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3 - Casper, Harris, Bianco and Wayne
4 - DeConinck
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2 - Chiang and Sheng
3 - Nadiri and Tanova
4 - Kwan, Liuand Yim
5 - Wang and Keung
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1- Structural equation modeling

2 - Perceived organizational support questioner

3 - Organizational commitment questioner

4 - Organizational citizenship behavior questioner
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1 - Altruism

2 - Courtesy

3 - Sportsmanship

4 - Consientiousness
5 - Civic virtue
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2 - Comparative index
3 - Parsimonious index
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1 - Goodness fit index

2 - Root mean sguared error of approximation
3 - Tucker — lewisindex

4 - Bentler — bonett index

5 - Comparative fit index

6 - Parsimontious normed fit index
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