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1. Global Manufacturing
2 .Core values
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2 .GLOBE: Global Leadership Organizational Behavior
3 .Cultural Benchmarking
4 Cultural diversity
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3 .Power distance

4 .Social Collectivism

5 .Group Collectivism

6 .Sexual Egalitarianism

7 .Assertiveness

8 .Performance Orientation
9. Human Orientation
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1 .Aggressiveness
2 .Uncertainty avoidance
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1 .Group Analytic Hierarchy Process
2 .Multiple Attribute Decision Making
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1 .Sum Square Error Index(SSE)
2 .Ward

3 .Inconsistency Ratio

4 Weighted Sum Vector

5 .Consistency Vector
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