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1. Root Mean Square Error of Approximation
2. Relative Fit Index

3. Incremental Fit Index

4. Comparative Fit Index

5. Normed Fit Index

6. Adjusted Goodness of Fit Index

7. Standardized Root Mean Square Residual
8. Goodness of Fit Index
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Abstract:

This study was aimed at investigating the mediating role
of Job Involvement in the relationship between talent
management and turnover intentions. The research
method was descriptive-correlational. The population of
the study included all high school teachers (n=10656)
during the school year of 2014-2015. Out of this
population, a sample of 370 teachers were selected
through cluster random sampling. In order to collect
data, three separate questionnaires were used: Talent
Management questionnaire by Ahmadi et a. (2009),
Lodahl & Kenjer’s Job Involvement scale (1965) and an
integrated questionnaire of turnover intentions based on
Mobley & Horne (1978), and Lyons (1971) studies on
teacher turnover. For the purpose of data anaysis,
descriptive statistics and structural equation modeling
were used employing SPSS and Amos softwares. The
results indicated that talent management directly and
indirectly affected the teachers’ turnover intentions with
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the mediating role of job involvement. Job involvement
aso had a significant impact on turnover intentions.

Keywords: Talent management, Turnover intentions,
Job involvement





