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. Idealized influence (Charismatic influence)

. Inspirational motivation

. Intellectual simulation

. Individualized consideration

. Multifactor Leadership Questionnaire (MLQ)

. Leader Behavior Questionnaire (LBQ)

. Leader Description Questionnaire (LDQ)

. Leadership Feedback Questionnaire (LFQ)

9. Transformational Leadership Questionnaire (TLQ- LVG)
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1. Rafferty and Griffin

2. Vision

3. Inspirational communication
4. Intellectual simulation

5. Supportive Leadership

6. Personal recognition
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1. Typology
2. Team synergy

3. Performance Objective
4, Skills

5. Use of Resource

6. Innovativeness
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1. Convergent Validity

2. Discriminate Validity

3. Average Variance Extracted (AVE)
4. Item-to-all correlations
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