh 9,9, plgre 4 (SN 50,
51 oolaiwl b .awl 0dg0d pal )8 1) Slojlw 9 (60,8 Liudu 1 41 g sl | oy (ylojlu jo WLENSI
2 ol 5 (Fij 3 Cal)y (SN 50 5T (b e B b polo G (o b9,
pLElITAY Jlo 50 Mo s (pogas sl low lsbuw p gl )0 (A cold) (il i b
3 GrSo e b 45 Wog dgplin e (poguas U obwjlany jliwyy VYo 4l Jolds (g)lol amolr s
ol 39 Wo3ld (65978,8 Il .o Gl diges lane 4 &5 185 oolw Solai (6 S aiges oguis
Sl S¥olre (b Joe Ghgy b Lodls .o w9 (o) ol LLL 9 29y 45 o9 (Y4IT) Sy
23 olS3Li b I ol Hlolize (T 5l culdy p1 ST gy pili a5 ol (Las gl .o Julows
2oyl Suijileolsy p NS 50, ,..fb 39 b G Jad Cols)y cdiared .ol o5 lobae
Sl el p i cols) danly b g pullius Wyg0 4 (S ) (G gl wlal
g 3 axo Sgady (yid b jloms 35 ke GBI (50 9 SLEWS! (nlply 0gr S il oyl
Dgd o0 il (S 5l culs) Gl el (Slojle

B oL (i culdy (S il culdy ( SNST g ny 8 GOS0 59

Ahanchi8@um.ac.ir s.:s 9,8 olSils oo s T ageie (cwgd B olSils Sliwl - Jgtiane o0 5 *

*

RVIY gs‘”ﬁ‘bJé olKisls @L....v‘ C"L”" S e 6}’:5‘3 Lgﬁqgi;ib *
Agein (w908 oSl Sludl mlie o e (6,550 (ggzmisls -

5


mailto:Ahanchi8@um.ac.ir

IO Gl o opas o pito slo gy g

doddio

5 W 5oy S 5 JolS5 &y S ooyl e 41338 Jlo iz o 5o
Jdo 4 D gy, sl o Caal Conl sals sbul balosle jo e, Lidu )]
SO (58, s plojle 5Shes 5 Soha wulin oy ol a5 col (6,30
|y anel> g leis 68 ooy slal ylojles a5 (goslie 5 Blasl gomds |, lojle (slacl
&L, olul g I3 s, (Elci et al.,2012: 291) aas o Gg il 5 o i 00
g slisl pny Sl alsy v a1 s 05U ), 5 S b ol
Kalshoven & Den) sl wgn Slojle i ,ks, 5 Jad cols, o poe
Gy Candl g (gaiads)l Wb bacgaze lpae ¢ (Busly 5 (Hartog,2009: 104
oSy glis ;5 a5 slojem raled Glunty ol 5l g arwlisjl 1) o555 50 S
slaghy)l b (B rem) conl o3V i 5l 43580 Ol Gloanl 4>y 55
5 QB S g 005 abual IS g oS il (jlse 1 5 Lol st ww (Lol
Za oy GBS ety (slooseds dine (618 8,0 AVl |y 055 colojl oo
a b gLl (So55 ol Glasl ales 51.(1p,2011: 693) ales areyls 5D
b g (S lSals Jlosa 55 093 lad > (S5 )3 Yool 5 conl wd (oLl
3 ools oYL ol (gl cids jo (Lee et al.,2016: 1) siresn
(Valickas& Pilkauskaite- ool ol gl el cédyin Lol slaasls
5 ol gomligs: wlasl g (5551 51 slopwal olSols (Valickiene,2014:2740
e Sl lejle 5 Swl alSols a5 cenl (pl p sk el able s Siles
&yl Sail WlSols a5 LS, 1,5 (Kalshoven & Boon,2012:60) coils aalys
S93 IS oS lie polae RalS gyl St ml SokS b Olaenal S (59054
(sSbojle 059> ;0 uizen (Danna & Griffin, 1999: 35) cusls walgs 1) oylosle b
s QLI Llpd syee 0 QLS (ed Glaglad s a5 Jid cols,
Sohy (ools (Grant et al.,2007:53) s,ls g 03 2lSols 059> L 0gd oo
Honkaniemi ) ol Lo,l5 L adal; jo Giogd 9,90 50 o8l Slolus! gloe 4 ol
S0 Oemed Jad LlSols ats p olie Gldlas S 0 @t al,2015:395
o0l 03 0l (S8 (SOl (S ISL  Fge Jelse Olyea Jad cals, 5 e
ol o (Lee et al,2016: 2) 5,5 o jo |, Sai; 5l cols, o Las ool ool



A% e i b (ol5OLS g Sl caldy p AW 5ty pi b

288 9,5 ool (i oe Sgzrge Dol el a8 I 515 agy 990 Ol )by BeioS
b oS YL (Sopd g Gible sbeanules Jds a4 Jid cnl (ploys 5 Sidlage 55>
Pisanti et al.,2011: ) cuul Jeliw o osislu b g o il g8 Gl gl
- o gl ple 4 ol ks, .B29; Spence Laschinger & Fida,2014: 19
Gl lon pozen siil ails 5l a5 glacz je 0 Loy 5 (Saij uld oy
5 CoieS 0 gages i g wiiloy oo )l (9l 5 0jslie WLl iedslas ¢ Jls; g o
b 29)ky) cnl 092y b oS oo Ll (tloslgils 5 (65 (3525 5 Lo 5l Col e (i
rezlye o 5l Sl )l g e 5 ulle pgas o Jlels (DT fles
5 ol lrich et al., 2007:1708) sgi co o) bewp YL ulo)b 4 e
(e s len 4Ol Hhas I e Gl A6 Sla e L o)lgen 395 Jad
5 6 Cug Sul eletxl Coles wins SbLS)l i, 9 3580 9 S b 290k,
S )l 2Vl (dad (Fogud Al )0 5 wites axlge (nxzle ible slaatalys
Spence ) 58 oo e 75U w2 LI e o T lSols 5 cdle 5 el ol
059> ;0 )15 lags e rals Jlai o b, cnl 5l .daschinger & Fida,2014: 19
4 sl (G0 S CELD D900 4 j3b g )l p g (Sl slacdl e
S Gz ol ol 0 (S g id colo, (pad lSols in 8 jslase
Ul e 5 i 00 ol gloseiie i 1y o] 1B cutls walys 0SB B ¢ em,
(S5 5l Caldy 5 oSl (IS gy, oy abal, o | id culs, Shows il

leiiee (guy

Sl 2
=Sl g SIS ) iy 5 JlSS @ laplejle ands Lo cpaie (b o
sailid cusal JJo Elci et al,2012: 291) ilesls ;lis (g i ()5 oln,
03,51 b 4 Oloym sl &5 Sl arad) )| Glavsly 3l sl Jle jo (WS (5,0,
b e B el i Bl YL Sl e s it culs, o e
Wlaor o1 51 o Sles YL ohu 5 Fogdl ols 5 cadle by
.(Chughtai, 2015: 93; Kim & Brymer,2011: 1021)
S3hos Silad 53,8 oloe bl 5 i 5,5 o ol ine 1oty B (5
Olorm Ol 3 G)LE) (iie (nl g el il 5 59550 (s )lie Slase 5l as wil )L8)



IO Gl o opas o pito slo gy WA

D5 o ey ey Sleear A3 L g Cost ad)bes Slblsl o,
.(Chughtai,2015: 93; Ip,2011: 688; Kim & Brymer,2011:1020; Brown
Kim & ) cul 0,5 )18, o5 5l 5 B 52, (&Treviio, 2006: 595-596
ool b1y e S Cawyo 5 plxl gl SN e, «Brymer,2011: 1025
Ben-Hur ) b coy0 1y sl Cwys azsl B3 sl oo b g ojuel co o2 j0 SIS
g wolexel bl 5 golo SIS ol a5 5l 544 4oL ol & Jonsen,2012: 963
Sirss 05 5 L3l 4y o fsan 4 witen Jpol wisl 5 Slail b ST ress
Jool bl 5 093 gl 48> 5 gad Saij 0 ol 3l um dies oo Coonl sl
.Brown &Trevifio, 2006: 597) a5 o ,ls, S

O GadS dm uiaBs A5 Syedip Gl Gy S 2l sl 1) Sl aw olal
ol b sl ailaais g sloiel BB Vole S5 pm, L) a5 e oy ol il
el AYsle (55 slaclily 3,105 slotg Sz 5 g (Kiwads 1S oo L, LS, L
SLSS ols e Liw g slagy] ol das 4 fyols (565 ¢ LS, slowe 4 a>g5 s feg
Oly, Blad o Slos dwy puegas plodil s o)l Loy, licaylby b as el Slewas o
i loagas bl )l sl s o, |y Sl el (LS, 6lp T ccanl B
ar el apldss pa ax &5 anbieeyd Ol b DLl cnl Gy S
Kalshoven & Den Hartog, ) os,la jiogs (i, selegl g 99,00 bl 5l (o, Uas]
(Spdidsine Hamen ol bl geams jlaml S e, 2009: 104
o 5,y soguis a5 (Ehrich et al.,2015: 199) s cloix! cllae 4 5 S
33,5 o0 e otz 6ol al el lo Ole 5o ey sla)lid;
xoles W o sloix! 550k B Lulul » «Mayer et al.,2012: 152)
ObT aST,> asl ansls iugs IS olps, o)l8, Soke Sinen olo)lis, o5
dos 5315 1930 Jeol sla)ls, jl (Bhwsw &5 wiiwa SIST LB 5 Cliz lagSl
(Brown &Trevifio, 2006: 606) & ls oo 51,

oS ools ( IS 5
.Malickas & Pilkauskaite-Valickiene,2014: 2736) coul 48,5 |18 w950



A e i b (ol5OLS g Sl caldy p AW 5ty pi b

Slolaa] 51 Lo cmnd Hohay 0,8 SO a5 ol 223 Gl o0 gwlas] W80l |
P ols a5 gol 8l el IS @glad S coles jo 5 cenl srie Slulas| 1 g0 ¢ e
S8ee gy 69,8 o slo)ld) s Slatez p (BN S peeal Wl (@Y 0
oSols . Wright & Cropanzan,2004: 341) sas o oylas 0g5 5l 1, 6 5Ylg IS
S5l asgarme (1 QLI 2bsly Sl 4 (Gloluy 6,1 slalamme o (03
Chalabianloo & ) el lad e Ll cslsily, § cloix! slas S5 coa Sy Sai;
SESLIS o g b e oy pde ol oy Slejle 4o ,e o Cantaloupe,2011: 129
5 &Syl (O mhans W51 4 jomie ol (3l Sl 5 5ol a5 05 j0l cnl
@b coal Sl plojle (sln QLS (alols S plgiien o 39ioe OUT 609 0
(ol siadle 5 gilen b b e sloas o 5 SIS 53b ol 51 g ol I 93
20 e et o Ses 5 Slojle (gt [, cildbgls 5 (wad S elans
e olpse s Ol gy crl )l plole g Bk 5 oo slala>de LB
elais! QLS 5o (sde (g8 eleal iz @ ol IS8 6l 1) plejle leS
B OLS, (bl Coomy 4 Slooged 5 (5148 > dnnsi j50l Bro milie (nl s oo
Sybee Ol )lS 4 peedl Cuasles laasly 5 Gloys 5 cudlae bl al)
(Grant et al.,2007: 51-52)
g 4l o lal (LS elSoll 5 sem,y JL8) m alal) 052y 4 rden Dlalllas
QSIS (203 (alSols py (IS 5 1,5 925 (5500 ol (602 (Lo (5,15,
.Kuoppala et al. 2008: 907; Kalshoven & Boon, 2012: 61) silesls ;Las |,
5 o0l Cewdds gly ol VYA T Jeale alie ais 4yl elul
Ll ) ole gl g5 e ) anloiie B35 wied) glinly aml bl
Sanedp)l il gl oS wiee Qs Loy Ll il pand gl S
b plo 0 b g mle cpl 995 0 ands S L mlie opl 35, (Hobfoll, 1989:516 )
5 Jus sl 0B )08 L aleng SO e 4 Lol aiecs syl deds (B aix 2 0l )3
S o) @lie Laa> 4l bl aisS (oo Joe ied)] glieple blagSS
dgy ool il s Sogil mlie 4 0I5 (0SS QLSS ) oS Sl (e green

1-Conservation of ResourcesTheory (COR)
2 -Hobfoll



IO Gl o opas o pito slo gy A

Cuto 3l GUSS alSolty wilgige plie & gy ;3 Sdpiey 4 g, mle
S0 g Bolo wawgagss SN ol ,un, Kalshoven & Boon, 2012: 61) »,l3%,

ol g aVole Oloenai g oS o 055 o SIS 5lpl 4 Brgts | LSS
Chughtai et al. , 2015: ) oS o 33 Gl mge G, (gl a5 Jilie ogas 5o
Bols a5 oS G amg; ((Blgyd 5l el g)la> azmen g, ol 51635
(b ey o 5l QWS Cdds )3 S o0 RSelx W)ls I e o (Sl
bl 5l edadlos LS IS 51 el of ) 51 BIST s ) aigd oo sable Colos> 5 ol e
Sy ) el )l mle () wilgee Slejle mlie meae by slloe o 2l o
asl andly gude LSU UL elSols  dewg ] 4 g a8 LSS
obe L3 asd s ol o cole cpa Lk Kalshoven& Boon, 2012: 61)

D9 s
Oy (03 (oS3l (s loline ST cpaiane Cewpy i (D] 500 N ard )b

S5l

23 (POl g (b cols) (SN (5 0
Lol (el g (Sly) alisie Jalge b &5 (gum siz sagede lyieas (b colo,
ol Slojle L8, ojex o end oo Slegbge cpypJslaie alex el
oseie 5 (Lam et al, 2001: 158) 5 51 0,8 b, o «Demirel,2014: 4925)
(Kim &Brymer, 2011: cool L, oloJad 9,50 50 o8 Slulusl b as col
G 2 )5 Sy IS 5,55 s culs, (FYF1298) 'l 5 5ol oSy 5l (1022
oz 3l Slojle caliBie slas jgliws 9 (SIS (6w ) Sew (o (Lo o] wl,‘.w @
cad> o «Ruiz-Palomino et al, 2011: 245) wlasl, s, lobine abal, Lais cols,
Oloym s Zuld) el 5 piiins gosay a5 Col ol (IS LS, (ol
BB 32 pyman $ 5 s slopite xb co 6 al aiz e )i 0e b
Kim &Brymer, 2011: 1021; Neubert et al, 2009: ) coul aisls ;1,8 5 olojlw
On e alaly 5 03,085,506 QLSS lals, 5 255 5 (BB Gl e A6T7
Cude gakal, (Brown et al., 2005: 132) s)ls 09>y Jad cols, 3 B s,

1 -Robbins & Coulter



AN e i b (ol5OLS g Sl caldy p AW 5ty pi b

@ls abox 5l 5l Gloym cals) b plojle mhaw o D5 (I 5
mgez oa OB enl 2 odle Cul 0ogy oo (V- 1)) (il Ses 5 giallysy oo
e O il Cols, g I 6k, (b xe dlaly dezg Jo &S Waw,
S slo )l @l jo S (oo Wl Slosle 52 9 San 8 (3Legsl o Gl a5 o
aba>dlely 1503 5l Cdlye 9 Fige ols (A55 (Joen wdlas (o (oo (L
15 T Chlsl Lgals (SIS slael wle 4 pie BB S, glosS 5 oo
0,50 )5 50 S glaille Lol liebl pas Lal,n b gg)ks, pSe
SIS sla s, (Yo V11 2Y0) e 5 o5 .RUiz-Palomino et al., 2011: 246)
slol) pla)lid; iz 5wl go o Al 8 LS, i calo, Gl o 1) ol
Al @ 4295 b ijlod gop ( F95 Speiwd g Foi> 9 S)I Lulpd ColiS g guin >
Ohliw (ol cols) (BB (g0 02 9,00 Bei ;o 45 99,00 ATl 0ol oL
gl oo zrlae b3 a8 elul Gl ol 38550
)1 ol (it Lo (s loline b udits Sy IS (50, Y )3
Omets G (id Suls) oS Moy ez (s 093 oo p 0 Qliie (S
Babayi ) cuul o) ol o et 4asls 5 oo LS, elSols Lo (gloausS
I, o5 ols a3ly o .Nadinloyi et al.,2013: 293; Yang,2014: 516
5 ate dblse oyrs wosld (Swil culd, gesios GuSTE ool
ol b code alayly lylo 1) ol coloy g wles )7 Lo 0,8y e Oluluslogs
Ol e sadline mli 4 oo Oldlas & cpl 0929 L aslaiusls cod ol gaiie
& (1239) sy 5eis alox> 5 (Bowling et al.,2010: 915) wilazil cews o,k
4 ki .(Yang ,2014:516) s s e bl eSols p dxs cols) ol las
Sy o alaly 0 ol Shass ik 5 LSS b elSols ke ool 5T Sl
059> Ol SNEES (88 Gl iy Glpied Glizes S5 (S8l 5 (S
145 035 o0 e Sled b Gl Baiow (nl 5o Cesledged 150 ]y o e g ol
Sle phliwy god el (g loline 13U b colo, Yas,8

1 -Kim &Brymer
2 -Pugliesi



IF9F lin) o rogal o prcko slo g \AY

1 (Ohlwy) ST (03 alSols py IS (50, 3l ol (i il Fans 8
IRV P BV FRGIE )
b cals) 9 (B g pp) ( S 5l cals,

oz 5l o)y 352 (S 5l Culd) psde s $ln Sl SNkl 5 eealis
03 ol Soli )0 g (S Sk (S 50 SOl (s3lh g, ozmes STl
e plsiea (S5 5l cald) pseie & ol wizes (TSN et al.,2009: 29)
(bl (S s glaejer 5l gogiis pluol b oS a5 S IS
S5 5 cols, (Near,1983: 351) coul bLs,l o celd Syl 5 eolgls o sedlus
Sl gl (S 5l ol (bt g gible bl (298 9 08 S (S CedsS Kbl
Cols, 5 BB g, (VVFOYY) KL sloasil ulul ,» Lee et al., 2016: 3)
Ol ek ol iy o jehailen b (e 59 3 et e 556 LS (S
S bl g plws ol 4z wdlae y Blail (Swgs g8 (e, sl
ULl plgus 5 anss ar hiled 5 Ol 3l siadlsls s (il 63 (obT il
OLSL g W e, oyl gl ws0 (Mahsud et al., 2010: 563) el LT L
ool 0 Shas sgup ,o > aS(Elci et al,2012: 291) o 31 o oo 03 1S Lo
plaseiul 1, S o), a5 slaclesle &dly o o)l 2 0T caodls Laa> o LS LS
sl amlys Sosl )5 slalasme wilsS oo U anwgs Gbily 3 g 0sse
555 i slaaiz sy 3B & 4 b 5 ol & (Chughtai, 2015: 97)
b Beios (nl )0 JliReas 600, Sew slasely 5 byl da )l 51 QLSS 8
145 090 oo Al ( (S5 5l Cald) e S Gl s 23U LS
Ot n S5 5l cald) » bl 136 s Cunppr SIS (5 em, Fard )3
s

potie 93 o Lol Cosl 5.8l Con (e9d9e (S 5l Cals; g (b culs) ( adal,
Sl o)l (Saiy coaS W)l 0 6l 0k w9 Saiy g )5 ladslp oyt o
5lcols, aS wilesls ylas Sldllas ;5 6 ,Lews .Dolan & Gosselin,1998: 3) s
aile )5 Ll s 5 (Pundtet al,2015: 217) cul 5,8 Jas cols, & aws S5

1-Yong
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Joe jo 1) 095 C8g yrion olase IS a5 el 51 Neaxr,1983: 352) sls salgs L
G5l el JIsje5 s slalimsde LB Caenl 5 LT (Sai5 o LS 5 anlidS e
Demirel,2014: ) coul 38 50 (U1 (Sws; 5l cols, mlaw (28, YU, Jad cols,
SL3 | ol ouds alnil B 5 up, ogas o a5 b giss ulul 4929
alox 5l Gl oiie lajlid; g lah S5 L ol k8, slal g (B (ep, Cute
w28, b (Kalshoven& Den Hartog, 2009: 104) el sols lis s cols,
RS 423 QLS (S 5l cals) o I 5508, G by 55 it Gl (6,185,580
20,5 o0 gk

)l LT (S 5l ol p s yloline 5 ol liny id ol Dass b

b oo 1, Ll (Sws; 5l cals) (BB 6, w3l ol Jid culs, Facs )
SRS (oo 13

bl o0 25 JSb 4 G Jae Db B iyl 51 ey

(Yong,2013,p:5) allio 3l aid 5 o Guidons Jovo 1) S
G 49
loly g 3gdon Cgaime o)l Guiod S Bae bl 4 ol agh
oo Jelos eyl B (eizmen sl hrogi g5 5l Wosls (5 y5l0 8
5 Gae al sl (SEM) s sl salslas b Jae 555 5l aolinal b uilylsS
5 S5 5l cule) p (BB s pm; Il Ghogs Lo 658U szl 5 gy Sl

1 -Structural Equation Modeling-SEM
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1 -Analysis of Moment Structures-AMOS
2 -Statistical Package for Social Sciences-SPSS
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1-Confirmatory Factor Analysis-CFA
2- Confirmatory Factor Analysis-CFA
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1 -Root Mean Square Residual

2- Root Mean Squared Error of Approximation-RMSEA
3 -Comparative Fit Index
4 -Goodness of Fit Index
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1- Normed Fit Index-NFI, Comparative Fit Index-CFl, Goodness-of-Fit Index-GFI
2- Root Mean Square Residual Mean Squared Residual-RMR
3- Root Mean Squared Error of Approximation-RMSEA
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