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| nvestigation the mediating role of “role breath” on therelationship
between the managers' performance in assessment centers, their
cognitive abilities and autonomy with job performance

Hamid Reza Oreyzi
University of I sfahan
Hajar Barati
Psychology

Abstract

Job performance is optimal when worker skills fit with
defined dimensions for job role. This is termed “role
breadth”. The present study investigated this fitness. Also
the relationship between autonomy, cognitive ability and
performance in assessment centers with job performance
according to role breadth was investigated. The research
sample consisted of 139 managers of Isfahan governmental
and private organizations who were selected using
convenience sampling. For measuring these variables,
simulation exercises in an assessment center, expanded form
of Professional and Manageria Position Questionnaire
(PMPQ), General Aptitude Test Battery (GATB), Job
Characteristics  Inventory  (JCI) and organizational
performance evaluations were used. Findings indicated that
autonomy, cognitive ability, performance in assessment
center, and role breadth variables are predictors of job
performance and role breadth is a mediator. According to
findings, increasing in autonomy of managerial jobs and
selecting of volunteers with high cognitive ability through
assessment  centers for managerial jobs to maximum
performance is recommended.

Keywords: role breadth, autonomy, cognitive ability,
performance in assessment center, job performance
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4. cognitive abilities

5. processing

6. acquisition

7. mental manipulation of information
8. autonomy
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1. role breadth
2. role boundary
3. job stress theory
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1. self-control

2. feedback

3. Flanagan Industrial Tests (FIT)

4. assessment centre

5. Professional and Manageria Position Questionnaire

(PMPQ)



3l bl o5 w el "ol o bl 5 S b
g AV 5L e bl 5 AT iy S

5 S Ceons felo doliiin g 4l 5)0S )
Gl shie & asliiey ol (PMPQ) 5
dolidosyy 8l (205 08 5 ol (oLb b sl
Sl OYM 926,50m0) (Fopde g $148,> Coons Jlod
5 o oged 4y wdalidisyy )3 357 g Oles YV ol yo o8
asliinn py onl pol agh )0 sdee )0, Sy
o Sy g0 a8l i deliiis 1y ol eols bl
@ by SVl cwl GpFmeal 5 G0 G
O ol ae VY 0 ais deliiin o a5 Saisey
Sl Jlows Vo ggame po 5 2ol )0 &l Moz 50
9 Vo oy Blao bas ab adF ko elde o)
Coyo b dmle Sog05l o sl Ve o ST
s Sl g VO gliss Wl e LG
G T aised o9, Oley Job ,o bl G e
Ay T lesll bl s atie g0 alols s 5 Jites
YRIAAY

ose3l 5l Sl QUlys Ghowis (ol (LS bl
Olsie 4 G gaio (slagyse;] degeze cllas Sy
o lie Gk 3l s sl LUly ad osliwl 4l
‘ALSAW Slaxiwl  slacyge;] dcgeme wiile  (gousie
55 Sl Ghomis BB S yaily (S (xio slapyses]
slosesl aegazme ol a5 wlide | pol> iagh
Syl OB xio slapgel 5 (soges slasil
WA (pan,e) Conl ool aisle e Jodoo g Cdlas
oS o a8 sl oyte Ve bt ubidie oyl iad oolil
ol @l%en 2lsy 5 1Yl bl wies Jlsw O (o1l
OB aio (slagyge;l b+ /0F (S yuily oyge5l b +/8Y
ol rgee Slaminl slayge;l acgeme L c/FY
O+ i ,0)

S Gommde> Ghoms ln S slaThs deliinny
SIS 5 (S are JCD Tt sl Sy aci

2. reliability of rater with criterion

3. between rater reliability

4. test-retest reliability

5. General Aptitude Test Battery (GATB)
6. Job Characteristics Inventory (JCI)
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1. In-Basket Exercises
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1. task identity
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1. self-efficacy
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3. positive faking
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