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1. adaptive performance

2. task performance

3. Campbell, Mccloy, Oppler, Sager

4. Organizational Citizenship Behavior
5. ligen & Pulakos

6. Han & Williams

7. Johnson

8. Hesketh & Neal
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1. Allworth

2. Burns & Freeman

3. Krischer & witt

4. Charbonnie, El Akremi & Vandenberghe

5. handling emergencies and unpredictable situations
6. handling work stress

7. solving problems creatively

8. learning

9. demonstrating interpersonal adaptability

10. Hall & Mirvis
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1. Kozlowski, Gully, Salas & Canon-Bower
2. Griffin

3. Arad, Donovan & Plamondon

4. Al Shdaift & Ramalu

5. Hung, Ryan, Zabel & Palmer
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1. Madlach, Schaufeli& Leiter

2. Absorbtion

3. Arnold ,Bakker & Demerout

4. Dedication

5. Xanthopoulou

6. Mersbergen

7. Britt, Castro & Adler

8. Dickinson, Greene & Mckibbin
9. Bass

10. Idealized influence
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. Inspirational motivation

. Intellectual simulation

. Individualized consideration

Moss, Dowling & Callanan
Dumdum, Lowe & Avolio

Wang, Law, Hackett, Wang & Chen
. Piccolo& Colquitt

. Walumbwa, Avolio & Zhu

. Kristof-Brown, Zimmerman& Johnson
10. person-jaob fit

11. Haland

12. Person-Organization fit

13. Group-Person fit

14. Supervisor-Person fit
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1. Sarris

2. Villado, Doverspike, Bell & Winfred
3. Ambrose, Arnaud & Schminke
4. Greene-Shortridge

5. Verquer Beehr Wagner

6. Occupational commitment

7. Vanderberghe

8. Meyer, Allen & Smith

9. Continuance commitment

10. Normative commitment

11. Affective commitment

12. Snap & Redman

13. Cooper-Hakim & Viswesvaran
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1. Comparative Fit Index

2. Root- Mean- SquareErroer of Approximation
3. Job engagement

4. occupational commitment

5. general transformational |eadership
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1. Person-Environment fit
2. Cable & Derue
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