
123*

1-

2-

3-

 :24/10/139118/04/1392

    -    

 -  

)

   

      

 .

*E-mail: a_tayyebi_nmir@yahoo.com

231391



_________________________231391

24

  

.

.

1-

]1 [

]2[ .

]1[.

 .

  

]3[.

 - -

]4[  

]56[.

2 -



... _________________________

25

]7[.  

 .

       

  

…]8[

 .

    

   

]8[.

    

 .]9[:

1 - :  

  
12

2 -    

3 - : .  

 .    

.

1. All Salaried
2. Lump Sum



_________________________231391

26

3 -

3 -1 -

]10[ .

  

]11[.

  ]12[    

   

 .

      

   

.

 .

  

) ]1113[

( ) 

]9.[

1.

2.

 .  

 . 2 .



... _________________________

27

1]9[

3-2-

   

]14.[

: 

1-

2-

3-

)  (

 .    

.

.

 :    

 .  

) 

 .



_________________________231391

28

 :   

) 75 (

 :]15[.

.

]11114161718.[

1

)()()

 -

 -

3

 :



... _________________________

29

1

      

-        

.

-.

-

-  

-

-

-

3-3-

 .    

--  .

 .   

    

]6 .[



_________________________231391

30

4-

 .  

.

5-

1.:  

.

2.:   

      

     

    .  

.

6-

  

   

.

   .

1      1  

)5/12 (2



... _________________________

31

) 25 (5) 50 (

 .

1

  

     

      

 .

7-

7-1-

-.

-

.



_________________________231391

32

-    

.

-       

.

-.

7-2-

-   

-   

.

-   

.

 -   

.

-  

.

-    

.

-.

7-3-

    

..



... _________________________

33

   .

.

  

.

.

  

.

.

  

     

.

.

7-4-

) (c100.

--

).

.

)  (.



_________________________231391

34

       

.

.

.

7-5-

) (c100.

.

     

.

   

.

.

       

.

     

.

7-6-

      ) 

(c100.

  

).



... _________________________

35

       

     

) .

   

    

.

.

5       

... 

.

     

  

.

  

        

   

.

8-

  

        

           

.



_________________________231391

36

8-1-

:

 .

.

) 

  

      

.

(D)= )–%(

   

  

8-2-

   

)    

  



... _________________________

37

8-3-(A)

] ( )+)[ /=

+  + =

8-4-(B)

      ( ) 

 .  

   

  

2



_________________________231391

38

8-5-(C)

 ( ) 

 .

.

      

.

])60%+)20 %+)(20%[×D=G

8-6-  

        

     ( ) ) 

)   

 :



... _________________________

39

   

)     (

   

 .

   

.

W
QGJ

W = X+P+Z
Q = X+P+Z

W :

X:

Z :

P :

 J :

Q:

3

1105/11/105/105/11/11/111



_________________________231391

40

GQ      W   

J    

8-7-

    

 .    

     ) 

 :

    

     .      

     

     

    

8-8-K

N ×M = H

: H

: N

) : M



... _________________________

41

: Y

H = Y
(J ×H)/Y = K

M )()4(.

4

21.851.875/17/16/14/11/11/11

8-9-(N)

      

   

.

9-
      

  

   

    



_________________________231391

42

-        

-

-

-

-    

-

-

  

.

10-

]1[.»«   

-1387.

[2] ERE Recruiting Conference in Chicago on September 2013 " increasing

employee productivity".

]3[»    

«1389.

]4[.»«

1389.

[5] IBEC  HR  Update  Autuman  2012  USA  and  (www.  IBEC.ie)  " HR

Trends ".

[6] Wen-Hsiang L., Po-Sheng K., Hsueh Fang C., Wen-Chih L.; "An

Empirical Study on Issues in Taiwanese Employee Reward Plans";



... _________________________

43

Review of Pacific Basin Financial Markets and Policies, Vol. 13, No.

1, 45–69 c, 2010.

]7[.»«1386.

]8[»     «  

1388.

]9[.»   :

«1386.

[10] NATIONAL BUREAU OF ECONOMIC RESEARCH 2010cambridge

" HRM and productivity ".

]11[.»«1386.

]12[.»«  

1378.

]13[.»«  )  

))(:–1389.

]14[.»« :1390.

[15] Bahaudin G. M., Shandana S.; "An equitable total rewards approach to

pay for performance management"; Journal of Management Policy and

Practice, Vol. 11(4), 2010.

]16[.»« :1391.

]17[.»« :1391.

]18[1389


