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Abstract

The purpose of this study was to determine the relationship between organizational culture and
organizational entrepreneurship in Head Office of Sport and Youth, Qom province. This study is of
descriptive studies and correlation types. Statistical population included all employees of Head Office of
Sport and Youth in Qom province, who were 55 people. Due to the low number of this statistical
population, holistic sampling method was used. Measurement tools of this study were included Cameron
and Quinn's organizational culture questionnaire (1999) and Samadaghai's organizational entrepreneurship
questionnaire (2007). Validity of the questionnaires were confirmed by some of sport management experts
and its reliability by Cronbach's alpha for two questionnaires obtained as 0.96. To analyze the data,
descriptive (frequency, percentage frequency) and inferential statistics (Kolmogrov-Smirnov test, pearson
corelation test, simple regression test and multiple regression) were applied at significance level of 0.05.
Data analysis was done in SPSS.16 software. Results of Pearson's correlation analysis demonstrated a
significantly positive relationship between variable of organizational culture and its four components
(group culture, adhocracy culture, market culture and hierarchical culture) in Head Office of Sport and
Youth, Qom province. Results of simple regression test represented that organizational culture predicted
68.2% of changes related to organizational entrepreneurship. Results of multiple regression test
represented that components organizational culture predicted 67.9% of changes related to organizational
entrepreneurship as well. Considering these findings, probably proper organizational culture promoted
entrepreneurship in Head Office of Sport and Youth, Qom province.
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