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BARANDAZ BAHAVAR INTL

TRANSPORT & SHIPFING SERVICE CO. LTD.
(CARRIER & FORWARDER)

Tel : OOSE 2177508430 -7TTHO05ST -TTE] 1620 - TT601931

Fax: 0098 217781 1819 - FT&01 586

E-mail | borordorbohovarBneda, net

URL ¢ www. borandoztahovar com
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