Fojled & 5,50

=i s sbais il

AFAY Hlins Tel p A oils pwldOls, g 5 p ke 8aS
SYNNY 1o pds f b AY/YIA 2y p G206 AMAZAEC ST BT

. 4 / . " &, '/ o .""’
oA JUia s s Lbla (B e 516

& & * -~
S g2
2

—:;:-»:;:-ub ’jf ’)/, ’»:;:' /J/‘j/ (f,
v *

L]
.

2 e 5 RS sl ) s Sia b a5
S ol labaaly S8 4 a5 L ceas S 5L S oL
Olghol e Fisp 5 Sisel Olejle 4 sl y Sl OLS,IS Ol s
o3l 3l Sy g w0 VoA o Ll )0 (g bl rel 1 0s | ]
Sl daliin 51 Fags gl ane o gl p 0 Ol
5 oSl glacla wlds o3 5 55 glyls JPEQ) 5 Sles L)
S by 5 (8Q) Ll cals) ity (e slal
S Sl oS 515 0Ll A eslizd (ITQ) ot
sl ey S dlaly L S el S5y Jad culs) L
353 sy Hlalae 5 Cute ey el S 5L g el o
5 e Glacwl a8 5l oli okl olee (3L X @Lq
(o/\) 5 0/Y0 i &) Jad calos s ,Shee i)l s 35S
Laas 5540 Slsbae eians 51 (=o/YY 5 0/F) Ci 5 a) Cuds S5
ol 3k Sl el S 55K glewla (it o |
ol lsls (o700 L 1) s
EY51 D) .,\:.ls

Sl e gl 6 Shes Jb51 25500 sl
el S e das colsy o Sles

Ay e ol ST oS5 ¢ 5 gk 5 olidOl gy oSN ¢ b0l 03,8 SLiils 1 gime sy 5 38

drmgol parvar@gmail. com

(O, 52) Olgial

(Ol 52) Olgaonl d s o ot 3131 o235 ecd I OL3 5550l Al ol ) e



Yooled /05,5 f s srads il Vo

PRV
0350 Olasl (S35l pdb gl Sim o Sl 5 cdls 5T Oles 51 505 5 L8
(6oL Sl 5 Laslg 6,8 IS 5 Sl Slelaas) 6,8 1S3 L b cpl b oo
55 Jolie sl 5 SO b s edal s Laslg 5 ol le plascial 4 513151 o5 slaas
S Ll 5 8 sy opl b L Jsaie S8 4 Ode SV GBS Sl glaeyse
sl bl 5 culs) lades iy (S5 Ll K5 Ol a 355l 31 Jadosis @ s
(SLobl 5 ale GU S Slaes o an i il 2505 b i F nk 5 55 el
R 5 e O o e an U T Ll s i ol Ll bl
ol 9) 5 K s STy b ome 0 Oles Sl ad oo L aliS
Caldon sl 8 L) a8 350 o e Jad a (able ST O Sen s glas S,
S s 5 OB AR Sl (6315 5 5 pis YA (oLl 5 Olie) XS
SIS 55 e ogee Jluiy 5 Crlid 3l el Ll 53 cuedst S5 Ll (Yo
5 A VYAV (s o 5 55 ) 38 o ol is sl ol a4 o5l o 2
5 el S5 e Jule 3,0l Cands s dlae (Y)Y UL YooV s e
Joolse U o o8 Wt s glad 5 RS e 5SS aler I i ol
VAP ol 5 ol TVO (55,L0) K, o 3 Ol 05 5 aliss
Ay Obsle &G Ogus ps oS el b el o 03 51 (VY40 (S Bl S Lo
Sl gl wias o 413 b o 1) e S w bl s el culs, o
OLLSan 57 e Yol TS an 5 Wiyl Yolo OhLSen 5 doaml) Coul 3 Shos

(Yo\Y

1. Job satisfaction

2. Intention to turnover (quit)
3. Bakan & Buyukbese

4. Senter & Martin

5. Alexander
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7. Arshad

8. Aziz
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1. Poon

2. Political

3. Motivational

4, Affective

5. Brown

6. Nelson & Quick
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8. Kuvaas

9. Grund & Sliwka
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4. Thorsteinson
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1. Organizational Justice

2. Distributive

3. Procedural )

4. Interactional or relational
5. Interpersonal

6. Informational

7. Harris )
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9. Streicher
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11. Zimmerman

12. Long

13. Daskin & Tezer

14. Olusegun

15. Social exchange processes
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1. Connie & David

2. Aradi & Karadal

3. Barbara

4. Bakan & Buyukbese
5. Turnover

6. Intention to quit

7. Punishment Policies
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1. Motivational policies
2. Mediation
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1. Wang & Wang
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1. Intention to quit or turnover
2. Kim & Leung

3. Exploratory factor analysis
4. \Varimax rotation
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1. Job Satisfaction Questionnaire (JSQ)

2. Kaiser , Meyer , Olkin Measure

3. Bartlett’s test of sphericity

4. Performance Eval uation Policies Questionnaire (PEPQ)

5. Questionnaire of appraisal politics in performance apprausal
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1. Personal bias and punishment
2. Structural Equation Modeling (SEM)
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