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1. Destructive leadership
2. Tendency to violent
3. Deviant behaviors

4. Abusive supervisors
5. Health endangering leaders
6. Petty tyrans

7. Bullies

8. Derailed leaders

9. Intolerable bosses

10. Psychopaths

11. Harassing leaders
12. Toxic leaders
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1. Physical versus verbal aggression
2. Active versus passive aggression
3. Direct and indirect aggression
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1. Violence
2. Tendency to violence
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