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3. Mubiana

4. The Theory of Work Adjustment

5. Holland’s Theory
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7. Gottfredson’s Theory of Circumscription and Compromise
8. Socia Cognitive Career Theory

9.J. R. Hackman & G. R. Oldham

Y



A Sliwo « (1A by (G0 ok0d) £ (50 sl i Sl ¢ Sudl oo o ke (S 93 (Sdolibad

j:_m)u\J,lfcoTJ.s&u;tg\,ou;udcﬂlwa\rw Ol Coldal S
5 3l ol s e 5 5 0 F el e Jib b 128, s (s
33 Gy 5 N S55 Usb g3 et &S LS 4 b e Sl I Ol e anll
e sy s el Jad Lol ka4 8T Ol y sk 558 Jsl Jad Ol 51 a1 sl )8 Ol 5 e
YN s dl) 5 ST (a8 (ol ok
lacalos (b g o 5,5 &S LS 4y 4Kyl Joa canl 875 Jas ol 53 ¢ pl 2l
IS L0l 5 oLy Dl ST Jols Ll g e Jad b atals (Jle ol 5yl oL
R s s (acels I idu LS w4 by e Sl o g bl Sl s oS 555
S sladle 5o Jad ol b Aolen canl 5L kb e ot gs (saals uomen . LEL
) a5 (608 slaos 5 e Ko o cslnn 5 DSl ¢ olazrl (an b ol 4Bl dnms
Wl Gl gl 53 ey sy s esdle caal,)lS 5 Jad o ol Sl 5,8 )
J}_la)ae@wéﬂf&@_gdQu\))lfdgb):b)b&)}ééqﬂ4{‘:)\.&“}}.@
03 poplis s b ¢ (IS s O gol oy Sl (Y210 (o 5 Jo) 51 o il Lasi S
ol i s Dl sd Sl 305,80 55 4 (6 Sl S8 1 500 3550
weo g opl 53 Olidss i o)l OS5l 25,10 (SU5 K S cl Jas 6,8 o

5T 3 50 33 S5 T )3 gl 5 line T ol Loy o Juslse s

4l b7 (Gouad Ll folgs
St oy )l (laelE K (Ol 31 (65l s3I sanllle L (1445) L
E Saly 353 b Il e (Komls (5L 3,558 Kol a8 v ¢
L U T e 6 4 dg Uy s el TS L el & Sl

1. E. Schein
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3. Technical-Functional Competence
4. General Managerial Competence
5. Autonomy/Independence
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1. Pure Challenge

2. Life Style

3. Entrepreneuria Creativity
4. Career Resilience

5. Primacy of Work

6. Career Vulnerability
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1. London

2. Preferred Success Set

3. The Work Itself (Doing)

4. The Rewards they Expect to Obtain from It (Receiving)
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1. Relationships, Learning, and Attainments
2. Jandaghi et al.

3. Subjective Career

4. Objective Career

5. Arthur et al.

6. Herzberg’s Two Factor Theory

7. lau & Shani

8. Career Ladder
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2. Shipton & Sillince

3. Kreitner & Kinicki

4. Grunig

5. Barrick & Mount
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